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MCOT Public Company Limited

Notification of MCOT Public Company Limited (MCOT Plc.)
No. 1/2019

On Commitment to Operating Business with Corporate Governance Principles

As a national media organization and a long-standing partner with the Thai society,
MCOT Public Company Limited (MCOT Plc.) is committed to offering useful information to
all groups of audience to develop the Country, which is set as the Company’s mission.
l, as President of MCOT Plc., would like to announce the commitment to managing
business and encouraging MCOT’s employees to perform duties fairly and responsibly
adhering to the principles of Corporate Governance (CG), ethics, morality, accountability
and transparency. MCOT Plc. will also cooperate with various sectors in fighting
corruption and bribery, for the best benefit of the Country. Our commitment contains
important issues as follows:

1. Stipulating policies on managing and operating with integrity and accountability
in accordance with CG principles, taking responsibility for any decision made
regarding policy stipulation and duty performance, and managing and
developing human resources adhering to moral principles

2. Performing assigned duties with full capability and morality in accordance with

the CG principles, in consideration of the best benefit of the people and Country and

refraining from bribery and exploitation using privileged positions
3. Treating all groups of stakeholders with fair and equity

/4. Performing
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4. Performing duty with transparency and accountability, disclosing accurate
information to stakeholders, providing opportunities to the stakeholders so that they can
inspect and voice opinions to improve operations, effectively manage a whistle-blowing
system when a corrupted act is found and carefully inspect complaints, carefully

proceeding with investigation and seriously punishing wrongdoers

5. Creating values from increased competitiveness to business in both short and
long term through a positive proactive approach along with a service-mined attitude

6. Adhering to CG principles, morality, ethics and professional code of conduct,
using advanced technology to develop communication channels to enable the public to
have a quick access to accurate information

7. Building and preserving a truthful culture, pursuing a policy of zero tolerance to
corruption, acknowledging the shame of corruption, preventing and suppressing corruption,
preventing conflict of interest, creating a corporate culture that promotes zero tolerance
to corruption and a sense of shameful when committing corruption, promoting moral

values and public consciousness to become the culture of anti-corruption

Given on January 4, 2019

4+ Palaclpd—>

(Mr. Kematat Paladesh)

President of MCOT Public Company Limited
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