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Candidate’s Guide to Public Education in CT:  

The Facts and Why They Matter for Our Future 

 

We can all agree: Connecticut is looking ahead to the future and 

planning for new fiscal and social realities. Students must be at the 

center of these game-changing initiatives, and meeting their needs will 

secure the fiscal health and growth of our state for generations to 

come.  
 

Connecticut’s progress on the National Assessment of Educational 

Progress appears to have stagnated for the past few years. Our results 

show wide achievement gaps and low-performance among high-need 

communities, even as compared nationally to their peers.1  
 

At every level, candidates running in the Connecticut 2018 elections are 

uniquely positioned with platforms to raise the critical issues that 

presently face public education, and to consider solutions for preparing 

the students and schools of the future.  
 

Discussing these issues on the campaign trail will help to foster debate 

and inform the public about key levers for improving public education.  

 

 

 
Specifically, we look at:  
 

• Funding Transparency and Resources 

• Supporting CT’s Teachers of Tomorrow 

• Competitiveness for All CT Students 
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Funding Transparency & Resources 
 

The Facts The Future 
 

In CT, approximately 96% of public education 

funding comes from state and local sources.  

However, the amount of per-student spending 

still varies widely between districts and among 

type of schools. 

Our education funding system should offer 

more transparency, should consistently  

allocate funding among different districts 

and types of schools, and should effectively 

track how those funds are being spent.  

 

 
CT uses 11 different funding formulas to 

allocate dollars to different types of public 

schools.2 

Funding Allocation:  

The Facts The Future 
  

CT’s persistent achievement gap demonstrates an 

ongoing struggle to educate high-need student  

populations.3 However, these are precisely the  

demographics that are growing in our state.  

 

Our education funding system should  

transparently and consistently allocate  

funding so that the students and school  

districts with the greatest need get the  

resources they require.  

Student Need:  

Funding Transparency & Resources 
 

Funding Transparency & Resources 
 

Article 8 of the Connecticut Constitution tasks the General Assembly with implementing free, 
public elementary and secondary education in Connecticut, as well as a perpetual school fund to 

support public schools—for the equal benefit of all. However, it has been clear for some time that 
students across our state do not benefit equitably from the funding system in existence today. 

Even as our public school student  

population is  decreasing,4 the number of  

students with higher needs is increasing5.  

In the future, CT needs a funding system that:  
• Is transparent and consistent; and 
• Sends increased resources to the schools/districts with greatest need. 
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Every year, CT school districts face shortage areas and 

must leave positions unfilled. The lowest-performing  

districts are disproportionately impacted by shortages,  

often having to staff their classrooms with long-term  

substitutes.8 The State  

Department of Education 

has suggested that over- 

regulation may be a cause.9  

 

We should reduce certification hurdles that prevent 

qualified educators from working in our schools,  

and build pipelines to bring in the high-quality  

professionals we need. 

 

 

The Facts The Future 
 

Students in public schools should see adults of color as  

educators and role models.  

 

We should promote diversity in the education 

workforce by finding ways to recruit and retain  

more educators of color.  

Teacher and Administrator Certification: 

Between 1999-2016, the population of English learners saw a large increase, 
but there was a 60% drop in the number of teachers working in bilingual  

classrooms—with many openings resulting from recruitment barriers.10  
 

The Facts The Future 
 

Research shows that professional development based on 

evaluation results can impact teacher performance.13  

However, CT’s existing evaluation and support practices 

are uneven among districts  

and do not reward  

professional growth.  
 

For principals, professional development has the potential 

to reduce leader turnover,14 which is detrimental to school 

performance15. 

 

We should build a robust human capital system that 

provides educators with training and leadership  

opportunities, incentivizes working in high-need  

schools, and  

differentiates  

professional learning  

that responds to educators’ individual needs  

and evaluations. 

In 2016, CT’s teacher evaluation model  
identified 98% of teachers as either “proficient”  

or exemplary”.16 

While about 46% of the student population in CT is  
made up of students of color,11 the state has under 
9% teachers of color12.  

Recruiting Educators of Color: 

Career Development: 

Supporting CT’s Teachers Supporting CT’s Teachers Supporting CT’s Teachers 
Research shows that teachers are the most important school-based factor influencing student learning.6  

The second most important factor is educational leadership.7 

 

 Our school system should be built to develop, recruit, and empower the best teachers and leaders. 

 

In the future, CT needs a human capital system that:  
• Decreases certification barriers and increases talent pipelines;  
• Brings more educators of color to our schools; and 
• Uses evaluations to individualize professional learning. 
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Competitiveness for All CT Students 
 

The Facts The Future 
 

On the latest statewide standardized test,  

students across CT struggled to meet academic  

expectations.  
 

 

 

 

We should use a variety of methods to  

frequently track students’ growth, and  

address their preparedness when they are 

falling behind.  

 

 

 

Academics: 

The Facts The Future 
 

In 2012, CT launched the Alliance District  

program, a state-led turnaround effort that gives 

low-performing districts extra resources for  

improvement.19 A recent study found that the 

state has made annual changes to the scope and  

requirements of the Alliance District program,20 

reducing accountability.  

 

 

 
 

 

We should establish increased levels of  

accountability and support for low-performing 

schools and districts. The state also needs  

adequate staffing and resources to supervise 

turnaround efforts. 

 

Competitiveness for All CT Students 
 

Competitiveness for All CT Students 
 

On the 2017 state test, less than half of students 

statewide met expectations in Math.18 

As CT plans for an economy of the future, skilled job vacancies throughout our state indicate a need for 
workforce development. In fact, a Connecticut Business & Industry Association survey at the end of 2017 

indicates that 48% of employers seeking to hire in 2017 couldn’t fill open positions.17 

We should monitor student progress throughout the public education system, and  
ensure that students are on track to graduate with the skills to succeed in college and their careers. 

 

In the 1990s, CT and Massachusetts were producing similar academic outcomes for  

students from low-income families. However, MA started to show significant progress when 

it undertook bold reforms—including significant accountability measures and tiered  

intervention authorities when schools fail to improve.20 

 

In the future, CT needs to ensure competitiveness by: 
• Using a variety of methods to frequently monitor student progress 

and intervene early; and  
• Increasing accountability through state-led supervision. 

Accountability: 
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