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Compensation: The salary range for this position is
$137,414.76—5207,988.44 annually. The starting salary will

be based upon the experience and qualifications of the
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Appraisal and Performance Plan (MAPP), and s
compensated at MAPP Range R14.
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Benefits: The County of Los Angeles provides an excellent Qualified candidates are encouraged to respond 29210297 M bor ] :'-: : = i
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benefits package that allows employees to choose benefits before December 21, 2018, and there may not be an d e TH e e
that meet their specific needs. The package includes: opportunity to consider applications submitted after Frr ’:,,: ll],{ E s E:;,,
e Retirement Plan — Los Angeles County Employees that date. it9v::bt2 ) -"/: S T
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Retirement Association (LACERA), a contributory defined Please submit a confidential, persuasive cover letter s_tniq | 7 A »
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benefit plan. explaining why you are a good potential candidate for IR % 3
. ! . s N
he MegaFlex Cafeteria Benefit Plan usin tax-fr i aia s Hag
the Megaflex Cateteria Bene =0 LBy e e references electronically to: _nagob ¥
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County contribution of an additional 14.5% of the OB e e Fe e ! »
employee’s monthly salary. fzYizbhiz iy t B
o Flexible Spending Account — Optional employee tax-free Please indicate Chief Enterprise Architect in the "";‘,'("")’I':)') v, i

health care spending account. subject line of your email.

e Savings Plan — Optional tax-deferred income plan that Hard copy submittal by mail and confidential inquiries The Cou nty of LOS Angeles

may include a County matching contribution up to 4% of should be addressed to:

employee’s salary. . ch- f E ° Ofﬁ
S M. Wi
e Deferred Compensation Plan (457) — Optional tax- tacey inters Ie xecunve ce

County of Los Angeles Chief Executive Office
500 West Temple Street, Room 785

. , ) Los Angeles, CA 90012 '
e Holidays — 12 paid holiday days per year. Fax: (213) 613-0744 |nV|teS Resumes for;

CHIEF ENTERPRISE ARCHITECT
(UNCLASSIFIED)

deferred income plan that may include a County

matching contribution up to 4% of employee’s salary.

Filing Period:
December 3, 2018, until filled




THE COUNTY

The County of Los Angeles is the largest employer in Southern California
with more than 111,000 employees across 36 departments and an
operating budget of $32 billion. With a population of over 10 million

QUALIFYING EXPERIENCE

The successful candidate will possess five years of leadership experience in the development and design of complex
information systems, IT Design, enterprise strategies, service management, and use of architectural frameworks in
at least three of the following disciplines: business, information technology, solution or technical architecture,
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residents, the County of Los Angeles serves the needs of the 88
municipalities that lie within its boundaries. Los Angeles County is
governed by a five-member Board of Supervisors elected on a
nonpartisan basis to serve four-year, staggered terms. The Board of
Supervisors serve as both the executive and legislative authorities of the
County of Los Angeles.

THE CHIEF EXECUTIVE OFFICE

The Chief Executive Office (CEQ) is the central executive, strategic, and
administrative agency serving the County of Los Angeles. The CEO is
responsible for a wide range of activities including management and
direction of budget and operations, employee relations, compensation,
asset management, strategic integration, legislative affairs,
intergovernmental relations, risk management, strategic planning, and
Countywide communications.

The Chief Information Office (CIO) resides in the Strategic Integration
Branch of the CEO. The CIO provides vision and strategic direction for
the effective use of information technology (IT) to achieve business
objectives and improve the delivery of services throughout the County
of Los Angeles. The CIO supports County departments by providing
business and technical analysis of IT projects and initiatives, request-for-
proposals and contracts. The CIO's oversight responsibilities facilitate
departments' alignment with the County's Strategic Plan and
compliance with technology standards.

THE CHIEF ENTERPRISE ARCHITECT

The CEO of Los Angeles County is seeking well qualified candidates with
a successful track record of leading the technical vision and strategy of
enterprise-wide programs to serve as the Chief Enterprise Architect.
This unclassified position performs under the direction of the County’s
Chief Information Officer and reports directly to the Chief Deputy, CIO
and is responsible for creating and leading the foundation of Los
Angeles County’s architectural capabilities to ensure the stability,
security and scalability of the enterprise architecture across the
organization.

This position will lead and coordinate all aspects of the Enterprise
Architecture (EA) Program, including: business architecture focused on
guiding people, processes and organizational change; information
architecture focused on the consistent sharing of information across the
organization; solutions architecture focused on developing a direction
for managing the portfolio of future solutions; and technical
architecture focused on advancing enterprise platforms and solutions.

application development, middleware, information analysis or database management.

LICENSE: A valid California Class “C” driver’s license or the ability to utilize an alternative method of transportation
when needed to carry out job-related essential functions.

DESIRABLE QUALIFICATIONS

Knowledge of information management practices, system development life cycle management, IT services
management, infrastructure and operations, and EA and IT Infrastructure Library frameworks.

Extensive knowledge of business ecosystems such as Software as a Service (SaaS), Infrastructure as a Service
(laaS), Platform as a Service (PaaS), Service Oriented Architecture (SOA), Application Programming Interfaces
(API), Open Data, microservices, event-driven IT, and predictive analytics.

Knowledge of all components of holistic enterprise architecture, and business engineering principles and
processes.

Demonstrated experience in information strategy including strategic technology planning, execution and policy
development.

Proven track record of effective working relationships with executives and key business partners to drive
change agendas.

Demonstrated strategic thinking abilities and an enterprise-wide perspective.

Bachelor’s degree in Business, Computer Science, Computer Engineering, Electrical Engineering, System
Analysis or a closely related field.

ESSENTIAL DUTIES

Provide technical leadership on infrastructure plans and projects that evaluate technologies and methods for
implementing enterprise platforms.

Lead the design of a countywide architecture that unifies current and future business systems to achieve the
County’s goals of comprehensive citizen services, data sharing, interoperability, and information security based
on a sound proven architecture framework.

Develop the County’s existing and future IT architecture and technology portfolio by establishing guiding
principles, standards, and architectural frameworks.

Provide guidance and remediation approaches for County enterprise projects and initiatives to ensure
alignment with architectural standards and guidelines.

Oversee the application of the architectural foundation across the organization, which includes ensuring
consistent integration approaches, minimal replication of data and process, consistent application of data and
process security models, and usage of consistent access mechanisms.

Maintain the County’s enterprise architecture framework and work with all agencies and departments to fully
develop and utilize all components.

Develop and communicate Business Architectures, Architecture Road Maps, Technology Standards, and
Enterprise Information Architecture.



