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IN THE SPOTLIGHT
JING DENG MEYER

Jing is a Director of Student
Services for the Professional
Division at the College of Pharmacy
and Pharmaceutical Sciences

How long have you been a Rocket
and in what capacity?

| first became a Rocket in fall 1997 while |
started my Master of Higher Education
degree in the Judith Herb College of Educa-
tion. After graduating from the program, |
have worked in Owens Community College
and Bowling Green State University. InJuly
1, 2003, a great opportunity brought me

back to UT as a professional staff member.

MESSAGE FROM THE VICE- CHAIR

April was a busy month for the Professional Staff Council. Members and committees
were active in many productive meetings: collaborating at the state level with other
institutions (highlighted later in this newsletter), representing staff at open forums
for diversity initiatives and the mid-cycle HLC visit, planning for the Annual Meeting
to be held on May 25, and coordinating the brown bag seminar, “Office Qigong for
Stress Management,” to name a few. PSC strives to increase PSA
participation in university and staff events, and we encourage all .
staff to attend when able. Please contact us if you have any
suggestions or would like to become involved. Elections for PSC

will be held next month and we hope you will consider self-

nominating or nominating a colleague. Watch your email for

Lori DeShetler

upcoming information!

PSC ELECTIONS SCHEDULE

Nomination Period
Monday, May 23—Friday, June 3
Voting Period

Monday, June 6—Friday, June 17

Details forthcoming via email




In the Spotlight continued

Since then | have been working in the Col-
lege of Pharmacy & Pharmaceutical Scienc-
es for over 12 years now.

How would you describe your job?
As the Director of Student Services for the
Professional Division, | am responsible on
managing a professional adviser and faculty
adviser dual advising model for the PharmD
and BSPS programs. | develop all the Col-
lege’s professional division advising materi-
als; train faculty advisers; communicate
advising information to faculty, staff and
students; conduct group advising work-
shops as well as meet individually with stu-
dents; develop and manage the database of
all professional division students and track
their progress through the programs; pro-
vide student data for accreditation; moni-
tor professional division students’ academic
performance; manage an early academic
alert process, provide early intervention,
early referral, and intrusive advising to stu-
dents experiencing academic difficulty; par-
ticipate in recruiting, admissions and reten-
tion activities; conduct graduation clear-

ance for BSPS and PharmD graduates.

I love the diversity of my job. Sometimes |
am a teacher, sometimes a counselor,
sometimes a service provider, sometimes a
records manager, sometimes a stern advo-
cate. It is amazing to witness students
overcoming hurdles and successfully com-
pleting their degree programs. It is tremen-
dously rewarding to help students open
their eyes to the various curricular and ca-

reer options offered by our college.

BROWN-BAGGING IT ALL YEAR

What is a brownbag seminar? For
professional staff, brownbag semi-
nars are 60-90 minute professional
development opportunities that can
be completed during the noon
hour—all while enjoying your own
packed lunch and networking with
fellow staff members.

|
B R Q\/\/ N BAG ' ' Hundreds of professional staff partic-

ipated in the 2015-2016 brownbag
seminar series. In November, we explored Time Management with Impact
Solution’s David Rust. In January, College of Business and Innovation’s Car-
ol Stamm helped us ring in 2016 with New Year, New You: Refreshing your
Professional Profile, which focused on the modern resume and creating a
high quality LinkedIn profile. In March, College of Pharmacy and
Pharmaceutical Sciences’ Jing Deng Meyer helped us relieve stress and
create wellness with Office Qi Gong for Stress Management.

Participants gave very positive feedback on these sessions, and we would
love to see you there! Be on the lookout for more brownbag seminars to
help with your professional development. If you would like to suggest a
topic, please contact Emily Creamer, PSA Professional Development
Committee Chair, at Emily.Creamer@utoledo.edu or 419-530-8048.

-#- MERCYHEALTH

GLASS CITY
MARATLLS®N

TOLEDO, OHIO

S RELAY /131 / 5k

Lisa (Elizabeth) Akeman and her daugh-
ter, Tiffany, sport their medals for partici-
pation in the relay portion of the 40th
Glass City Marathon, held on a sunny,
cool day in April. Way to go, ladies!
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ave a suggestion for our

next newsletter? What

about nominating some-
one for the Spotlight feature? Did
you attend a PSA or UT event and
have pictures to share? Let us know
the answers to these and any other
burning questions with a simple
email to utpsc@utoledo.edu

2016 Campus Culture Climate Survey

We aren’t talking weather here!

We need your opinion! This survey is a way for U1 to understand how everyane
is feeling on campus. The results are used across your campys to make UT 3 better place.

Find the link In your UT email account.
Enter to win more than $1.300 in prizes, including an iPad Mini.
various Fitbits, lokal bead bracelets, gift cards, UT swag and more!

Your response provides important infor-
mation about your overall campus experienc-
es, will assist in grant research, and be used
to improve the culture of the UT community.
Since 2010, more than 30 initiatives have
been created or promoted as a result of the
survey responses.

Fill it out online from the email link sent on
April 20, or by paper, available at several
locations including the Catherine Eberly
Center for Women and the UT Medical
Center lobby on Health Science Campus.
DEADLINE: MAY 13 Questions? Contact
Office of Institutional Research:419.530.1241
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PSA
ANNUAL
MEETING

Wednesday, May 25

Noon-1:30 p.m.
Health Science Campus
100 Health Education Building

Lunch will be provided

Bring a Book

andsupport Reach Out and Read

of Northwest Ohio, an organization that
helps ensure children grow up with books

Plus, Silent Auction & 50/50 Raffle
with proceeds to the PSA Scholarship Fund.
Cash and checks accepted.

Shuttle available; Parking available in Lot 43

Watch your email for full details
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In the Spotlight continued

What distinguishes UT from other
workplaces?

To me it is the diverse, inclusive and family
-like atmosphere. The College of Pharma-
cy and Pharmaceutical Sciences is like a big
family. It is one of the best places | have

worked.

What resources are a ‘must have’
to perform your job?

Supportive colleagues and supervisor, oth-
er campus student services offices, such as
the Office of the Registrar and the Aca-
demic Enrichment Center, computer, inter-
net, UT Portal, Banner, Web Report Li-
brary, Document Manager, and degree
audit are important resources to perform

my job.

What is your favorite thing about
uT?

| have to say it is the UT’s campus. UT has
a beautiful campus. Its architecture and
landscaping make it an attractive place to
study and work. One side of my office wall
is a large window; | enjoy standing in front
the window relaxing my eyes and doing
the gi gong stretches while taking a break

from work.

OSCHE SPRING MEETING HIGHLIGHTS

he Ohio Staff Council of Higher Education (OSCHE) http://osche.org/
met for its spring meeting on April 8" in Columbus, Ohio. Representatives

from Bowling Green State University, Columbus State Community College,
Sinclair Community College, The Ohio State University, the University of Akron, The
University of Toledo, and Wright State University were present. Emily Creamer (PSC
member), Lori DeShetler (PSC Vice-Chair), and Elissa Falcone (PSC Chair) attended
from UT. Below are highlights from the meeting.

The group discussed improving the method of sharing information across institutions.
Presently, the OSCHE Executive Committee is developing a matrix that will be availa-
ble on the OSCHE website to member institutions. Matrix items will include parking
fees; healthcare premiums; winter break policy; vacation/sick leave; holidays; well-
ness initiatives; enrollment; work force reductions; employee tuition assistance; to-
bacco policy; fundraising; performance reviews; and professional development per
institution.

Jim Bennett, Vice Chancellor of Finance
and Data Management for the Ohio De-

DEPARTMENT
EDUCATION

funded by the reallocation of state dollars. 2

partment of Higher Education, presented

on Free Community College. This initiative
is also referred to as college credit plus or
dual college/high school enrollment and is

In fall 2015, the state saved students over
$50 million through this program.

The meeting concluded with institutional
updates. Topics included staff scholar-
ships, professional development, fundrais-
ing, etc. The UT Professional Staff Council
met on April 20" to discuss these issues
and is considering how PSA might imple-

ment some of these new ideas in 2016-17.

Left to right: Emily Creamer, Elissa Falcone, & Lori DeShetler



http://osche.org/�


<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



