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150000 people ook o
the streels of Chicapo on
Sy 1, 2007 My Day) o perodest the
recent rash of millitary-stvie raids on
immigrant workers and 1o call for mean
ingiul government reform that treats all
wiarkers with dignity and respect
As the praceiul croved of marchers,
representing a wide array of nation-
alities and ethnic descent, gathered at
Lindon Park near the UFCOW Local 1546
Chicape olfice, ancther rally in Chicago

was |ust getting slaried

= .Il_:.'r"l.l'l_'l:l Labos moee than

amy other institution in oxis-
tence, has I1|'|.'I.I|'|'| ||I.|_I CEETIET O
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Mg FaAni wisrkers,”

O thie comer of Des Plalnes Avenue
and Bandodph Street, just blocks away
from thie Ch Capo Irmimieration Manch,
mdreds of labor activists, including
many fram LIFCW Local 1546, cal-
ebrated May Dy @ Hiymarket Square,
where a monument now skanids 1o mark
the irarge latsosr evenis that unfolded

orvier 10 years apo.  Coanmed on page 1
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eeping pace with the

tremencous conscicls

ticwn ol our retall amd meat
packing and proCess i ermploryers
is no small task. Howvever, it is a
challenge that the UIFCW and our
local unicon mwst acoept 0 protect
||‘|l,I l,i|_|.ﬁ|||'..' H |_||'|'\- anid level ol
benetits our members and com-
Fiaidalies fhEsae 1|’:-|'|.i'l._ ther shioser
size of grocery chains and meal
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chomimates the meat and poultny

Rmching Your UFCW Local 1546 Union Hepre.ﬁentative
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16 W Adams, Chicago, Hiinos 60672
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Catlos Mendez
Bt O Tonle
lhi &, Eoseedhal
Hilda

Tersithan

Christine A Bartholmesy
Carlos Cartagera
Wayne A Clania
Vince Gallagher

Hick Listermmann
Gieorge B, iasrshall

mdusbries. In E1cl, oo out O every
oL |u':|,|||rl-. of bioet aind pouliey oon
sumed by American households on
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Ancd i these farmilies aren't cating
Twsion proucts, they mosl Fikoedy
have Smithfield pork, twurkey or beed
sitting on their dinner plates.
As the langest pork producer
and processor in the waorled andd
th
amd fifth larjost bogt processor in
the: LIS, Smithfield—along wilh

Tveoin—innt only st e wag slan

ourth largest turkey processor

|'||'~_|| ]

clards for our industries, b

companies also impact other vk
place issues including safety, healkth
care and retirement plans

On the retail side, a once diverse
landscape of independent and mid
sizesd grocery stores has shifted 1o
just a handful of mega retail chains.

Kroger remains the largest supser-
riarket chain in the Ly empdoyang
nizarky 300,000 workers and ringing
up annual sales of around $61 bil
lion

:u_||:u_-r"..1i|_|_ which rescewly
purchased almost hall of the bormer
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A Commitment to Growth

Forod Sloees in onar ey, ranks sos
and, And Saleway, which operales
the Dhosmiineck’s chain, 1% the fourty
I'"l".""" L5 BIOCETY el | CHTHRAnY
wilh about 300, esmployess arel
oeeer S0 Billeon in annual sales

Fortunatedy, we reproesent e
mujority of these workers, However,
the encemous size of these com
panies presents a whaole new set of
corcerrs for the LIFCWY,

This was most evident theee
vears ago swhem we expeer mnd s

the grocery strikes and keckouts in

Souithern Califormia osver healih care
Ard Kroger, !"-I.'!H'I"-'-\.Ili.r and Safboway
are dipging their hoels in again in
2007, Plus, let's not forget about the
ongoing strugghe of workers tryng 1o
organize al the Smithfield Tar Heel
sorth Carolima plam

Moy [EMPBET Can W2 COMCE
aumrselves anly with indmvideral or
regional markets. These companies
can easily withstand a strike o Coim
munity fight on o lecal level, Instead
wie st work 1n|;|:-lé1-:'r o i natiodal
and e=een internatonal level to mee
our obigation of prolecting our

maernier's jobs, wapes and benefits,
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o OrEamiZing.

By thee encl of this vear, the LDROW
| Fitisrri.el ||||.|i ._=||'||| [ax T h K H al uni: 1,
imludding our oam, Bave pledped
L&) .Illq, S e |||'||'-'|'||.'|'. of ur entire
hudget o grossth.

This radical shift In financial
resoarees will alloss ud o seek naew
CHRANLEINTE, |,|i|||-c||||_||'|'|.| = aned Bl
the plaving tudd between umion anl
noai-union aperators. it will also
percrviche ws walh ways 0 Incriase
ot merbership diversity, which
rermaing vilal 1o sustain owr prowdh in
ihe Future, And it will open up new
avenmes to baild communily allies
wivs dhare our core values of probec-
ing workess' rights.

1§ s vl b0 malntain quality
middle-class union ol with descent
weapes and benedits, then we have
only o choice in this matters, and
that & o growy owr unsomn,

Led's all risa g b this o 'r|.:||i|-:|:.:|'
Temedher wee will make sure that vwe
are doing everything we posably
can b prowide a betber futuse for all
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Marching for Immigration Reform
Continued from page |

At this historic Chicago site,
i:n|1|||:;r.||1l wisrkers, maostly fnom
Eastesn Europe, raflied in 1886 o
dimrancd the S-bowr work day and
toy protest against cofporate preed,
Adter the rally ended, someone
still unknown 1o this day, threw a
Bomby into the streed killing several
people including police officerns
In what has been called one of the
mast umjust trials of the cenbeny:
expht labor leades, none of whom
wire al the scene of the crirme at
thi trme, were charged, comicted,
ancl semlenced o death o con-
spiracy of the bomb atack.

L

This travesky of justice sparked
Labor Day (celebrated as May Day)
n |:|r.1|:'li|:._=|||-,-' every oiher Couumkry in

thee woonlel exceps the Unined Stanes,
Moy, ower o haendned VEATS |ater,
the Chicago labor community has
.|1r='n|F:-1|'-:.* Iy resclaim felary |}..1:.- I:q.-
hionoring the bravery of the immi-
prants of the past as witll as the
immdgrants of the present,
“Chganined Labos, more than any
otfver institution in existence, has
whared the comman valies of human
dignity with immigrant workers,”

STOP.

rerarkedd Local 1546 Pristichen and
LIFCW International Vice President
Eenmeth B, Bowd, “We st bearn
oM R DT h:;r-:'_.r:, —|nr_l|_|-|_1|r1ﬁ thie
Huaymarket Tragedy
barn workers are most often the
wictims of Mawed mmigration psali
cies and used by corporations to drag,
dhinwen sages, benefits and working

that ioeeign

cownclitsons for everyone,”
Fany of the speakers at the
Chic ago May :I'.I-.:'.:.- rally echioed
Prosident Bowd's raflect s
inluding Intertaith for Worker
Justice Direcior Kim Bobao.

“Chur soriptuees tell us o wel-
o (he I rigrant,” she reminced
the oo, “With over 32 million
immigrants g and working in the
L5, we mast ift them up and give
thanks for the many gifts and eabents
thery Bring to our nation,” she adided,
“Dresguite what sorme media and
politicians bry fo portray, these ane
mol crimimals but hard workers whao
ebesirve a clear road 1:;-:;i|i;l:|;-r|.-;h|1:|,'

Folbowing this year's May Day
celebeation, the larpe croved of union
supporters eventwally met up with
thi i'|nn||gr.'|nl manchiers at the cormer
of Dhes Plaines Avenuee and Washing
RO Streas, 'l.-'l.".l.'.-ing LIREGT Signs and
displaying a sea of union cobors, they
sl pressdly inounity with the
miarchers towcand Grand Park for the
culrminalion of speeches and event
activities,

The LFOW, along with the leade
ship af our kocal union, stands com-
riittesd b enacting labsor giemdards
At |n'|rni|_gr.:1linn refonm thiad prodects
all workers rlE'|.:.’|r|.||-e~5-h o thi Comn
bry in which Ihr'f. v anad weork, :II:!.-
doing so, we will combmes 1o push
towr legislation that protecs winrk-
ers from the devastating eifects of
povernment actions like the WCE Swift
and Comgany meatpacking raids lasi
Movember that bare aprart farmilies
and commundtles across the couniry,
Tha LIFOCW il attempt b |'_||,|'r.h fiowr
stricher law enforcement and toughses
|'H‘|'I.!||Ii!"'-. o |lr|1|1|-::-'_ﬁlﬂ. wihio recmuit

i||t'!.[_-!| imnl-gmnh B G Country (of

cheap wages, And our union will
Continue §o oppose any Fuest of
Il:'nl[uu'.nrl.'“'-e:ekw program that
exploits immigrants and weakens
our Labor laws.

fo fesern rmeane adewn! the LIFCW
principles aur imunigration selfonm,
please tern o paes Goand 7 of this
ISELME
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ty Terry Kramser,
Secretary-Treasifer

umning the other chisek i vy
odlen a sensible, safe, and
Wi 1hin.j! 1o ches, and irs
a path | fregquently choose to take
I my life, Bl this lEme! 1 e
risached the end of my patience with
the anti-union rhisoric being peopa-
pated by thie Bush Administration
andd is right wing followers, Its Hme
boy sl the pecond straipght.

A favoribe bul absolutely I'..1u|l:.
premise of boday's anti-enion alliance
says that, "unbons do nothing for
thedr members, workers in general,
or thtir comemenities.” Let's take a
sefious book at that statement

W hether v think historkcally
or currently, locally or globally,
palitically or socially—the asses-
tion that Laksor unions da nothing i
patreniby wvirue; and 1 cam prove il
i the limited space | have available
g0 mie i ihes issue, | will be able to
chronicle only a few examples that
prrovee the truib, but that's exacily

wihat | ingend o oo,

Enough is Enough! Setting the Union Record Straight

Kesega i mainel, the informatsom Fm
bl b piFesem is fcl—nid ||-|:|i|'|||.||'|.
netat sprin, el paersoanal belbof—hat
fact. N is niod opeen io inlerpredalionm;
| weraulel ot insult your intelligence
by assurming that o e incapalyle
of reaching your own condclusicns,
Bt the trusth is; hard, siraightioesand
imforrmation speaks for itsell and,
received withoad biss, can anly lead
to a single conclusion, That's the
reality, Here are the facts,

Falrmisss, jushicn, anl

LTRSS | O, A B0 tlv
Wl Lalkknr LinMang swere

created.”

Lafsor unions have been respson-
sibile—in whaole or in part, directly or
indirectly—for passage of the folbow-
img Becheral bowes that some of us now
take for granbed, bt im st Cases
woulid be economically and socially
devastated withoad, Thit is & wery
prartiad list, but it providies a senso
o thie direction thal Labor unions
havie hielped take this country for thie
et o med andy uAiaa workers,
Bt all woekers,

1916 = Federal 1'n'|]:-|||'.1.~|=~ wiin the
right 1o receive Workers
Compensation insurance.

1917 - The Supreme Court approved
the: Eight Hour Act under the
threat of a mational railway
sirike.

1935 — The Mational Labor Relations
Act and Social Security Act
paassed.

1928 - The Wages and Hours (lales
Fair Labaor Standards| Act
p.ﬁmd_ banning child labwir
amd setiing the 40-haur work
woek, Thie Act went inlo
effect n Owcbobser 1940, and
wias uphedd in the Supreme
Ciwart o February 3, 1941

1963 — The Bqueal Pay Act bans wage
discrimination hasced on
grerider,

1964 - The Civil Rights Act bans
instistional foems of racial
discrimination,

1967 — The Age Discriminalion in
Employment Act was F:-.'u-hl.'-:f.

1970 ~ The Oecupational Safety and
Health Act passed providing
preection for workens on the
job,

1993 -~ The Family and Medical
Leave Act passecl, allow-
img an employes 1o take
unpaid leave due to iliness,
presgnancy or child care,
or 1o cane for a sick famdly
T,

In addition, unions have lead the
fight each time any of these worker
prodec inns b oo I:1H1||L‘d1;;1l.=1!.
Agd, ooy ratse in the minimum
wage since its inception has been not
only supported but generally called
[ |T:.' uniced. In Hlinoés, unkons
srich as ours have been instrumendal
i making certain that our state has
& rvinimum wage that makes wense

for working families. lllinois, in fect,
is one of the most worker-inendly
states in the nation; again, thanks to
NS,

miotice, as you look at thas iy,
that manmy of the laws pushed for by
Labor awer the years are nat srictly
Labar Laws and don’t necessarily
represent coonomil bl for Labor
Linions ¢ unbon membsers, The Cril
Rights Act and the Family and Medi-
cal Leave Act, for example, are lows
of justice and Compassion, Ihl.':.' Ang
simply examples of the nght Mhing
ter i the kind o L that makee
this country what it was originally
foundhed o be, Fairmess, justice, and
coanpasseon, after all, are exactly
wiw Labor Unions svare creatod as
well.

And, speaking of COMpassIon,
bet's not borget the good woirks
Labew Uiniions clo for thelr communi-
ties. The Firefightors are a shining
aarmgdic ol o union working tinelessly
for a chosen cause; the Muscula
Chysiropiiy Assoctation. Labor Dy
after Labor Day, v walch thse men
anel women stand 3t Intersections
filling thieir boots with dimes and
dollass, then presenting their checks
I:-:_'.l.:illing muillioms 1o Jerry Leswas on
his telethan. Our own LIFCW givess
millioms for eseanch 1o the leukentia
£ lymphoma Society, and countless
othior unions across the counry dio
the same for thieir favoribe charlies,

Flahitat for Humamity melies on
akilled unbon workers—many of
whom are pourmssymen Carpen-

iers, palnters, eleciricians, etc.—io
Tuilbd howmies for needy famdlies. It
wiais ufban police, firefighbers, anil
emergency wirkers who dug through
the mubdzle day ard night beginning
on Sepdember 11, 2000, to bring,
whasever closure they could 1o (hal
horrenddous event, with hundreds
sacrificing their lives, Many whi
toiled for the victims of Katrina and
oiher naturall clisaskirs wend U RN
wiwkers, | could continue. .. bt |
think 1" mache thee ||||i||.1.

| haven't even vel menlianed
whal unigns accomplish that we're
all most familiar with, such as rais-
ing the stanckard of living for unon
rvernbers and non-unon memibers
by fighting for beter wages and
improved healthcane; giving wiork-
ors a vilce an the job; and provid-
g irproved joby security through a
union conlract and represenialion
| harven't mentioned the additional
benedits unigns alfer thele members
through special vendor prograrms,
and the opportunity ghen o mem-
bers to become mose poditically and
wcially inwolved in thelr communi-
ties, In fact, there's a lot | haven
meationed. .. bt as | said wisen |
hq:-j_!_.:tn_ | b a limmifesd amount of
Lpace

Thiats oo Buacl: bee s evon
though | have to stop, I'm certain the
Bush Admimisiration amnd s bollowers
won'l. But maybe the nest Hmse you
tvrar Ehsir rhetorse, ',.'1:-u'|| TR e,
my words and agree with my asses
manl, ., Enoagh is Enoughl
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nited States' immigration

policy must be reformed 1o

end thr cycle of exploitation
thiat exciite in osday’s workpliaces—

expaloitation that drags down wages,
benefits, arnd “ﬂrklli!;frmtlilithlh i
all workers, Diur LIAS0R 15 respon-
sibbe fow represend n!_[.ill'ld proteching
UFCW members—native bom and
immigrant. Economic globalization
anel harmiul L% trade policies are
at the rool of our failed immigration
system. NAFTA has resulted in the
s of enillioms of American ]11|.'|5~. in
exico, real wages have declined

by 20 percent, fueling a labor flight
it thie LS, Our lanwmakers mus
choose 1o revise harmiul palicies on
trade, io crafl meaningiul intema
tional labor standards, and 1o owork
with unions, comparations, and
CONTIMLIFIELY CFganEzaleonsg around the
globe b promote better jols, fiving
standards, and stable communilies
everywhere, othenwise the pressure
for iflegal immigration will persist,
and ermployers will continue o game
the imenigration sysbem to borveer
workplace standarcls

UFCW Principles on Immigration Reform

Key reform principles necessary o

protect all workers include:

W A Path to Citizenships Nearly 12
ikl imrnigrants provick: ther
labor and talent o American
employers. They make significant
contributions to thesr commani-
ties, but are afforded neither Tabor
rigthis naor due process protec-
tions, Wiz must oreate a real path-
wiay 1o citizenship for immigrant
wiorkiers whio have estabdished
ihemsefyves in the commnity,
whi are employed, and who have
otherwise not broken the L,

B End Worksite Immigration
Enforcement: Waorksile programs
like *Basic Pilot™ and ICE Mutual
Agreemient between Ciovems
maent e Employers (8AGED
are riddbec with problems, fail o
adetpuately prodect workers from
discrimination, exphoitation,
harassment, and fail as a subst-
by for a svstematic approach to
a fabr and orderly imenigration
Process,

B Meaningful Employer Punish-
ments for Immigration and Labor
Law Vielations: Too odten, when
CEAmpRENIEsS Camineod expor iuL'l.‘u firy
search of cheap wages and weak
lakwor Laws, they import work-
ors b0 create a domestic pool of
exploatable labor, The law must
criminalize emplovers who recrl
undacumented workers from
abroad ar etherwise circumvent
immigration policies, amd provide
meaningful, enforceahlo Fll'nal|llt'!'~
for Coampanics that vinlate health,
safety, and labor laws

Mo Mew Guest Worker or Tem-
porary Worker Frograms: Guest
wirker programs illow emplaoy-
s to turn permanent, full-Fme,
family-supporting pobs. inko tem
HIrary, pe-nwwhiere jobs that
exploit immigranis and native
hoarn waorkers alike, When

guest workers choose (o exert
workplace rights, they risk los-
ing thedr jobs or being |:|¢'-|'.u|rll=|:|.
Ciuest worker programs creabe
an underclass of workers and
enpender racial and other
discriminatory attituces fowared
individals whi ane aiforded
peither full rghts on the joky

Aof participation i our society,
in zddition, existing worker
programs should be refonmed
si that they include real worker
protections-—including the right
14] ol |.r|.-1|1I:_'|II- e I-e'-|.|;..|||.r.1L|l:lI'|
arvd the Treeclom o change
jolre—and penaliies lor employ-
ers whi break the law

Rewise the Permanent Employ-
ment-Based Visa System: Instead

of shor-term “guest wirkes® wisas,
labor shostages should be filled with
wirkess with full rights, a path 1o
permanent residence, and, if they
choose, citizenship. The number of
visas awailable should respond to

actiua], demonstrated labor shorbagies.

L0 5, emgrhoyers should hine LS,
warkers firsk, and wage rate requires
ments should be high enough o
make jobs attractive 1o LS, workens.
Wage and Working Condition Pro-
tection for All Warkers: All workers,
in|uclEngg future irnmn_!..l,r-lm winekiers,
should have the same workplace
prodeclions s LS, citizens, includ-
ing the right to join a union, ki
wapes, and a safe workplace. Immi-
prant wiorkers who report emphoyer

vinlations should be ensured whistle-

blower prodections with special
peoteciions that include extending
iheir immigration status and waork
autharization during the complainl
Proess,

UFCW—Principios de la
Redorma de Inmigracion

La politica de inmigracicn
de s Estados Uinidos debie ser
reformaca pars scabar con o ciclo
de explotacion gque ocume hoy on
dia on bos luganes de trabajo-explo-
tackdn que meducs kos salarios, lok
beneficios y las condiciones de
irabajo para todes bos trabajadors.,
Muestra Linitn es responsable de
represennar & los miem:
bros dhi la UFCW—nacidos aqui
y auellos que wean mmigranies,
La globalizaciin soondmica y las
politcas comenciales dafiinas de
ok Extadas Unidos son L1 raiz de
pauestrcs slsbema ancaboo de inmi.
gracicn. MAFTA ha resultado en
La péedida de millomes de trabajos
para los americanos. En Meéxico bos
salarios han bajado en un 240 paor
ciento, originando ka necesidad
e hisscar frabajo en los Estados
deben revivar aquellas politicas
cowmenciabes dafiings, pars crear
estindares laborabes infermnaciona-
e que sirvan para algo, v ralajar
oo (s Lmiones, Corporaciones y
otgantzaciones de la comunidsd
abrededor ded mundo par -
rver mejones irabajos, estindares
die vidda v comunidadies estables
en fodas pates, de otra manera la
peesidn por pane de la inmigracidn
ihegal va a perdstic y los emplead-
nres continuandn usanda ol sistema
de inmigracicn para bajar los
phindares en el lugar o erabajo.

Los principios claves de la
refrma, necesarios par prodeger
a todos bos irmbajadores incluyen:
B Lin Caming Hacka la Ciu-
dadania; Casi 12 millones di
inmigrantes proveen s fuerza
faboral y falents a los emplead-
e armericanos. Ellos hacen
contribucinnes significativis
a-mmﬂ'llnldidﬁ..p‘lmpﬂ
oitro Lado, no reciben denechos
Laborakes ni b proteccion gue
necesiian. Mosobnos delsmos




erear um camirds real a la cludada-
nia para trabajadones inmigan-

tes e s han eitalilecido en la
communidad, guienes tralajon, ¥ que
i iotra manera; no han incumplido
con las leyes,

B Terrminar con la Aplicaciin de la

Inimiigracifn en el Sitio de Trabajo:
Les programas. en el sitio de trabajo
coem “Piboto Bisica® v el Acuerdo
Musiieo dis ICE emire el gobismo y
ks empleadores (IMAGE] ostan
llenis de peoblermas; fallan en
proteger adecuadaments a los
trabajadoees de la dscriminscidn,
exphotacidn y acosa, v fallan

Como sustibubn para ui enftagues
sisbemudtico hacia un proceso justo y
ordenado de inmigraciin,

Castipes Signiicativos para fos
Ermplearkeres poe las Violacknes

i la Ley Labonl y de Inmigracidn;
Con marcha frecuencia cuanda las
tompaniiag mo pueden e petar |
trabapes en bisgueda de salanios
baraios v beyes laborales fesibdes,
importan trabajadores para crear
s fuenie domislica de mano de
ohea que puedan explotar. La ey
debe impamner penas criminales a
aruellos empleadones que rechuten
a ks rabagadon= indecumentadis
ey erateeRon O e die OITR e se
Imirlan i las politicas de inmi-
gracidn, ¥ provesr penas shanifi-
carifes gque s aplguen & aquellas
comipsaiias quis violen las lepes de
sabud, seguridad v laborales.

Mo Mis Programas de Trabajadores
Irnvitadios o Temporales: Los pits-
gramas de frabajadores invitackos
permien que kos ermpleadore
codvmertan Erabajos permanienbes,

A temps compleie y gis sopotan
a fa fasmiilia, en trabajos emporabes
Ui N0 pan en nada y gque a la
wid enplotan 4 los inmigranbes y

a hos trabajadones nacidos agui.
Cuandn ks rabajadors nvitados
clecigen ojercer sus denechos en el
ll.g.l.l' de n'.:ba}a, ciwnen el r'msgu e
perder sus Irabajos 0 ser deporta-
dos. Los programas de irabajadores
invwitacos cnian una clase de raba-
padores marginados v engendran

actiludes raciales v disciiminso-
rias hacia personas que no reciben
ni odos bos derechos en ol frabajo
ni la participaciin en nuestra
socimdad. Adiclonalmente, los
programas de trabajadones imvita-
dhas deberlan ser reformados de tad
Eruaiieera cjue meluyan profeccione
reales para el trabajador—inclin-
e =l derecho a pedir su propia
begalizaciin y la lihertad de
cambiar de trabajos—y mullas
par aquellos emplesdomms oue o
curmplan con la ley

B Eevisar ol Sktema deVisa Basado
e el Emplen Permanente: En vez
die comtar con visas para “raba-
fadores mvitackos & cono plase®,
la falta de mana die ohra deberla
sl [honaida con trabajadones que
cuertan con iodos [os demechos,
L 'cammin hacia [y residencia
permmanente, y i asi o desean, la
cridadanta, El nlmenn de vises
disponibles deberia responder 2
la falta de rram che odea, actsal v
demmtrada. Lot n'|1|:||l,-.1-|i:|n.=:. £
los Estados Uinddos deberian dar
primeramente trakjo a los traba-
jachones en los Estados Uinidos, y
los respuiings para Las tasas salaria.
less deborfan sor bo suflClentemaene
altoes para hacer gque s trabajes
sean atractivos para los traba-
jackanes en |os Esados Unidos.

B Praleccian de los Salanios v las
Condichones Laboralis para Todos
los Trabajadones: Todos fos iraba-
jadores, inchuyyenda los futines
trabajadones inmigrantes, deberlan
recibir las mismas protecciones
en o lugas de trabaje que los
ciudsdanos de ks Edades Unidos,
incluyendo ol donscha a foamar
parte de una Linidn, salanios justos
¥ uni lugar de tabaje segurm, Los
trabajadores inmigranies gue
nsparen las violaciones coamatidas
pior s ernpleadores, debesian
recibir la proteccidn especial que
incluya la esciension dé su edtatis
de inmigracion y la autosizaciin
para trabajar duranbe of proceso
die quea,

Lnsady UFCW dutyvergee reflormy
imigracy jrej

Palityka imigracyjna Standw
Fiednoczoeych meush aosiad pod-
dhama reformie po o, aby pododyd kres
wykorzystywaniu pracownikis, oo
nicilely sdare sip jesecse w wicla
mkbadach pracy, Wyzysk ik pow-
ol ethnedense arobidw, Swiadceen
pracoamiczych omg pogorszenic
apnych warunkdw pracy dla
wizystkich praonwnikdw, MNasze
waegEkn indpwiodebng s sa represen-
towanie § obroag czlonkdw LTPCW
zamwmo yeh. Kidezy wrodel sig w
tym keragju, jake i imigramide, Mo skutek
poslangwel poraruimsenin NAFTA
wiglu Amerykandw utracile proce. W
Mekayka reabne marobki spadly o 20%,
oi pwinkurs naphyw meksyknfskiej sity
robocaef do LIS A, Procd amerykafskimi
organam ustawodawerymi sl abecnie
wnkne racdasme dokananes reweil
nackorsysimych praepisdw ¢ zabresy
'|'|:|.'ﬂ1iJII.'_|| handlowe), 2apewiscnia
wyzokich migdeynarodowych stand-
AN FTacoWw lcEyeh fE prownd 2enia
wpddpracy ne rwigdkami mwodowymi,
kn‘pcrrxpml (EOF A Eanedac jaim
spalecenyma na calym dwiecke w celn
stwarzeis lepszyeh wassnkdw pracy i
lepeiegn poxiomu #ycia W preciamym
razie npotrrebowanic na niclegalnyeh
imigranidw bpdeie sig rwickszad, a
pracodswey nidal bedy borzverad 2
nicdocagEnipd sysloma imigrcy mepo,
deby obmiiyd poziom wanuskdws pra-
o Eych,

Lasadndcee rmiany do wprowadioenia
w ooelu skutecemisjsre] obrony praw
pracowniczyeh obejmajy muin:

W Modliwndd wryskonia kepalnegn
oy Ckodo 12 miliosdw
imegranida wykonupe pricg w
ameryvhatskach [mach i sludy
swaim mlestem amenvkafskin
pracodawcom. Imigranc woosey
wiche w roewd] swoich [okalnych
SMHECENGECE, & Nie Glrey mujy w
eamazn fadnych praw pracows.
ecpwch amd pravwa o zalegal-
owanin pobyie, Konkscrne jesi

powolanie nowych preepisdw, idee
umodbiwilyhy kegalizaci pobyiu
produkiywnym i preestrregajacym
preepisy prawa pracownikom:- imi-
grankim

Wycnfe! preymuosaws prograny nas-
tamiine na komtroly pracowmikdw.imd.
grantdw; Frogeamy 1akes, jak Basic
Fibal™ albo ICE Wepilne Poromami-
enie I'I'lil}lj.l'j Rrpdeam I’r;r;::uj;_m-l_'q
(IMAGED jody sig od rdinych
nizdaskonadodci § bgddw, nie chaoeiy
w pednakowym stopaiu pracownakies
praed dyskrymannc)y, wyzyskicm |
srykanowaniom i nee bpdy w stamie
rasigpid konsckwentnie precpeoand-
Eone) relomey imigracy jnej
Sinsowamic kor wobse pracodawedw
# Aleprocsirseganie praw imigm
cyinych i prmoownicesche Kt crgsis
adarza ssg. e pracodawey, kidrey

nie majy dostepu do zagmnsczeych
rynkiw tanicj sity robocen), pdrie
pracoemikdw nie chroni reeteiny
SYRRE AW Y, Emporiu rofal
nikiw x inmych krajdw w oely
wyryskiwana ich w USA, Prawo
powinme kamd pracodswedw, kidezy
sppowndzajy niebegalnych pra-
coremikeiw & gramicy lub w nny
spasdh bamig proepisy imigracy e
Powinno sig riwmied wprowadzid
wysolie kary wobee pracdsiphiontw,
k¥ire nie presirecgnjyg preepisiw
berphecaehisina 1 higicny pracy,
Lakaz wprowadzanis nowych pro-
gramsdwy s pracowikom |G Easow -
wih: Programy zairudninnia pra-
L'IH'rHILl‘!l'A‘1:|-Il'L‘.?:|u'|H'5~|_'I| IJI'II|:I'||'|IWii]ji]
pracidawomm mastgpowanis sinbych
stannwisk pency na pelien et |
capowniagch staly dochdd na posady
IYmCEEswe, me dajiped ikl iwods
awansu ami fadnych seerseych pers-
pekiyw. Dotvesy o w takio samyn
stapnan rdaennych Ameryicandw, jak i
pracawnildw imnepe pochidzenia W
preypaitin, pdy pracownik tyma-
LEROWY W[WHTIN| SiE O SWO e P,
posicimue on ryeykoo utnty pracy lub
maxhe parnzid sie gy pploszenie do
deportaci. Tvmerasowe programy
prevorymingg e di u._l.'-u:u,lr-;'hn-min

slg misko uprzywilejowanych klas

pracowniceych ome rachseagg do
dysieryminasi rasowej i nnej wabee
asdh her fadnych praw pracown-
ieEveh | porhawicaych motlivodci
peinego ndzinha w Eyciu spodecznym
tepn krap. Ponasdo, deiakajgce jok
programy din pracownikids tyme-
FRowyCch powianmy sostad pod-

dare reformie tak, aby zapewnid
pracownikom pelny doslaw praw
pracowmicrych, lgoznic @ modliwodciy
samedzscinege whicsienia proce mich
petycji o ralegalizoaanie swojepo
pshyru, mOElIwORe Fmiany pracy.
Muledy rdwnic wprowadesd kary dla
pracadaw ol nleprecracgajpcych
uslalomych pracpisdw

Paodidlad FEWiEp svalem wydawanz
wi dla pracownikiw posiadajecych
k] bweadd sradepo snirudsicnia
Larmnsf wiz krdtkoterminowych dis
pracowndkdw tyisczascaych, Rapo-
Ireehormanie na sidp nobocry powEnns
by realizowane poprace zatnadni-
anic pracownakdn posiadajaoych
U.'L.l'}'ﬂkhﬂ' prawa |'|r‘u.|.'||-'ﬁ|'|i|_'.l|: i
maHliwodd slarinia sig o staby pobyt i
jebedi tak rdecwvdugy, o olwwatelsiw,
Pala wwdawamych wiz powinna
odrwiercieilad fakiyeens -
febowanic ma rmko pracy. Miech
amerykafiskie firmy mmsdnialy w
erweis) kalepmodc amerykanskich
pracownikdw, a znrobii | smwii plac
niech by dlla nich wystarcaajaco
atrakcyjne.

LUnreymuanae stavwek plac | warumnkdw
pracy na adpowisdnim poziombs dis
wAEYSELICH pracoamikin: Wasysiy
PrRCOWTICY, WTar 7 pracewnikam-
imagraniaim powinm posiadad ke
UM prawa W omiejscw pracy, jek oby-
walehs smerykanscy lgiemic & prawem
do preynalesnodci ewigzkowe,
sprawiedliwego wynagrodzenia i bex
precenych wannkdw pracy. Pracown-
icy-imagranct, kuteey £hiods sakalenic
na swaojego pracodawes powimni
mied prawd o procdiudenia swopega
sEMUEY iMigracy Mepn omE porwole-
N Na [FEcG W OkPeSie pod palry wanii
rhedonego preee nich zadadenia



cllowwing the secoess of our

uminn's fist-ever Enghish a3 2

second language (E5L) Class
last fall, ten more members rose o
tha challemnpe and received their
graduation certificates on May 1,
T

This second instaliment of the E5L
frajinkmg tawght by tha wational Abbe
Career Institute and conedinated with
the Chicago Federation of Labor's
Wiorkers Assistance Committes,
once again offered our members the
opportunity o acvance their grsp ol
tha: English language and improve on
their basic conversatsonal skills
Al po cost tooour mermbers thanks

o a state-funded grant, this six-week
courss offered twice a week at the
Chicago Linkon cifice, allowed
civclents o interact wath cach other
in a series of English-hased exercises
and workbook activities, In additon,
students werkesd on developing, the
skills needed to handle typical siua-
tions on this job, at home and in their

COMITmity,

O graduation night, former
UFCW Local 100-A President Bueben
Eaminer vitited with the studenis and
aifered his own insight inio the impor
tance of learning English through our
unmor-sponscred sl traning,

Barmirez immiprated o the Undted
States af the age of 17 and started
working at Swiit & Company in the
ald Chicago Stockyands. Determined
b betteer himseli, Ramires wold the
stsdents that b
shartecl, just fke
thern, taking E5
Classes and othser
subjects like labor
and paditics, collec-
i bargaining,
and pricvance
procedures

UFCW Local 1546 Members Graduate ESL Class

As a result of his prepasation,
Ramirez said that he became e
active i the union; first as a shop
wemand, then as a union represenias
tive, and finally as an elocted officer.

I 1943, Ramirez became the
first Lating President of LIFCW Local
100-A. He tobd the students thal
he dedicated himsell with Boy
andd soul 1o serve the membership
and to help those who neseched bo
bsecome citizens, He also worked
hard at negotialing labor coniracts
ihai established immigrant rights and
provided fair wages and conditions
of empioyment,

Raminez reminded the sudents
that LFOW Local 1546 stands com-
mitted te wsing afl of its power and
Jepal means o defend and protect
their hurman rights, He adeled that
caur union remaine e fed to
making F51 classes amvailable 1o every
member that wishes (o betler them-
selves for thedr own good and foe a

e secure future for their families

ENGLISH AS A SECOND LANGUAGE GRADUATION CLASS
GRADLACHN DE LA CLASE DF INGLES COMO SEGUNDH IDICAAA
AR LIWIOSE TRINCEESLA RURSE EMGEINEL A% A SECURSIF LANGL Adsl

; i
Maria Guadalupe A, Maonie

L OmjsEny

Victoria Avilez Wit Fonis

Lisis Baudisia Wit Foods

Carmwen Huerta Kimg kbl

s Bivera Farm v Fres

Resario Riooripues Vita Foods

Pabloy Salpacn Vita Fosoids

- -
Carpeard

Rubsin Wil lepas

1 as a Second Language Training Available
Through Your Linion




Miembiros de la UFCW Local 1546, se

Gradian de la Clase de Inghés como
Segundo Idioma

Siguiendo ol éxiin de nucsira prirmesa
Clase dis Inglés como Sepundo dioma
IESLY, en el olofio pasado; diez miem-
bros miis aceptanon el desafio v recibi-
eron sus oerlificados de praduackdn el 27
o rmayey, 2007

Esta segunda emisicn dol entre-
mamients de ESL conducida por ol
Matiomal Abbe Careser Institube v cooe-
dinada con ol Comité para la Ayuda de
Trabajadores Labombes de la Federacidin
der Chicage, nuevamenie oirecid a
nuesinos miembens [a oporiunidad de
avanzar en s conacimicnio del idioma
irglés y majorar s hahilidades bdsicas
FRUE CONETSAr.

Ain cosfarles nada a mestros milem-
e, gracias al subsidio por pae ded es-
fadko, este curso die seis semanas ofrecido
dos veces a la semana en la oficina de
la Unitm en Chicago, permitit que los
esludiantes pudicran interaciuar entre
&1 enouna serie o ejercicios v activi-
dades batadas en el nghés. Ademuds, los
eludiantes rabagarcn para desasrollar

as habilidades nscesariag para maniefal
siluaciones bpicas en el mabajo, en el
Friagarr y dhendno de la comunidad

La mixche de la gradisacidn, ¢ peesi-
diemle arderior de la UFOW Local 100-4
Rueben Ramirer, visild a los estudlamies

v oompartio con el su opdinkdn acerca
che La importancia de aprender of inglis

a franvds dlel Entrenamiento para of E51
R inado (] la umin,

Ramirer wino a bos Estackos Unides a
la edad de 17 afios W CTHTHET 200 Giaiin
& Commpany en los Corrales viepos do
Chic a0, Con La determinachin de TR jEHAr
s ol scar :-!'l.'l_ Hﬂl'l"ll’r..: ||:‘-i. -:$|||| E] ||_|:..
estudiantes que & oomenzd, de la misos
PRIl O] La |'|||'r'._ SRERFT] |_:|'|_-\.|.'~| |,||; ||1!,:||,'-'\;.
LT E :‘:-I'Hl.ll'llfl'!- Idinma w CIFCS B YAS COHTd
laborales, politica, contratachin colactiva,
¥ procedimienios de queja

Comi rrsultadks de osta preparacion
Eamires I'.|I||| £]LHE |||';:\.5| d (RTICHERE Mas €0
La unitng primeramende oo askshente,
luego como reprosentande de la wnidn +
fimalmente comao un oficial elegido

En 1993, Ramimez lhepda ser ol i
y oo presidente latino de la LIFCYY
Loscal 1A, Les :!I||| a los estuclhanies
e se dedicd en cuerpo v alma a servis
i los maembros v a ayudar aguellos que
rscesitaban hacerse ciudadanos, Tambindn
Ir.|h.|:-:i- misy dhemn I'Il-g-':_l.ll'll‘i s b TS
labhorales que establecionon bos derechos
e bt inmigrandes los ceales RO
salarios v condiciones justas di ernplien,

Rarmnimez les recordd a los estudianies
e [a URCW Local 1546 permaneoe
comprometida en wsar bodo s poder bepa
para cefender v proseger sus derschos
humanos. Afadid C]LH MHMSETE LiTiHAM Sigue
comprometica en hacer que las clases de
ESL estém a la mann de cada micmbeo ]l
desise mejorar su propla vida v L de s
tarmiliz

Mlodkiwost ukodicrenin kursn
ESL dla cxlonkdw UFCW
Lokalu 1546

Fo sulicesic punl'megq
w historii maszveh rwigekiw
exwodowych kura jezyko angi-
clskiego English as a Second Lan-
guage (ESL), pscre dziessgciu
inmyoh crlonkdw sprosiabo stawi-
anym im adasiom | w dniu 2
mag. KT otreymaln foindeciwn
ukodiceenia kursn.

Diragi etap kurse ESLL
prowadzony proer Mational Ahle
Career Insditule prey wspdipracy
& Chacago Federizon of Labor’s
Workers Assastance Commi-
tee ponoamic dal naszym celonkom
misdlivodd bepsrepo opanowania
jeevks amgielskiego o poprawy ich
i jEnedi W pompamiswaniu sig
Bym jeevkicm.

Drzigki obreymanej dolncji
slanowwej burs tem jest wolmy od
oplal dla naseych crlombdw, Enjpcia
L ek ol ypodndawym kamsie
oufhrwranfe) sbp dwal ey w by endinin
w biuree Chacago Unson. Podc-
rae rajpd sludenci rozwijali swoje
umieinedc ménienin po angiclsku
wiylionujge dwicronia w prakiyce
oraz ¢ podrpcmikn. Posadio, studenci
pracowali nad posrersenicm swoach
UmiEIsodc poroouniicwanin Sg w
komkretnych sytmcipch w pracy, w
dosm & W ineych miepecach.

e i v

-

W dnin mkohczenda kursie, poprecdna
prezes UFCW Lokala 100-A: Reuben
Ramirez, dbodyl wizyig na zajeeiach |
podziehl sig ze studentamd swody opinii
na lemat tepo, jak wadng jest asaka
jeeyka angielskiego na kursach ESL apas-
mwawanych preez ewigekl zawsbawe,

Ramirez wyemigroos] dis Standw
djecdnocronych w wicksa 17 L |
roepocral pracg w Swifi & Company w
#arych Chicago Stockyards, Rembnes
pawiedriad shadentom jak 1o drgki
Silmemu postanowicniu podaicsicnin
swoich kwalifkac]i oeaz poprawy wi-
runiodiw materalnych, on rwied chodzib
na kuars ESL omz inne kursy o ientanves
taksej, jk n.p. sifa rwhoces | politykn,
prowadienies regociacii W sprawie s
rhicrowych, procedury norpasawanin
skarg pracowmscryvch

Bezplatny kurs nauki jeeyka angiclskiego English as o Second
Language zorganizowany prece Ewigzkl Zawoedowe,

Crloakowke UPCW Lokalu 1546 nio
sy eyka angiclskiego (hex wagledu
B B, Ak pesd ch ek rodenmiy ) mingg
dapisad cig na bexptabny kars nouki jeryka
angielskicpn, fa kideym piwmic JHME )
olvemie i kullurg ameryladsky. Kuorsy
berdy prowcsdeone prece avsceveseli
£ Enstyiutn Able Career Institoie w
ciqgu cabegn ki kalendarsow CLo, i
ihode rakich kursdw zaleded bedvse od
EEpoTREhR A DEEe ARG

'1|.|'l:. rnaledd Fiy Al lide i moresanikaw
skosankns| e3¢ & Commmnicalians
Department Lokala | 346 derwemige pod
i ey S-S LSO aPbe eadrvendd do
Twogega procdsimwicieln 7e wigeloow
ravwndnw ych

Crlomborwe bokala 1546 w s e
O Ciiy mosgq miwnies skoreysing
& Kursdw mauki Frykm angiclsiego
prowadzanych w Black Hawk College
dewonige pod mumer (0TS |G

e B -

Ramipez powiedeial, e drigki
exkleim preypotoaaniu sal sig
basdehe | akiywnym colonkiem
pasgEkow prwodowych; sprawngo
majpierw fuskcis metn suafamin
{shsop steward), nastepnic preedsta.
wichela pwinskvaego, n wess:
cle ertonka rarzgdu pwigekdw
rawadowych,

W 1993 Ramares zositad
prerwazym i, ik dotad, jedynym
prercsem-lanvnosem UFCW Lokale
HI-A, Powiedisal sbodentom, fe
pesstanwil 2 calkowibym oddaniem
shubyd zwigrkom i pomagad bym
celonkonm, kidey chcy stad sip
obywsselama, & zaangakowaniem
uEesineey ndwnicd w negociowa-
nlis Lnstrainbw pracouniczych tak,
abny wovnaleend prawa din immi-
Eramidow, o eiwe strwki placy omr
sprawieil bwe wininki atrudmicnio.

Romirez prevpomnial sha.
deminan, do LIFCW Lokal 1546
zodhovwigEal sig stawad w ohrnss
praw swoich cebonkiiw koeeysinjae
#e wwajnj silmej posycii ome siosujac
cilpoadiediihe metsdy prawne, Dodal,
b sz pwigzek Bedeie kontynuowsl
kursy ESL b, e bods one dostepoe
s wagysakich cebonkda pragnacych
paprawdl swae umicjeisadc dia
el samych ore w oelu rpewnie-
naa lopsie | preyadoscs din swaich
poskain,




Reda Johnson: Champion Fundraiser!

Lescal 1546 member and Execu-
tive Board member. Beda pohnson,
raised an amazing $21,860 for the
[eukemia & Lympdnoma Society in
hier bidl 10 become the 2007 LLS
Womran of the Year. I just a fiew
wko timie with a linbe helgs fram
khier family and freends, the Dial Cor
poration, and UFCW Local 1546,
Reda wiorked tirelessly to raise funds
for the crganization that she credits
with helping her get through a very
tough time i her like.

R, wha i in rermission from
nein-Hiodgkins lymgehoma recalls
brow LLS supponied her with phaone
calls, information, and even coping
seminars when she was diagnosed
with blood cancer.

“You can’l repay that kind of
support,” said Reda, "Bl | certainky
wanted 1oy, S0 when | learned |
was a candidate for the Leakemia
and Lymphoma Socictys Woman of
the Year, it was a great honor and
a perfect opporiunity to do that,”
Reda continued, “And, the jundrais-

ing canypaign was one of the most
fulfilling things I've ever done. | was
amazed at the suggson | got from so
marny peogle, and | thank evenone
for thelr help.”

Althonsgh Reda fell just hon
of raising the most AWEey among
all the: nominees and finished as
a runner-up for the Woman of the
Ve title, she impressed everyone
irvobved in the campaign with her
spirit and dedication 10 the cause.
She ysed an ermail campalgn, a
raffle, a corporate sponsor, and a
sibent action 1o raise her astonide
ing $21,860 total.

The culminaton of the campaign
was 4 pala 2007 Man and Woman of
the Year event held on May 18 .0 1he
River East Arts Center in Chicagn,
Reda attended the event along with
several family members, irends and
co-workers from Dhal Cosposaton
andd some Local 1546 supporters.,

“I was a great night,” sasd Reda,
“amid & memarable experience all
around, | el very forunate,”

aiirressiul drivie W

] 1 5l heslel s

b colled Hon drive Lo

Collcizon denee uuaestinons,.
]l hokd comact your Linion Bep, or call
Fhe Lowcal 1546 Lomrmunicalions

Drepartmint af 8 47593 250K}

A alwaivs, all i morey

af ooy Dominkcks sioces

collected trom i

fuind bBlood car

and May 25 a3l somne smes
i
Jeivwind ol Wiere proud 1o

Damenick’s Collection Dirive:

Friday, Seplember 7, 2007

el Collection Drive:

Friday, September 28, 2007

fill canishirs oy 19

Chicago Bulls
Leukemia Night
“Nets"” a Huge Success

On Apeil 10th, many Local 1546
members and their familics enjoyed
watching the Chicago Bulls soundly
breat the Nesw York Knicks a1 the United
Center—and they made donations to
LLS at the same time!

Clur annual Bulls Meght this year
netted mearly $1,000 for blood cancer
research when 510 per ticked sold was
donated to the leukemia & Lymphoma
Sockety. Ticket prices were reduced foe
Local 1546 members through our
special arrangement with the Chicago
Baslls, so everybody waon,

REI of Peacpech g Fond Seios
Ly pd lrubi ¥ Ll

Don’t Forget:
Local 1546 “Sox it to
Leukemia” Hurry!

Only limited tickets left!

Cowre owt for Ehvis Might, fireworks, and a
great night of White Sox basedall.... all for a
good cause, You save §5 on every ticket and
Local 1546 will donate $5 to biood cancer
research. Bs a homerun all the way anound!

Lipper Beserved seats, regularly $20, are
available to our members and guests for $15 each,

Four tickets, send vour request along with a che k payahle to
Local 1546 LUFCW Leukemia Fund 1o:

LIFCW Lewcal 1546

Alin: Communicstion Dept.
22486 Palmer Dv. Linit 10§
Schaumburg, IL 60173

ALL BECILUESTS MLUIST BE POSTMARKED
BY JLILY 10k 20007,
CALL FIRST FOR AVAILABILITY!




Join Local 1546 for the 2007 LLS “Light The Night"

Fight The Wight is the bewkermia & Lymphoma Society’s nationwide evening
fundraising walk 1o celebrate and commemoraie Thves louched by cancer,
Farticipaents walk along a twio o three mile route, camrying
iNurvinated balloons—an amazing sight! And this vear,
Local 1546 i onco again particlpating.

This year's event will take place at two Chicago area
bocabicns an seprarate dates

O Saturday, Seplember Bth, walkers will gather at the
Museurn Campus in Grant Park on Chicago's lakefran
Chr, if it's moee Comvenient, members and their Gamily and
friends may prefer o padicipate at the Lisbe Commauanity EE

"wrk on Sunday, September 23nd,

We will have mone information on our website fwwawufowdocal 1 546 Orgl

abouit this great event as the time deaws choser,

o

LLS Raifle Winners
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27 Color Television

Woody Morris
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SKF
SKF. formerly Chicago Rawhide, has been in business for more than
125 years, The company has esalved over the years, and has become
the leading rmanufacturer of seal and bearing replacement parts for the
Iransportation sectos, Pichured here ane judt a sample of our 400-plus
Local 1546 members employed at the company’s Elgin, [llinais plant,
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Adschlimas, Slene
Sehinucknloghs
Allens, Betty
Digribnick’s Fivmr Focahs
Arerunn, Salvabore
Kioger-Highlander Fosds
Athesrinn, s
Clals Froacads
Bajrer, Alan
Javwie Fonoadl Sicres
Balice, La=rermea
Cub Foods
Aanks, james
Cuiby Foouds
Badsa, kobig
Chaby Foods
Reatty, Christme
fevert Frosodd Siores
Benedyi, Ueralkd
K lly Cortifd
Bk, Terry
Callan & (o
Bondi. ferry
15 1 Mlealy
Hrenuman, Levwid
Acdoriral T & Pl Co
ecrwm i Byt
Pt Lamli Procesting
Chapaka, Geralil
Cub Fianls
Chaves, Aurstdnsin
Hroaokdield Fasin
[hallas, Ridwry
qur Fraee] Ciivaein
[Rangfm, Chik
[Mgas hidaree] Fonnacfiiomam
Hisiitbe
Jevey] Tl Saiiss

Dhsgrafl, Rober
Cuaks Fiaals
Dl e, Francisco

Sara Le Food & Deverage

Deeprodesa, feanne
Dt B Doty bng
Deiian, Vinoenni
Charks Hollenbach
[H%cmma, hohn
Farmily fond Compen
Encinn, Famaon
Addmiral Bl & b, Ca
Fammia, dlinnie

Sara Lee Focad & Beveiage

Flassig, james

Bunera Fines Tond
Foor, Hiodeer

Sokuefor Packimg
Calirsder, Carmien

Addmiral Tookl & Mg, Ca
Carcia, Rijgoleeiin

ook Uiy Cokiory
Geigres, Wiilliam

Domirsc ks Fimer Foads
v b, Allen

Lub Foodds
arant. Bonald

Hamnygice Pricses Meals
Copien, hasiey

Limscnln Perreinkisnm
Stk Vikeos

Lakeside Fraabs
Cnurmsgnag, Rt

Sursel Foads
Haheerson, jishn

County Sjuin
e, WWilhadon

Jemrl Fromaad S

Recent 1546 Pension Recipients

Hamidey, Celesie
Chabs Foaodds
Hearimas, Pinan
Saochyands Packony Co
Heefperd, luan
P & A Packingg o
Halik, Harris
Diomminick's Firer Foods
lohnson e, josph
Cialy Foaads
Jorees, Mtiller
Besadn Conpp,
Jurhoeyis, Tiela
Swilt Echaich, Inc.
npe, bekin
Eaghe Focad Crnteny
Lasrsom, & Theert
by Foauds
Lavadles, Vil
Crminicks Fines Fosmhs
Leasure, Loserlyn
Jeerd Froasd Sloers
L, Pt

Linigema Chensicals inc.

Lesnas, Koksnt
Guiden - Borkeley
Lo, |eceurd
Crals Feasils
blartyjacire poke, Tdwand
Hax Puceing Co.
rec Lanughalin, Timodhe
Ciaroiabos Finer Foodi.
Adcmignmery, Chilsty
Jewail Fosoedd Sanies
A, Sam el
Trexpkdbeil Fasm
teacaralh, Tommaso:
[anay's Faseer Foaodls

Spotlight on Independent Conlracts

Chver the past several months,
Loscad 15486 sucoessiully negoti-
piend @ barge number of ince-
pendent conlracts including
Treasure Island, Casey's Meal
Markets, Pik Cuik, and IFRA;
just to name a few, Despine
facing tough econamic cli-

miates, Local 1546 applavded many
of these independent retailers and
mEal prrcEssing COMmpankes for step-
pimg ugs tis the plate to reach decent
hiealth and welfane, pension and
weanie Increases for our members, n
addition, Local 1546 pf.'.i-tn'l ATy
of these independents for realizing

B, Maiuel
Ajsata
D], Caral
Ruvis Prechiing T
CHIIE, firks
Spexkyands Packing Co
Paaghiiira, Dhandel
il Foaaad Soores
Prarutides, Wasilioa
Chicags Fah House
Pecknza, Manued
Arnuss Coimpany
Pestii fr.. Elmer
i nicks Finer Do
Pusktiy, |aitss
Carty ool
Railecha, Marl
L Calvei
Rich, Derwres
SchnirckuLogit
Richarda, Kanneth
vl Tood Hore
Hodiigises, foae
Chno & Son Hockyaed
Mant
Resdriguer, Jose de pous
K4 Miniat
Rodedguer, Loenm
s Feody
Hoal, Patricia
Drnmvinicks Fireer sl
Ko Co
Sancher, Vichi
Glenmark Inc 05
et Westerr R

it r., Charles
Raphe Fessdd Ceniess
Smith. Cevaldine

Tomisich Finer Foods
S, Evet

Cnaly Froaatc
Sannichsn, Kenneth

Sty Sl Sioms
Gusthint, Sl

K G
Swnch, Jarves

Prwr] Fooend Sinvres
S Erriefig, Edwaird

Sl Fiogel Saopes
Taryhse, Lare

bl Fivoad Sncres
Tostsian, Daiviad

Contral Maai Co
Lietilisss, Anaom

Er Meal o
i o, Strven

el Fored Sone
Wachhalder, john

Jewel Food Shores
Weyw, Charle

pevetd Food S0
Wildehos, jovce

fosvved Foeed Stawrs
Wileon, John
Dhmivack’s Fmer Fogads

Wirlght, Elwiym
Schwuchs

Faghehikl, Paal
Saasih Chicagn Maclong, Co

Fancler, Fdwand
sk & Wan Tl
A 5 1 Tea Con

the enormaous benelit they gain by
treating their oo unkon mcmbiers
wwith dignity and respect. And above
all, our union credited much of the
hargaining successes 1o the patience
e solicharity cemonstrabed by our

TS,

' Hﬁ&ﬂmmlmmﬂ tea i any way 1o my being disciplined or
Wmﬂﬁ

—— —_— p—

PR, M.
R R T

Cllpan ot To be rowd word for won 1o your supervisor

inated or have any effect condilions, |
mwimmmﬂmﬂmmﬂ or Saewand

b present at this mesting. Without representation, | choose not 4o
participate in this discussion.,

LIFCW Local 1546 (B4 7] 593 -F50M) OF

(3121 733-2994 (] 52 -3 5I08
iChicagoain OFfice) iSubgrban Office)

Cone esto y mantengabo con usted, Esto se le debe leer pakabra por
palabra a su supervisor para declarar sus Derechos o Linson,

5 esta discusitn pudiera en alguna forma, afectar personatmente mis
condiciones de irabajo, o ser amonestada o ser despedido, yo fespen-
tisosaments soliciio que of Bepresentante de la Linidn oste presente
&n la reuniion,

Prawo do posizdaniz Reprezentania ze Zwigzkiw Zawodawych
{wwinij 1 zachowiag)

Pontesey tekst nalezy preeceytad swojemu preclodonemu jiko deklancye
pratw wymikajpeyeh & preynokeinosci do Zwigekin Zawadowych:

Jereli dyskusja tn w pakikolwick sposoh mose preyezymidl ssg o pre-
eprowadeenia gkojl dyscypliname) precciwko mnie luh swoliscnin mole 2
pracy lub ted jezeli bedzie ona misd jakikobwick wplyw na moje warunki
pracy, 1 2 calym sracunkiem proseg, ahy mij Reprezentant ze Zwigzkaow
Zawodowych, Steward, lub inny funkejonaniusy Zwigekowy byl obecny
i tvin zeheaniu, W preypasdku nieobecnodcl lakiege Reprezentanta,

el mapaciam pezestnbezenin w dyskus)i poderas tego pebranc

Local 1546 Health & Welfare Information

UFCW Unions and Employers
Midwesi Health Benefits Fund
1300 Higgins Road, Suite 200
Park Ridge, IL 60068-5713
{47} FEd=-T000 os

toll-free 1-BO0-631-5133

Fisel Hanadlers'

Health & Welfare Fund
541 M, Fairbkanks Codurt
Chicagn, L 611

L3120 Gl 1 2060 i
toll-dree 1-BF7-225-9141
Unign Medical Cenler
formesly “Local 100 T und®
TH49 W Adams Sireet

Chicaps, IL 0BT

lewel Health Benefits Fund
(Superyalu ASC Benefits)
LUK Heox 20

Bose, |edabo B3726

312 B2R-0650 {esll-frose 1 -Puls- i T




Political Accountability: Labor Wins Big in Chicago Elections

LIFCW Local 1546 political
volunbecrs spent many long hours
educating potential voless aboul
labor-endorsed candicivtes on the
phone, on the strecd, and at their
horrees during the 2007 Chicago
mumicipal election. From the
predominantly Hispanic “Back of
thar Yards™ mvighborhood in the
16th Ward to the sthmically diverse
cowmers af Rogers Park in the 49k
Ward, thelr concentrated efiorts
paid el in the defeat of six boing-
time aldermen and a historic make-
orveer af the rhir,agn r,i|'l;' council

Incumbents lke Dosodby Tillman
{3red Warch, Shirley Coleman (1 6th
Wardt, and Madeline Haithcock
2l Ward) couled not overonma the
intense mobilization efforts of the
Chicage Federation of Labor and the
Change to Win Labor Coalition,

These twer labsor groups, in par
ticular, with the backing of UFCW
Local 1546, 1.LIHI."1|.~:I rieary Uhie g
aldermen and alderwomen for thelr
stake in defeating the Living Wage
Oirdinanee lasd v Ehat weould
hawe raisod the wages and ben-
efils of thousancs of retail workers
emploved at big bow stones. These
uRbn ofganizations alwa worked
haned in hand 1o reverse the rend

o privatize city services, ioodefend
public education over charter
schools, and to expose a growing
nurmbser of candicates” disconnect
o organizing efforts.

Crber ciby-wice races thal
garnered laboe's backing b ludded
LIFOW Lescal 881 mesmbaer Toni
Foulkes winning the 15th Warnd seal
ariel the reeeliction of Alderman o
Kicone |n the 29th YWardd.

With a margin of victony of less
than 200 votes, Alderman Moore
needed everything labor could
musier on Election Day, UFCW
Local 1546 volunteers ployesd a
crucial role in this race. And in the
16th Ward, bdlimgual Local 1546
waalunbeers j:!‘;,lil'll:'il'.' decisve voles in
key Hispanic precincts overlooked
by imcumibsent Shirley Coleman

S0 what do these vicloHes mean
fiar -.-.-llrk.inE farmilios n"\,il_'ling in
Chicagod “Clearly they tefl all of
our elected olficials mot 1o 1ake
weorking families for granted,” said
Lescal 1546 Presicent and UFOCW
Infemational Vice President Kenneth
B. Boyel. “While the cily council
should be more open to worker
issues in the coming years, we will
continue to hodd each one of them
accountable for thair actsore, amnd
inactions, that directly 'rrnp.y:r r
communities,” pided Boyd,

I o wouled like B Furlil:ipum if
any upcoming political campaigns,
1AL |U||i11;'.:_ thi |1u'=.'|1. tis revitalize the
Chicago Living Wage Ordinance or
the 2008 Presidential race, please
contact cur Communications
Ulepartment af 84759335000

s, don'l I'n:rrg-l-l 10 support our
union’s Active Ballot Club (ABC) that
raises much needed funds for labor
endorsed candidates and workplace
political issues, Tes leam more abaut
o ARC Club anel o YOl CAN ljr_.iﬂ-r
please contact vour Linkon Bepresen-
Lot i Eheom adelay

Justice at Smithfield

Working in collaborathosn with
Jobs wath Justice and the national
chapter of Students against Sweal-
shops, UFCW Local 1546 partici-
patedd in a peaceful rally Last Apsil
outside a McDonald™s restaurant in
Chicage's Pilsen neighborhood. Cwar
union also particspates] by sending
a delegation of religiows leaders 1o
a local anea Jewel Food Stone. Baoth
o thise lalsor actions were aimied at
exposing the ongolag worker abwse
at Senithifiedd's Tar Heel Mosth Caro-
lina pork processing plant,

smithfield supplics pork products
b McDomald's and distribubes soone
of s [rre-prac h'..1|:|;-|=r| mizal b Jeweel
Food Stomes in the Midwest.

As reported in the past, the Smith-
fiedd Moeth Caroling plant has a boeng
history of vicdations of labor e and
alleged abuse of its workers. Smith-
fietd, which operates non-umion in
Marth Carodina, recently fired and

had arested 2 number of its immigrant
wiorkers, which sparked a massive
walkout at the plant last November,

The company has been found in
various legal ralings o have illegally
assaulted, intimibdated, thneaensed,
fired and wied racial epithets against
its workers who have been struggling
for more than a decade i affiliae
witlh tha LIFCWY.

Membeors can find oul more about
the Justice at Smithfield campaign by
bopging onbo our webmite af was,
utcwlocal1546.0mg. They can alwo vol-
unteer for future sctions by contacting
their Linion Represemtative or calling
our Commarications Departmend
direcily at B47-593-3500,

i FFmrrrin
3 imcm.r
4 #n#'h Warkei & I.

- oy 4'
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McDonald’s Agrees to Support Farm Workers

LIFCW Local 1546 joined with
the Coalition af Immokabes Workers
LU this past spring in ther sucoess-
ful campalgn urging MeDaonald’s i
pay an additional penay per pound
for Florida tomeatoes supgalied 1o s
L%, restaurants,

This small, bt sipnifecam increase
will help these workers who toil
under clangercus conditions and
who have 10 pick nearly bwo and
a half tons of tomatoss. just 1o earn
anifmuim Wi, Ini adddition 1o the
witge raise, the CIW and MoDonald's
produce suppliers will work together
to dhverlop & new code of conduct for

Flegida toemato growers and create
an imvestigation peocedure for fm
workers b voice complaints and
resolve dispubes,

McDwnald's became the second
tast food chaim o work cogeera.
tiwely waith the CIVW in their tomato
campaign. The CIW also reschesd
a similar agreement with Taco Bell
Last year and meost recently with ils
parent company’s tkher five brands
including KFC, Pizza Hut, ASW R
taurants, amd Long lohn Sibvers, That
brings the number of mational fast
{owed chadns erkll'l_l.!' with the CIW
fey impronve the wages and working

comditions in Florida®s fields bo sis.

The CIW is now pursuing Burger
King bo continee to change the fast
fioaged Erecdusbry for the betier,

LFOW Local 1546 parlicipated in
seweral CIVW evonts and variowes st
dent actions in Chicago that ed 1o this
historic agreement with seDonald's.
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ok Liskormand

L Annele Konstanbelos

By Tevry DheVile
Oirganizing Chreclor

ortinLing my regeEt from
our last Bsue on the stake ol
union arganizing | want
1o falk about a rather wphy practce
soamie employers engage in o stop
organizing campaigns. 1t called
“ynion kamting,” and unforunately
it alive and well.

v busieng s cliffEcull hor
y orpanders o fpht Thi

MIE W havie apainst

wnkon butting Taclics ar the

workers themsahves

Union busting & a broad ferm
and the peactice itseli can take
many fonme., All are distasieful, all
arr ehameiul, and most ang ilbe-
gal. Despite that, many employers
continuge 0 use union busting fachcs
by pep unions out. Most oiben,
employers hire Liw fioms who spe-
cialize in breaking union organizing
camgalgns to do their dirty work for
fheen, These flems work behind the
soenes 1o arhvise employers through-
out the crpanizing campaign,

Local 1546 Organizing Report :

Linfornately, these intimidating
tactics ane often very elfective. And
wonse, union busting is difficult fior
wnion crgani zers o fight, The best
weapons we have against union bus-
ing tactics are the workers thermselves;
and they ane often unaware that they
are becoming victims of this despi-
cable practice,

Let's take a Inok at some of the
tactics union busters acvise employers
o e,

W LETTERS, LETTERS, LETTERS!
Unica bustess bove bo write work-
s letters curing the course of
an oeganizing campaign, These
lietters, henwaver, will not be signied
b the union busting firm, bt b
the employer or some well-liked
supervisor, Most of these betlers, of
Comrse, praint ugly pactures of the
unbon and imply that the union
has wlterior molives for onganizing,
v kiers.

B SUPERVISORS AS MESSENGERS!
Union busters will use superyisons
an the front lines; delivering, letbers,
informal chas, and even giving
s hes that were written by the
urnbomn busiers.

B GIFTS! Management will suddenly
provide resw equipment, Uniorms,
or lunches, They may promise
raises or betler benefits o show
that the union isn't necessary bo ot
things done.

B PROBLEM SOLVING! Linder advice
from the union busters, employers
will begin correcting probhems;
large and small, Long-standing
wrievances will suddenly be settled
and manapgement will soicit ik
ers bideas and complaints.

B LET'S BE FRIEMNDS! Employess
wiill e everywhene-—setiing up
meetings 1o address workers®
COEMOEETS O |r1'.'i!ing |;-|:||,'|t4;|:,-|,-|~= Iy
funch. Being told exactly what bo
say by the union buskers, emgloy
rs will hawes Trendly, faceto-face
discamsions aboa the union with
witkers,

B HANDATORY MEETIMNGS! Work
ers will bo resquired—on paid
timne while the daily work piles
up—io attend meetings leatuning
union buster-prepared, employer
deliversd, anti-union speeches
generally full of scae factics,
These mestings ane nod intended
1o b free and open debates.

B DIVIDE AND CONCHIER!
Under advice of the union busl-
s, management will try o play
groups of emphoyees against each
other; unicon SuppoEers vi. non-
unbon sepporters, department vs.
depariment, men vs, women, [uin

Thaeses tachics, amd many mone,
are the tricks of the trade for union
busters, and they're all designed 1o
kesiep workers from poinkng unions
and bettering their jobs and their
fivess. This is what workers who want
a umion contract and a voloe on the
jobs—-ani organizers—are up against
every iy, This is why we need your
help.

[ wovu knosy a wrker whao
neegds a upiond Call the Local 1546
Owganizing Department at B47-593-
5500 o toll-free at 1-800-593-3515.
vour call is confidential, and it's the
right thing fo do.



Join ABC —Because Politics Matters!

The: gavins that Local 1546 makes for our members at the bargaining table

can b bost in the halls of governmend, That's the reason behine the Active
Ballot Clubs (ABCY, the voluntary, non-partisan political arm of Local 1546

and the LIFCW. The goal of ABC is to elect pro-labor candidates and promote

legislation that favors working families, The cost lo belong is only about

S 100 per month, or gboul $12.00 a vear. (Union dues ane ol wsed o
financially support the ABC, and contributions are not tax deductibie)
ABC can be deducted from your paycheck, or you can buy an ABC card 8o
become & member. If you don't bedong to ABC yet, see vour Linion Rep.
bty #0 learn howe you can join!

Unase al ABC — jPorque la politica importa!

Las wiclorias del Local 1546 logra en fvor die sis miembros paeden
perderse en los pasillos: del gobicmao, Esta o5 la mzdn detrds del Active
Ballot Clish (ABC), el brazo politico no partichista del Local 1546 v la LUFCW

Los objetives del ABC son clegir candidatos amigos de los trabajadores
§ peomcneer lepsslacion para favorecer & Las familios de los tabajadones,

El costo de afiliacion o de silo 25 contavos a la sermana, o $12 al afo.
(Las cuotas sindicales no e usan para sostener econdmicamente of AR

y lis contribuciond ol misme no son deducibles del pago de impuestos).
La cuota afilacion al ABC puede ser dedwcida de su chegque de ndmina, o
poced chmprar una tarjets del ABC para convertirse en miembno, 5 adn no
pertenace al ABC, hable con su representante sindical v jendérese acerca de
come ingresar!

Zapisz sig do ABC— politvka odgrywa waing role w
ksztaltowaniu sily zwigzkdw zawodowych!
W konfronteci  presdstawiciclamd whadz pafiswonych cebonkowie
Cewiekdny mivodowrpch mo uiracid koreysine dia nich roewiazania
UFyskane podcras negociach prace Lokal 1546, Z vego whasnie powodu
urweracnd Blub Aknmnie Closujgcych (ARC), ochotnices | niestronnlces
argankachs polityceng caalaggen @ mmienia Lokalu 1546 | URCW
Celem ABC je=n plosowanie podezas sybordw namkich kandydatm
o ketdrvch wisdomo, de wdziclag poparcia lndzom peacy oz, kidrey
E- z wiprcwadzeniem wstaw korspstmych dla rodzin pracujaovch. Kosst
t#'ﬂd"-m wymosi tvlko 25 cennfoe vpodmiowo -...'.g.'|: ool 12
dﬂﬂlﬂw mocenie. (Skkdki snipckowe nie sy wykommestywane do finansowe.
C g wepserania ABC, o Gplary czlonkowskie w ABC mic podlegajy odliceeniu
od pesdatkc), Mokna poprosic o odpisanie oplaty za pronalemods w ABC
# cpeku WysEawionego procz pracodime luls weyvkupid kang eslonbowsk
Jedeli nie naleoyss do ABC sponkag sie e swoim przedstawscickem
EWRERORA fesacae Al | rapying po, w Rk sposth modess sig sapisad

FA

Don't Make a Move . . .
without letting us know!

Local 1546 sends important
information via LS. Mail to you
on a regular basis, Mewsletbers,
collective bargaining updates,
notices and much maee are mailed
i you, Bai if we don't have your
currend address, you may not
receive Linion maill

Eroo't b ledt out] W you move,
notify Local 1546 of your new
acddress right away—your employer
is not obligated 1o give us your
change of address.... it's up to voul
Inform the Union!

Please pring cleardy:

ety

e

Sod Sec. T _

duabibema
breet]

iy e 1
s Phone

Wik Location

Wik Fhone

Please complete, clip and
reluirn oy

LIFCW Local 1546

1649 W, Adams, Chicago, IL 60612
Or call; 312-731-2599 or
B47-593-1500

Toll-free: 1-800-592-3508

e

iNo se muden . . .
sin avisarnos!

El Local 1546 les envia regulasmenie
informacidn imporante por medio
el corren de los Bstados Unidos. Les
erviamos boletines noficlosos. Llas
Eltimas noticias acerca denegociaciones
e conbralns colectivos, avesos v Ol
material. [5in embargo, sl no lenermos
sus direcciones actuales, ustedes
pecdricen rey recibir la correspondencia
el simdicato!

Mo se queden fuerml Sise
misdan, notifkguen Inmediatamente al
Local 1546 sus nuevas i recciones
sus patrongs no estdn obligados a
infarmamos los -q,.'||'|'.i"||:|:. B §is
direcciones.,. [Depende di ustedes|
jindormen al Sindicabos!

Farvorr o escrilbidr claramenie

M i

mierrbio
Sepurn Social #

Chpcadin _
(Calleh

I i - 1zl [ Tedadinn Powla

Tk oo ai=thckess Lal

Lewgas ok radujo

Tetdiong & of raliigps

Fanvesf ahé Lhenar o formularic, recorar
devolvero a:

UIFCW Local 1544

1649 W, Addarrss, Chicago, IL 60612
C¥llarme ak; 302-T33:2094 o al
BA7-593-31500

Linea gratis §-H040-592 -3 504

Prosimy informowag nas
0 zmianie miejsca
zamieszkania!

Lolcal 1546 regulamic pracsyta
Fafstwu poczty waine informacse.
Wysylamy do Pasistwa gazetki
informacyjne, reraliaty negocjac

w gprawie wmsiw ehsorowveh,
amwindamienia | wisle meyeh
informeacyi. Jednak informecii tech
nie bedy mogli Patstwo olrsymywak,
jedteli nie podacic nsm swojepo
aktualnego adresu

Mie pozostzwajeie w ivhe! Jedeli
pereprowaslaicie sig winne

migjsce in natychmiasl zpbodeie o

w Lokalo 1546 § podajeie tam swdj
nowy adres-procodawea Pafsiwa nde
jest zobawigzany do podania msms
winszego akiualnegoe adresu. .. naledy o
do Was! Informajcic wige o Ty swaje
Fwigrki zawodoe]

Nuledry wypelnié pismem drokowanym,

Barmisn
crionks

¥ Social S

halrry
{UTica)

(L [E LA [San}  (Kod pacEmIEY)

Pt ilicioms
domerargn, -

Ay migjse
mimsl=ienm

Telefon o pracy | -

Cudcinek tem nalezy wypelnid, odedgd §
wyslng pod ndres

UFCW Local | 5440

16449 W, Adams

Chacaga, TL 60612

Modna tez zadewonid pod numer
A12-T3339%0 lub F47-553-3500
Telefon bezplatny: 1-H00-5%2-3508

j L




Evirnt lhuupﬂt th
LIFCW Local 1546
schodarship hias ended ihis year,
Uinion Plus s offering members
e more =¢holardhip oppomuniny
for 2007, The Union Plus Diversity
Schilarship is available 1o Local
1546 members, women and minor.
ties, intercsted in learming mone
alscsut invions, This new program
provided by Union Plus will offer

Union Leaders of the Future Scholarship

each and can be used for tition,
biooks and travel for leadership
trabning al accredited labor schools,
colleges, universities and comniu-
niiy colleges. To bearn mone about
this program and o download

an application, members should
visit www.LinionPlus.org/Diversi-
tyScholarship, All apgplications must
be post-marked by Sepiember 29,
2007 . Scholarship winners will be

scholarships worth up 1o $3,000 canlacted by Decembser 1, 2007,

GRIEVANCE VICTORIES

Here is the sum of monetary awgtds and patd hours that UFCW Local
1 546 has recovered for our mengbeds dgring the current year so far, “Wages
Recoversd” means momey paidio membens by employers (o resolve griey-
anvces filed and investigated by Local 15446 (including health & weltare, and
pension restoration). This is money tat oitr members would have “lost™ i
the Union had not been involved inprotecting theie rlghis and enforcing the

contracl. YWereon the job for you!

January 1, 200M% june 1, 2007
Tatal Wages Redosvared: $346,197.74

UFCW Local 1546 Membership Meetings

TuiEsalas, ":al;'l.l:l.'lﬂlllll 11, 204K7
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Takes thet first 2tegs 1o help ol
i gread cawse by participating
in our umion's annual viral
writlk-a-thon, Instead of raseling
b a diesignated event site on a
certain dabe, you ane iryeled bo

walk al work, walk a1 home, or

|
LAM AL 1546

3746 Palress Dieve, Lindt 100
Sehairsnoep, 1L 178
==

whvaLlow LR AL T 540, 0rg

The Levkemia &

Lymphoma Society

Local 1546 Leukemia Walk-a-Thon -

walk ampwhere on the go during
the week of SMonday, July 23
through Sunday, July 29, 2007,
Local 1546 wall ||rr|'.'i|:|-.' wemi widh
a frew pedometor and everything
else wou need o get sharied. Plus
wiatkkers will be elipible 1o win
great prizes in our radile elrawings
for ewviery 525 collected as well
as several other prives awarded
X INOEnLVEeS 10 ralse monay hor
ood-cancer retearch

‘Wani to know how you can
e part b thie Lo al 1546 Leu-
kemia Walk Fonce? Comact your
Umion Representalvg; or all
our Local 1546 Communication
Depariment al B47-593-3500

or tolldnes a1 B00-5482-3508, and
e [ el you walking! As ahays,
1% af all the proceeds raised
wall 2 directly 1o reseanch o
{imad the cures for leukermia and

lymphoma
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