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WAL-AMRT HAS NO PLACE W CHICAGO

The annowncemeant in Fabruany, 2002,
by Wal-Mart Siores, Inc. of its infendion to
sat up shop in Chicage's South Loop arsa
[at Canal Sireal and Roosevell Hoad)
prompded LUFCW Local 1548 fo respond
swiftly 10 this latest threal to owr meambears
by this noloniously anti-Union ratailes. The
propasad sione—the frsl Wal-Mad mside a
larga cily—would ba buill jusl walking dis.
tance fram by axdisting LIFCW-ripnasantid
supermarkets: Dommnick’s and Jewel bath
drgady ably Seneg this community, wiie
prasaching Sacani Uineon jabs with Tair wages,
vialuabde Denalits, and regrasantalon

“Wink-Man puts our marmbens at nsk, amnd
wia will nal stand for it,” declared Local 1546
Fresideni Kennath R Boyd “Across the
nation, in town ater 1own, \Wal-Mart has
destroyed  UFCW-Undan joba and deiven
countless competitars out of business with
poverty wages. dismal benefits, and unias
practices. Every attamgpt to organize 'Wal-
Mart workers who came to the UFCW in
hopas of gaining represantation hava been
bnsally creshed,” President Boyd painted
cut. “Chr duty is clear; Stand up now 1o ¥Wal

Local 1546 Exscutive Director Jongs
Ramiraz, who also oversees our Local
Linion's pofitical and lagislative initiatives,
has med with laaders from labar, city and
stile govemment, business, community
organizations, and redgious inslitulions to
prasanl the facts about Wal-Mar's devas-
g impac on LIFLCW mamisers. A5t
peopie arg unawang ol Wial-Man's caraully
crafted, but  lalse, image,” Ramirez

explaingd, “Look al Wal-Man's business
practices as an exarmple, and you Can see
thiat it's just an ihesien,” Ramirez concluded.

The truth ts that 'Wal-Man 5 known for
low wages (Wal-Mar workers average
£3.00 per hour lass than the industny aver-
ape in the Chicago area), and dismal ben-

afits (425000 of its amployeas—&2%—
hawe 0 haalth insuranca), discriminatony
amploymeant practicas, scores of lawsuits
trom formas employeas, high instances o
sexual harassment claims, and a blatan
anfi-Linionfanti-warker stance, Walk-Marl &
amaong the langest impoders of Taraign-
made goods, which are often associated
with olfshore plants and worker abusos,
child labos, and swdatshop conditions,
‘Whien challenged about whal it charges lor
merchandise, Wal-Mart Geasdd using 1he
slogan “Alvays the lowest pices.” It has
turthermane been shown thal o every g
jobs Wal-Man “creates,” iirgg ame st else-
whera i the same community. Wal-bMan
repeatedly pushes s way [nio towns
despite strong protest from residents,
Worst of all, Wal-Mart has closed stones,
thregtened workers, and even changed
operations just o amain Unlon-free.
{Exampla: whien a small group of meat-cut-
tars at a Jacksomwille, Taxas, ‘Wal-BMar
wobed ta join the UFCW in 20040, Wal-Mar
closad meat cparations in a0 storas nation-
wide, and switched to pre-packaged msal.)

Mest parplexing about Wal-Mart's way o
doing businass is that it could easily afford
o pay reasonable wagpes with generous
banafits, but chocses not tol Wal-Mart is tha
workfs langest private sector amployar with
820,000 amployess, pvenuas of ower $191
billion dollars per year, and annual profits
hat excaad 56.3 hillion dallars.

A repor which axplaing in detal the facts
about Wal-Mai = available free fo Local
1546 members by recuees! (via mad, fa, or
a-mall) by phoning Local 1548 af 312733
2599 o B4TESE-3500 (woll-red: BOOS5R-
3508). The repor is also featured on our
web site al www ufowl QDALY 546009,
(LFCW Local 1546 Exective Diractor Jorge
Ramiez offers acdiiondl perspacives on
Weai-Mart on page 5 of s Bae )

UFCW Local 1546 mambers work-
ing in stares near the praposed South
Loop Wal-Marl location ang cbviously
congarned aboul the impact of this
possible fey NO0-Lnsa compatilar on
tharir jobs. Hiene are remarks from bao
Local 1546 masmibers,

Mae Ella Perkins -
Jowel #3345,
Roosawelt Rd. (Deli)

<At first, | thoueht Wal-
Mart nearty would be
gqreal. Bul | knew fhe
factks naw, and | reaiza
we cowd lose gl that
we've fought so hard fo win. Wal-ar
dosen’t play falr by running noa-Lialen
and that may spel frouble for us such
as hows being cut, ay-offs or worse,
Wal-Mart has no busingss here unlsss
it opens 1009 Union™

Moe Talamantes Il =
Dominick's 8146,
Foosevel Rd

(Meat Cutler)

"We'ra facing a sanous
siluation, and wnigss
wer help  Wal-Mart
EmMployess organize,
Ihis new slore & a major fread, Now,
marg than evar, all Linipn membars
s spend her hard-gdrmad Uislan
dollars af UFCW siores, Take cane of
e companigs hal ke oo of us
Koag ogur buginesses strong! O
Hanalily DS, WADGE. VRCADONS, S8
inly, pengions, and gvinything we
yalug by belanging fo Loca! 1546 ane
warth this fighl.”
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W Local 1546 At Work for You. ..
hatever 1t takes

The contract is at
the caore of all that
Local 1546 doss for
you_ As 8 mamiber you
rely on the Union's
lezdership 10 negoti-
ate the best confract
possithe. The process
of reaching a salistsg-
tary agrissmant S
aften lengthy and complicabed Decause
your Union considers 1he contract 1o ba
such a critical component of our responsi-
bility to you, For all conracts, the Linion's
bargaining commitbes Siives 1o gain
improvamants for its members and does
nod aliow fMselt 10 be reshed o intenidated.
Once raffied, the contrac] 5 the “rulebook”
1o wihath Local 1546 relers 10 prolect your
rights an the job, Sinos words do matter, a
salid contract makes a word of difarenca.

Local 1548 memnbaers employed by
Arnour Swill=-Ecknch have Deen al the
canter ol 3 grievanca, that recently want 1o
arbitration, betwesn our Unlon and the
CONTIRATTY, This case revoleed around the
company’s refusal 1o pay negotialed prof-
it-=harng bonusas owed 10 our members
working in the “Dry Sausage” plant of the
oompany white it gld pay bonuses to other
radTibers (in their Brown & Senve plant).
Thes occumed despite the fact that bath
groups of workers are covered by the
exaci same oontract. The company
claimed that language concemning banus-
&5 (that came abowl during contract nego-
tations back in 1996) was not applicable
to the currenl confract (which was ratified

By Kenneth A. Boyd, President

in 1954), evan though the language calling
for aif coverad members bo be guarantead
al least the minimum level bonus was
rigvar remawed, During the secand year of
the contact (2001), the company simply
stopped paying our members i the Dry
Sausage plani ther bonuses, and our
Local Uinion Mod a gievancs. Beciuse fhe
cenmipany refusoed 10 acce Local 1546°s
argumand that the contract was baing wio-
lated, ha matier wen 1o arbitralion,

Armour Swift-Eckrich
members receive
back pay.

The arbltrator ruled In fevor of Local
1546 in March of 2002. Our members in
the Dry Sausage plant will not only
receive the past bonuses that were due
to tham {which total up to 548,000 divid-
ed amongst 248 workers), but all future
bonuses throughout the duration of this
contract (which would excesad another
£48,000) will be paid to them as well.

The leadership of Local 1546 is
pleased that our parseverance in this casa
led 10 what we see is a fair and comrect res-
olution. Workplace justice has been
gchieved. The members, thankiully, will
recaive their past and future bonuses, as
was spelled out in the contract in the first
placa. Yet in my opinkon, this victory goes
far beyond 8 payment of monay owed. It

stands &5 an scamgde of whal LInion méam-
bers shouid expecl. Every member mal-
bers in Logal 1536, and this prnciple
applies in negoliations, senvice in the fiald,
the grievance and arbitration process, and
all aspects of our work for you.

Withau! the UWnion contract, workees
are bett only with unenforcesble “promises”
from their employers. Could a growp o
pon-unkon employesas convinca their com-
pany to fulfill a verhal pledge thal yearly
bonuses lotaling neardy $50,000 would be
paid based on productivity? Mot vary like-
. O the other hand, cur membears in tha
Dry Sausage plant of Armour Swift- Eckrich
hiad the full resourcas of Local 1544 al fhsr
sarvice; expenanced and commithed Lnion
Aepresentatives o both negofiale amnd
jpolica the conract; leadership willing b
pursug a fair and just resolution of s
grievance; capable and dedicated aitor-
neys who can (and do) effactively angue
on their behalf; and an Exacutive Board
and staff willing to do whaleves il takes 1o
betier sarve those we represant,

The aim of Local 1546 is 10 bacome the
best Local Union possiole. Bul our ability
to reach and maintain this goal comes with
chalenges, and your heldp is needed. Our
membars work on the “frond lines,” and wa
cownt on you 1o keap us infarmed of prob-
larms that requine altention. H your wage
rate is wrong or any viodation of the con-
tract is laking placse, lal us know so hat w
can woark to correct it Gel irmvobaed by
attending meatings, reading yow Linign
publications, and respanding 10 calls lor

(Camtinuead on paga 3)
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{Continued from page 2)

action by Local 1546, Do your part in the
political and begislative aress by woting for
AFL-CID endorsed candidates so that we
can kesp this Linion Movemsani strong. If
you know of a group of workers thal need
to have a Union contract, show your sup-
port by goandirg them in the direction of
Local 1546 o mantion your organizing
idea to your Linion Fep, ARler all, the ongo-
ing growth of Local 1546 enhances ouwr
ability to sane dvaryone who belongs. |
truly believe thal our recent victory at the
Dry Sausage plant is a clear ramindar of
just how much it means o work with a
Unlon confract,

Chief Steward Speaks Out
on Arbitration Decision

Hank Turmer is proud to serve &3 a
LUFCW Local 1546 Chisf Steward al
Armour Swifi-Eckrich. A 28-year employes
ol the company, Hank works as & Tractor
Oparator in the Dry Sausage division; ha
pecanmd a Chied Steward 3 years ago. We
asked Hank to comment on this Union vic-
fary on bahalf of the mambers. His goal o
abways 1o dio his utmost to assist his fellow
Union co-workars,

Tt my wiaw, having the Linion bahing ws
i e reason we are receiving the bonusas
dug o us. The in the comirect
was ol buf nathing wowld have been
dong I this same situalion occurred in a8
nan-unlon shop, Our members had the
Dacking of thair Ukvian, We all worked hand
fo maka surg justice was the resull, and
our Rep, and the Union Allormey sfayed
e caurse because § was the nght thing fo
do. Thiz case proved again thal working

Liion i best! The reason | became Chief
Staward in the Frel place was bacause |
Delave he mambers desense o have a
real Unipndgl in fhair comer night here,
evary day, I'm giad fo be & Uinion mamber
and procd e be a Civel Steward.”

{f-r) Local 154€ Union Rep. Sieve Tamowskl
with members Pefer Munksd, Sue Marshall
ang Chisd Steward Hank Turner.
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Union Discovers Brookfield
Farms Members Owed $17,632

Error Caught and Corrected

Local 1546 from Brookfield Fams, a
meat processing plant that produces podk
and comed beef products in Chicage, rafi-
fied a new contract in Seplembar of 2001
Pay increases and other improvements
wearg featured In the agreement. Homvever,
several months aflar the comtract wen inko
affect, a few members asked thedr Union
Represantative, Caros Mendez, 1o ook
inka why their ralzes had not gone inko
affect and he nmediately went to work bo
datermine the answer.

“& mamber of the members were not at
e rate that the new contract called for, and
I figuresd if there ware some, thene would be
mgea,” Carles recalls. | followed the irai
and discovenad a tokal of 42 members had
nal moved ko thedr new rates. With proot in
hard, | met with the company Presidant to
@iplain whal cocurred, and he agreed right
away 1o square up the situation for the
rgrmitars who had been affected. Qwr rela-
tiariship with this company has never been
antagonistic, and thés was our fouth con-
tracd since formear President {of Local 1004)
Rubién Rarmirar led the organizing cam-
pisign thal brought these members into ouwr
Linian, Brookfiald Farms simply had a book-
kindping arror, which the membears called to
vy abflantion and we ware able 1o sohe.”

Among the members surprisad and
dulightad 1o recedva the “pay back® in eam-
ings was Adan Guijosa. He recabved
$769.06 and went to his correct rate. |
appreciate my Union more than before,”
Adan said, “I've worked here for over twio
yaars, and | like this job. With a family, i
Pl b by paéd correctly and to have the
Linian bahind youw. | count on my pension,
healh insurance, and s good to know
Local 1646 is guarding my rights”

Lestmiso Barrera, another member &t
Brookfield Farms, was owed $1,024.16 in
back pay, “I'm glad we have the Uinicn. | did
have an idea that the rate | was at was
wirong, But nething happaned until | spoke
with Carlos, my Union Rep. | have friends
who work fin-union, With no Unécn a mis-
take like this wouwkd not get as easily cor-
rected, I's & good company 1o work for, bul
the fact that we are in the Union makes it

Local 1548 Union Rep. Cangs Mandez (4ih from hafl) with members from Brookifield Farms.

evan betlar. This situation has proven i.°

Victor Puga echosd the feelings of the
majority of Brookfield Farma membars
wha received the pay comection check. 4
was vary happy. This is my first job, and
I'vis bean hara three years. The Union
hoks aud for us. And I'm glad thay do®

Carlos Mandez pointed out that this |s &
Qood example as o why commundcation
with tha Uinion i5 50 important. " costs you
nixthing §o pick wp the phone or 1o call your
Linion Represantative aside to ask a ques-
tion. Mistakes happen, bt the Union is
abways sager and pleased bo immestigabe
o behalf of the mambars. You have some-
e 10 Speak up for you and stand behind
youl, Like mdany who belong to Local 1546,
the: gwer 215 of our mamibers al Brookfiekd
Farms work hard, demanding jobs. The
fact that | speak Spanish, like many of
thess workers, s an advantage for tham
that I'm glad | can provida. My advica 1o all
members of Local 1546: ask the Union to
help because we want to halp youw!™

Health & Welfare Information
For All UFCW Local 1546 Members
covered by the
UFCW Unions and Employers
Midwest Health Benefils Fund

1300 Higgins Road, Suite 300
Pask Rickg, linois BO0EE-5713
1-847-384-7000 or 1-800-621-5133
B:00 am, - 4:30 p.m., Manday — Friday

Departrgnt Extansion
MedicalDental Claims......ocovvnnn T1BD
Prescriplion Chaims (APX)......cow. T200

Hesahh Inlermasan Sarvicas (H.A.5.) ... 7050
BNG e v T30

For Jeweal Employees:
dowel Hoalth Benefits Fund

Alberison’s AGC Banalits
PO, Box 20
Baise, |daho 83726
1-800-963-5588 or Fax 1-208-305-5806
Disabilities Fax 1-208-355-4682
8:00 a.rm. - 5:00 p.m., Maonday - Friday
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Where is Your Union Rep?

By Terry Kramer, Secretary-Treasurer

Your Local 1546
Linion Represantiylive
sarvices a large teri-
Eory CVErsesing num-
arous job sitas, Con-
fracts, and mamiers.
To keep in louch with
all of those on @ regu-
lar basis, your Rep.
*makes the rounds®
gach week visiting as
many ses and as many members 45 pos-
sible. It's a busy schedule, and a busy ie.

Whilia in the fiald throwghout sach work-
week, your Rep. is lalking with memipens
abaut how things are going in your wark-
place. He or she wants to know @ hours ara
being schaduled according to the terms of
the contract: if pay checks are reflecting
cofrect pay rates; if any necessary discipli-
nary steps are being properly issued; and
much more, Your Rep. wanis 1o know il
membars ank exper-

hés or her tamitory by phone {or those who
visit the office with problems or queshions)
yaour Rep. takes this day to complite the
paperwork that has resulted from the ime
spenl In the field the rest of the weel
Grigvances nead 1o be written up and
filad, phone calls must be made and
rafurned, and routing office paperwork has
b b completad. One day a weaek is bans-
ly enough to get the job done; bul time
spent with the members is the paoniy.

S what happens if you call the Local
1546 offica, hoping to speak with your own
Unign Rep., and he or she is not in the
alfice on that particular day? im mast
cases, you will be put in towch with some-
gne who can properdy advise you or al
lgast put any necessary procedures in
maotica, Your Bep. will ba notilied as saaon
@5 possible. Il you prafar 1o speak only with
your Rap., you can leave a message and
gxpect a retum call as soon as possible.
Local 1546 Reps. are

encing any kinds of

in constant fouch with

problems on the job. Your Local 1546 HEP- the office and get -
wraesoanasnycan g there 10 SEIVE messages on 4 oo
o3t s e yous tha's the job. 2 5 i

to discuss, tha Local
1546 Rap. will take the fime nesded 0
daterming whethar a grievance should be
filed and then inform the mambar aboul
tha sleps Immbved in fling that grigvance.
Other issues may be simpler io resohe
with some expenenced advice or a talk
with a manager. In either case, the job of
your Union Rep. is %o spend time with
membars and do what's necassary 1o pro-
iect your job by seeing to it that the terms
of the contract are enforced. Simply put,
the best and most effective way 1o do that
i o pe where the mamibers are.

The tima spent in the field by your
Union Rep. is planned =0 that he or she
can mest wilh 45 many mambers. as pos:
sible in the course of a week. Your Union
Fep. may work late into the evenngs on
penain days, and weekend schedules are
often part of the job too. The idea is 1o
ganvice all membens; not just thosa who
work the day shift.

So with all of this moving around, whan
does your Local 1546 Rep. have tima for
paperwork? One day oul of each waek,
your Rep. 15 in the Local 1546 businass
offica. Our stafl of Representatives rotate
thase days, 8o that your Union Rep. & in
the office on a spacific day in onder 10 take
and return calis from membars in his or
har termlony.

Whila in the office one day par week,
your Rep, has a number of responsibiities.
In addition to servicing the members rom

are ghien top prioty,
and less critical problems are also given
th atterton they dasene.

Your Local 1546 Rep. s thara 1o sense
yau; that's the job. So whather in the fleid or
i the office, that goal remains constant. And
althaugh your Rep. may not happaes 1o be at
your work site the moment a problam
BOELFS: of in the office on the day you have
a question = be assured your Rep. is
unavailable because he or she i out servic-
ing the many other membars who also need
help. Rememiber that your Local 1546 Rep.
i never mone than a phane call away.

Reaching Your UFCW
Local 1546 Union

Representative

Main Office

1649 W, Adams Sireat
Chicago, lllinois §0612
Phone: 3127313-2000

Chaistine Barthalmey
Wayne A Clavio
Vince Gallaghar
Chris Hurst

Efrain Jimanez
Fichard Kiukas
Mick Listarmann
George B. Marshall
Carlos. Mendaz
Clarance O Connor
John A, Rasenthal
Javier Rarmngz
Gerarda Rangsl
Harry Singleton
Sieve Tamaowsk
Hilda Vargas

Suburban Office

B0 Wast Galf Road

Mount Prospiect, Wnois 60056

Phone: 847/533-3500 & BOO/S92-3508

fAnita Burmila

Jeit Camr

Balph Chapman
Trry Do

Edward J. Flavin
Stan Gurrola

Vicky Hayes

Jim Hurtado, Sr.
Annatie Bonstantedos
Tamara Mason

Effad Millar

Mitchell Monigomery
Charlas “Chuck” Fiabad
Tomy Rodriguez
Kannath Swanson
Kenneth Lirzedowski

Rochalle Office

%15 Chery Avenua
Rochella, Winois 61068
a1 55E2-4661

Tony Rodngues
Colona Office
P.O. Box 345

Colona, llinals 81241
308/ THR -BEE2

Sian Gurmola

You are atso welcome fo leam
the labest Local 1546 news by visiling
your Local Union's web site at

1545 org
ﬁ &3
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Weingarten Rights (clip and
keep with you)
Tor bar vl wrred fow word 1o your supendsor
I deciary your Linian Aights:

I

I

[ |
I
M this discussion would lead in amy |
wiay b my being disciplined or jerminat- !
od or have any eflect on my personal |
working conditions, | respectiully requast |
that my LUinion Representative ba pres- 1
and & this mesting. Without represanta- |
ton, | choosa not 1o partcipate in this |
diseiission, i
LFCW Local 1546 I

(312) 733-2000 (Chicage/Main Offica) |
(B47) S83-3500 (Suburban Ofica) I

e - e e .

SU DERECHD A UNA
REPRESENTACION DEL
SINDICATO

Si esta discushon pudiers en alguna
fomma, afectar personalmentes mis condi-
cionas do trabajo, o ser amonesiada o
ser despedida, o mespeniucsmenbe
solicito que el Bepresentante de la
Uinkdn esté presenta &n ka reunidn,

UFCW Local 1546
{312} F33-2000 (Chicaga/bain Offoe)
{847 553-3500 (Suburban Office]

GRIEVANCE
VICTORIE$

Members of Local 1546 can couni
on our Union o do our wimost o
recovier pay and hours unjustly denied
due 10 emplover contract violations.
The aim of all grievance investigations
by your Uinion is 1o achieve workplace
justice, To reflect this commitmendt,
Local 1546 will now publish (in each
issse of our newsletter) the gim of the
monelary awands and the paid howrs
vour Local Union has recovered for
members 50 far during the cument
year, “Wages Recoversd™ represcnts
money pmd to members by employers
to resolve grievances filed and investi-
gated by Local 1546; “Hours
Recoverad” refers 1o paid hours that
members would simply have *lost™ if
the Union hod not been involved. As
YOu can seg, we're on the job for yoy!

Jan. 1, 2002 to Apr. 19, 2002
Total Wages Recovered:
$156,930.35
Paid Hours Recovered:
1,822

Labor Unions have
long complained about
Wak-Marl, Some say
that wi ang  simply
ugsat that this wvery
lfge, dominant, na-
tiorwide  ratailer s
en-unian; that Linions
ane concemed aboul the number of 'Wal-
Mart employees who could be Usion mem-
bers f the corporate giant would allow its
workers the freedom of choicd, Certainhy,
this Iz par of our complaint = bul ondy part.
The magority of our concems Rave tar l6ss to
dia with Union mermbsarship, and much mora
1o do with the simple dfference between
right and wrong.

Wal-Marl 1outs s “Amieican pride”™ and
positions Healf as a

Labor Unions’ E

-Mar

By Jorge Ramirez, Executive Director

a3 well as busingss lrom  surrounding
araas, had worked. i happenaed cver and
ower and over again In smal town attir
small town. Wal-Ma's promise o commi-
nities to provide hundreds of new jobs wis
accurate: but only at the expanse al e ks
of hundreds, perhaps thousands, of others,
The Wal-Mart strategy worked in small
towns, and the glant retaller soon disooy-
ered that they would see & similar resull in
cartain langer communities as well, And
what about these new [obs Wal-Mar did, in
fact, create? These non-union jobs with low
pary. few if sy benefits, no stabdity o Secu-
rity, and mo guarantesd howrs weng Aol
what commamities had hoped lor, Such jobs
create & work {orca unehie o sustain tsall,
let alone a family or a commamnity, Pat-time
wiorkers  with  low

patrictic  Armenican
institution;  baing
and saling made-in-
America merchan-
disa. Its a market-
ing sirategy that the
American  paople

“Wal-Mart jobs create
a work force unable
to sustain itself.”

pay and no health-
care benafis make
poOr CONSUMErs =
and often end wp
requiring assistance
themsedvas from e
vary comamunity

hawe bought In
abundance, becawse we trust hat them s
truth in adverticsing. We soe the Wal-Mart
smibay face on our belevision screans, slash-
ing pricas and bringing joy 10 Wal-Mar work:
ars and shoppers alike; we sed e older
workers. and those In wheelchairs greating
cusiomens and procliaiming the benefits ol
working for Wal-Mart. We sea thess tings,
and we want to belleve them. We want o
bedieva that this is & huge comparation with a
hixart = mnd a dedicathon 1o A8 community —
ard a consclence. But 'Wal-Mart hardly fits
this profile.

Tha Wal-Mart strateqy, from 13 begin-
ninggs, has been o open stores on the out-
skirts of towna; mosty small fowns, & firs,
Tha comporata giend recehed many lax
breaks and perks for Sres@lalizing” these
permeter areas In additon o cbaining
chaap land on which to bulid.
Whan openad, these ngn-
unian stores had litthe ower-
hrad due to tha low pay scals
and lack of benefits recalved
by their employees. Wal-Mart
Wi therafora able to unidencut
thir indepandent merchants
who had worked for lifetimes
fo gstablish themsalves In
these litthe towns. Soon, the
imanviable h : and the
Vill-hart plan o destroy small
downtown areas and con-
suma @l of the kocal business

they ware supposed
o have banafited. Thus, the Wal-Man cycle
of destroying good jobe, good busingsses,
and good, self-sufficient commundties for
the sake of pure corporate greaed continues,
And how about all of those made-in-
America goods that Wal-Mart purports 1o
buy and sall? Aren't they supporting
Amarican manufacturing? What tz ihe
truth? Wal-Mart is the largest buyer and
seller of foreign made goods In the coun-
try. Thal's the tact. So much for patriatiam,
VWhat's owr beel with Wal-Man? s
much more than Union veraus pon-undon,
s good business versus bad business,
i's faimess varsus simple greed: it's the
truth wersus a lie. A comporation whose
it is bo dastroy communities for ifs own
profil is an unf neighbor. Very simgdy...
wi chon't nesed that.

Moo Talpmantes (leff] and Jarge Ramirer discuss the possi
bilg impact of pan-wmlen Wal-Marf in the South Loop area,
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Our Credit Union: Ready to Serve
UFCW Local 1546 Members

Credit unions continue o maintain a well-deserved reputation for offering a num-
her of practical and helptul financial services to those who belong. In this era of "pay
mymm‘andMummgkmmmmmmmmﬁmm.
i's reassuring 1o know that a reputable and reasonable option exists for members of
Lecal 1546, “While a bank will @atermine wiether o grant a loan based on bwo crite-
fia, your collateral and credit history, the Cradit Union for Local 1546 members uses
threa: collaleral, credit and character,” emphasizes Supenvisory Gommittes
Chaiman Geange B. Marshall,

Founded over four decades ago (by the United Packing Workers Associalion, a
pradecessor of what is now our Local Union), the UPWA District Area 5 Credit Linion
i the afficial credit union of UFCW Local 1546, The bwo main products provided ane
1.) Mew or Used Cars Loans of up to $35,000; and 2.) Signaiure Loans of up to
£3. 500,00, The UPWA Credit Union also offers an ideal opporunity for Local 1546
members and thair famies 1o build up savings through the establishment of an
account. Becoming a full shareholder in the Credit Union begins with just a 325.00
deposht, and thera is no minimum or maximum amount required for your account.
Quartery dividands are credited 1o your account, and interest rales are comparabla
to those of a bank. [(Our Cradit Union now offers electronic deposit.)

Although the LIPWA Credit Union is located at the faciliies of our Main Office
{1643 W. Adams, Chicago, IL 60612), most Credit Linion business can be conducted
by mall, phone or fax for the convenience of members.

Paymoll deductions into & savings accounl réquing thal your employer establishes
this procedure with our Gredit Union. Your employer may already parficipate n pay-
roll deductions with our Credit Unéon: please askl Il your employer does nol yel par-
ticipate, phone George Marshall at 312733-2999 (or 312/243-8288) or ask your
employer to do so. If your employer already participates, call the numbars above 10
opon your account with the LIPWA Credt
Linion of to leam about the financial servic-
a5 offered to you as a Local 1548 maimber.

AT YOUR SERVICE: UFWA Credll Union

Executive Board

Member Viewpoint

RANDY LITTLE

For tha past si
years, Randy Liflle
has served as a Rank
& Fila mambar of our
Local Union's Execu-
tive Board A LUFCW
mamikr singe 1974,
Randy s emgloyed at
ConAgra-Swill's
Brown & Senve faciity m 5l Charles,
Winois. As a dock worker conceniraling
mainly on outbound shipping of product, his
duties include loading and unloading
trucks, handing cardboard supplies and
packing materials, and other responsibili-
ties. Randy and his wife are the parents of
o daughter {age 15}, and the larmy
anjoys Camping togather,

"My greatest pride in sarving on Local
1545's Executive Board s knowing that |
am able 1o help paople whan theyve been
wronged, | have seen firsi-hand that this
organization ks very serious and commit-
tedd 10 pratect those we represent,

“From tha outside, members don't
always realize just how hard the Union's
Board, leadership and stalf works for them
avery day. After | cama on the Board, |
was also surprised at how involved Local
1545 ig In the community.

“One area | think our memberns should
pay mone attention 1o is politics. We must
¢lect more pro-worker people. The
Movember Sth election could be decided
by Unéon families i they vote and i they
elecl candidates the AFL-CHD endorses. |
belong to the UFCW's Aclive Baffor Club
(ABC), and if's a small investment that
works In ocur favor bochuse | suppons
pollicians who cans aboul WorkKer iEsues.

“This Union is owr Union, but it works
batter whan we all gl invelved. So |
encourage my fellow Local 1546 members
o come 1o meetings, show unity, stand up
for what's right, and gel invelved in your
Unian, | heva, and I've always been glad
that | did.®

WORKERS' COMPENSATION
QUESTIONS

Compensatian
o may con
i eiibeer of two
advice, Members

amadior injuries Mal aoc
tact (2t o change of
law firms for answe
served by the C Main office may
phone Jacofs, 8 . Orlave, Stanton &

Hermandez at 3LAAT72-1646, Members
served by our N §, Rochelle and
Colana offices s} s Armald & Kadjan

at 312360415 or an BOGE2L-5651,
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A DAY oF FAMILY FUN BENEFTTS A 40D €AVSE...

The Levkemia &

Join the UFCW Local 1546

Lymphoma Society: Walk-A-Thon for the

Fighting Blood-Reloted Cancers

STEP VP FoR A €VRE!

Oin Sunday, June 23, 2002, Local 1546 mambers and thair Bami-
lies will hawe the opportunity 10 take part in a gréal day for a great
causs, The annual Walk-A-Thon to benedit our officiad charity, the
Lounamia & Lymphoma Sociaty, will take place at Adingion Park
Racecourse. As always, all proceeds from this event will go
direcily to fund the research saaking cures lor these devas-
tating diseases.

In addEtion ko raising money for a gréat cause, wakers and their
farnilies will hane a graal limd af his event o] Aler the walk, our
Local 1546 Family Day will provide a ruly good fime for avenyona,
Kids will ba freated to face painting, & pelting 2o, and all kinds of
other fun activities, In the meantime, adults will enjoy the thiill of
thonsughbeed horse racing a1 baautiful Arlinglon Fark Racecourse,
s a day thal is sure o make every member of the family feel
good.

Parking & free along with all the fun. And, walers will have a
chanca 10 win great prizes in the Locsl 1546, UFCW Region B,
and UFCW international raffie drawings fo be hald that day. One
ticket will be placed n the raffle drawing for evary $25 the walker
codlects: the more you collect on behalf of the Leukemis &

Lymphoma Soclely, the greater your chances of winning!

Leukemia & Lymphoma Society

WHAT: LUFCW Local 1546 Walk-A-Thon lor the Leukamia &
Lympharmd Sociely

WHEHN: Sunday, June 23, 2002
Registration; B:230 — 10200 am.  Walk: 10:15 a.m.
Hatfa: 10:40 a.m,

WHERE: Arlington Park Racecourse

Euchd & Wilke Avenus — Aringlon Heights, IL
Track Side Buillkdng, Weast Patio

{Fublic ransportation is avaiiable on Metra. )

Everyonea is walcome lo come, ralse money for 8 good causs,
and have a greal day with pour family! Checks or monay
anders must be made oul to: Leukemnia & Lymphoma Soclety.
Bring your pledge form (below) and the pledges you've-
collected on Sunday, June 23.

For more information, contact your Local 1546 Union Reprasen-
talive at our main office at 312-733-259499 or our suburban office ai
847-593-3500 (or loll-free af 1-200-582-3508),

A Local 1546 "Step Up for the Cure” Leukemia & Lympharma
Walk-A-Thon pledge form appears below for your conven-
ience. Please photocopy this form in advance if you beileve
you will sign up more sponsors! If you are unabie fo partici-
pate, a contribution is welcome. If you cannot attend, send
the form (with your check) to: UFCW Local 15456 Waik-A-
Thon, 801 W. Goll Road, Mi. Prospect, IL B0056.

e S S S

{Local 1546 “Step Up for a Cure” Walker) June 23, 2002

Address

Phone Amt. Pledged

- T
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=
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=
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12
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All proceeds — 100% — for research to find the cures!

Grand Total Collected $

L]
----------------------------------------------------------------- ==
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LocaL 1546 VaALvE & PrIMER MEMBERS REMAIN
STRONGLY COMMITTED DURING STRIKE

Cilkcuilt contract naga-
fions continue betwean
UFCW Local 1546 and
Vahve & Primsr in
Schaumbung, linois.
Meardy 7O members wers
forced out on stike in At
Movember of 2001 based
on ihe company's wnfair
conduct (the vole to strike
was 568 to 1). The main
msues remain fair wages
and aHlordable haallh
insurance. The wage
increases proposad by fh
campany—which has con-
sigtentlty furned a prodin
year after year—have
bean  completely  unac-
captable. Valve & Primer
has also made absurd
demands for cur msmbers
o Increasa thair insuranoe
co-pay by as much as
B77% percant at firsl, and
iz still now is pushing for
them o pay neady triple
the amount from the previ-
ous Local 1546 Union con-
tract

heroes—of courage and
commiltren],” Boyd Elat-
ed. “A Local Linion is com-
prised of its members, and
thay can count on the rest
of us ol the way. Lats
stand behind our fellow
mamisarg  alt  Vahe &
Primer, This fight is ours
b, andd now s the tima &
show our solidarity.”
Jarmes Pogorskd, who
l will mark 14 wyears al
Valve & Primar in June,
has andured the wolafila

Chicago weather with his
fallow members during
tha mafy months of the
girke. “We'ra nol going
back until a fair contract is
reachad,” he sald. “Union
mambers have made his-
tary in the past by sticking
together lor & true cause,
and this sibeation is no dil-
fereni. | heve no doubl
that the company knows
wa'te sanous. Mow iU's
tim fod the company b
girl serious with & decant

Walking the picket Ene every business  employer 100%, and how We've
day Is a group of dedicated Local 1546  been treated is nol deserved.
members, with the unwavering presence  Wa're also 100% behind our
of Union staff. Chasler Herben, a 14-yaar Linion, and the comgany shoukd
Valhe & Primaremployee, is a welder, “Wea recogniza that fact.”
yill last one day longer than the company Prasidant Kenneth A, Boyd
does.” he declaned, “We have to. | balisnne eztablished the Valhe & Primsr
this company has been fortunate to have  Strike Fund (see below) 1o pro-
guch a dedicated and skilled workiorta, vide assistance 10 the stikers
Wa're nol an axpengsa.. we'ne an assel o and to demanstrale ganuine sup-
them. Valve & Primer was successtul and  pont for fallow Local 1546 mem- inspiring story balow, Your
productive because we all worked hard, bers in their struggle. “These ongolng  involvarmant  is
Thase Union members have given thelr  members are symbols—even Chester Herbert welcome.

Dominick’s Members Show Support for Valve & Primer Strikers

Members on sirike al Vaive & Primer found true friends in their strugge.
Local 1546 members from Dominick's #1238 in Bloomingdale, llinois raised
£206,00 for our Valkve & Primer Strike Fund! Through the leadership and per-
sovorance of 22-year member Ray Klaas, members in the store collected
113,00, Aay helped onganize the fundraiser (with halp from Kathy Leoding and
Frark Landolina) with a challenge: he pladged to match, dollar for dollar, the
armount raizged, In the and, Ray wrole a personal check for 3113.00 dollars,
bringing the grand total from the Local 1548 mambors at Dominick’s #1339 o
£206,00! “We pulled together because membars al another Union company
are in trouble” Ray said with pride. “We'd expect the same if we wera facing a
difficult situation. i's the right thing 1o do.”

comiract offer so we can all
get back to work”
Mumerous Local 1546
members have damon-
strated wunity and suppon
tar our fellow mambers at
Valve & Primar, which has
bean  recognized and
appreciated. But more
help = needed! Saa the

To make & contribution ($5.00 minimum, or more il you can afford), send a
‘ check or money order 1o:  UFGW Local 1548
Local 1546 member Ray Kisas (laft) of Dominick's #139 is Valve & Primer Strike Fund

thanked by Secretary-Treasursr Terry Kramer for the sup- 1649 W. Adams Streel
pﬂi‘lﬂﬂﬂ far striking members at Vahee & Primer, Chicago, IL 60612
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Local 1546 Members Approve Contract

paign brought over 300 new members to
Ll 1546, The contract provided a num-
ber of meaningiul improvemenis, incleding
wage Incregsas (the compamy had initially

book binding, The Form Howse has an
interesting distinction for & special aspec
of work conducied at this facility: The
Form Houwse creales mailing Samghis of
products sanl 10 consumers such as
soaps, kotions, shampoos and olhers, Tha
sampes are aficed ot mass  MasEngs
through & special cold glue process.

The victory at The Forrn Mouge further-

member of the Bargaining Commities,
and now (& the Union Representative
sefving our membarss at thiz worksite,
Javier Ramirez was the Lead Unian
Megotiatar for the UFCW Local 1546 con-
tract at The Form House, and played a
key role in the organizing drive that
brought thess employess into our Local
Undon a2 members.

afferad none), the reduction of health
inaurance co-pay by 50%, end & 401k plan
thael fealures a 50°% maich for 6% of
gmployes contributions. The 18-month
agrearment alzo calls for the creation of a

{formar

Jolnt  Labor-Management Commities, {prior bt the formation of
scheduled pakd vacations, flex time provi- Local 1546 will fhe addition-
sions, paid personal days, and eleven paid al margar of Local 1540).

melickays per year. In addition bo now waork-
img with thie protection and written guaran-
ieas only & Unlon contract can provide,
owf mew members at The Form House
also hawe gained Union Representation
and the backing of neary 34,000 fellow
Local 15468 mambsars,

Althowgh thelr principle basiness s

MEMBER PROFILE

Member speaks up for
her Union

Mellssa Sanchez — Sendce Desk,
Domimick's & 107, Wesichesber IL

During her & years 5o far as a
Drominick's employeas and marmbser
of our Local Union, Melissa San-
chez (nght) raraly gawe much
thaoueghl to the role that the UFCW
played in har day to day work. Bud
nod long aoo, Mellssa spoke up on behalf of hersall and har ¢o-
workers at her previous slora (8303 In Cicero, IL) with the aim o
corecting a sibuation she lelt needad ablention. She has now
come o realize that her Undon membearship means a loL

“Cosr Ubnion contract s really a set of ules that both ssdes—\he
company and the workens—agrae to abide by,” Malissa contands,
| noticed that some jobe at my last slore wenan'l consistently baing
perfommad by the psopla the contract saikd showhd ba doing the
wiork, 50 | brought it to the atbenfion of my Local 1548 Union Bap.,
Tamara Mason (left). Evenyonsa from the Union took the maklar sod.
ously, treated me with respect, kept me infarmed every step of the
way, and made it clear that the mambers ara the numbear ona B
ority. | like the job my Union did for ma. | récantly was transtomsd
to this store (#107) In Wesichestar, and wa have a ltarific sialf
hare. But it's gocd to know we can addrass issuns o protdams if
they oceur, and that both sides can sharna tha goal of sohang them.”

Her expenenca has prompled Melissa to sencusly consider
becoming a Local 1546 Steward at har few slorg. “The Union
stands up for its membars. That makes mae proud,” Melissh Skales.
“So I'm thinking about the possibility of gotling triined as &
Steward so that ['can do mara 1o halp my So-workess, Tarmdea and
| are talking about it, and I'm glad that Local 1546 thought @naugh
of me to consider me for such a respansitle post.”

more marked the first col-
laborative alfort between
Locals 548 and
1004 as Local 5461004 fol-
lowing their initial oo

Local 1546 Linion Repre-
sentative Hida Vargas (pic-
burad far night with membars
from The Form House)
served @5 the Oeganizing
Comrmithise’s Laad Onganiz-
ar. assisied ﬂl.li‘il‘lﬂ: tha
n&g::ﬂiallun Profgss as a

{IHIE}H E'IZEWARD
SP:O-TLIGHT

Vetaran Unlon Steward stands up

for her mambers

Anita Brown — Local 15468 Steward,
Pinnacie Mursing Homs, Wawkegan, IL

Wihen asked how long sha's been serving
as the Union Steward a1 Pinnacle, Anita
Brown answers with 8 guesticn of her own:
“How long has the Union been here? That's
howw long.” For over 20 years, Anita has ably
gained he trust of her co-workars and the respect of manage-
e, =1 boved @ good fight,” Anita assarts. Being a Steward is a wany
thad Anita can be pan of helping to sole problems for her fallow
msmibers, ‘1 oo o bat for my membens, bt | also try hand to gat
across 1o them that what i nght is right, and what is wrong is
Wiong,” Anita points out. *There's na harm in reminding the boss-
@5 once in a whis thal other pecple can be right too.”

The mesed for nursing home workars 1o organize into Unions
became clear 1o Anita from the star. “To me, the pension s vary
valugble,” Anita stressas, “When you get close 1o ratiremeant age
ke | am now, you really understand how much it matiers to have
a gecure Unlon pension. A Union contract means you have tha
penedits you need, and representation to back you up. Your
Steward plays an impoant pan in guarding your rights. | know, I'd
mewver work & non-Unlon job. You can ba fired for no réason, and
you have no leg to stand on and nowhene to um. | wge non-LUnion
nursing home workers 1o make the mosi of their jobs by orgamiz-
img imo & Unlon...prefarably into Local 1546.°

Moving? Inform UFCW Local 1546 of address, phone numbiar,
of name changes! Your employer does nol &b 50, IS up 16 you
1o keep our reconds up fo date, Thank you
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Mearty 20 workers frem the “Soup Rioom
Department” at Vienna Beel in Chicago are
nmm&'ufumuu!uanm}qdngm
benefits, wages and prolections thal can
only accomparny Union membership, Thase
Vienna employees produce a varety of
poputar soups Tor vanous restaurants and
food retailers, The relatively new soup divi-
sion is a growing area for the company. Our
Local Union has long represented virually
all the workers (excepl sanilation)
employed within this plant,

A new confraci for the Soup Room
Dept. employees will provide Tor signifi-
cant improvemeants in the amas of wages
and insurance, and language for pension.

The workers in the Soup Room Dept,
had belonged to anoiher AFL-CIC0-aMilixied
Union several years ago, bal had decided
io vode for representation inslead by a kocal
community organization, Unosunately,

Local 1546 Welcomes New Members to Our Union

Workers at Vienna Soup
Regain Union Representation

since the tme these workers had voled to
give up Union representation, they becams
increasingly frusirated because no new
contract to replace thair previows agree-

hmﬂﬂbarﬂlawpﬁmnﬂaplmhm
had recently begun establishing contact
with Local 1546, since other departments
continued 1o be represented by our Local
Union at the Vienna plant. After the com-
munity organization failed 1o achieve a
contract, some Soup workers expressed
senious inferast in joining Local 1546, &
“card check™ revealed cvarwheliming sup-
port 1o organize with us, and the Vienna
Company agreed to recognize Local 1546
as the workers' bargaining representativa.
Megoliations for & LFCW confract got
undarway shortly thangafier,

*Unfortunately, belore our Union be-
came involved, the Soup Depl. workers
understandably fall that they had bean keh

cul i the Cold,” recalled Local 1546
Executive Dirgcter Jorge Ramirez, who
sered as lead nagotixor for the contract,
“To their credd, they were unified and
achieved their goal of re-organizing into a
genuine Labor Union, They are o ba
admired for their perseverance. Specifi-
cally, Isabal Maringz worked tirelessly as
a member of the Negotiating Committee.
Hes fellow members shoukd be proud of his
strength and dedication. The leadarship of
our Union i prowd that these workers
chose 10 bacome mambens of Local 1546."
Jarry Rangel, the Local 1548 Union
Rapresentalive serving Vienna, agreed.
“Thiz group of employess has consistently
worked hard for an emplover with a repu-
tation for dealing well with the workers and
their Lnions,” Rangal staed. *Because the
workers are loyal to their jobs and the
company, they beligved joining Local 1546
was a logical and positive mova. The fact
that they have won Union represantation
with a solid new conlract is a greal chap-
ter in an interesting and ingpiring stony.”

All New UFCW Local 1546
Union Pins Available Soon

Four new designs thai reflect the spiril of
membership in UFCW Local 1546 ame being
prochiced For you to prowsdly wear ol work. Your
Union Representative cam soon provide you
wilh a distinci new pin that either sadmes your
eociipalion {retal, mesd cefisnidel, or mursmg
homehealth cane) or the wersion thai proeni-
neatly festures the new UFCW Local 1546
liggo. En addition, Local 1546 mensbers working
in packing, processimg, manufacturing, eic.
{wito may be restricied from wearing e roend,
mietal pins for safely reasons) have a new stick-
& available only to them o display with pride
on hardhats or other surfaces. See your Unbon
Representative in the pear fubsre io obisin vour
new UFCW Local 1586 Union P
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Edward J. Bulkema — Maal Cutier,
DeVras Groceny & Maal Marke!

(LaGrangs, IL)

It his 35-year {s0 far) career as a
Linion meat cutier, Edward J. Bukema
has had a distinction thal continues o
this day: he is the anfy Union memilser
in this famdy-owned stare, & number of
Local 1546 workplacas share this trait,
but Devies Grocery & Maal Markef In
LaGranga, llinois conveys a special
nastalgie apirt to customans waking in,

The store is neatly amanged and fikaed
with the tempting smells old-fime neigh-
boehiood food storas weng kndwn Tor long
&30, Ed began at DeVries in 1967 (as a
member of Local 320, a predecessor o
Local 1546). Ed works his skil ard magic at the meat counter, chal
ting with shoppars he's known lor yeans (and years).

“I especially enjoy the cusiomers,” Ed remarks as he slicas an
grdar. “Tha Union has meant 've counied on good benafils—
including & secure pension for down the road. The store? It's
changed very little. Cuality and service are siill our number one
goals, and always will be, F'm working now for the second gener-
ation of owners. | may be netined by the time the third generation
takes ovar,” Ed says with a chuckle,

Janet DeSando — Cashier, Donrtimick's 3078
(Dovwniars Grove, IL)

Afer a 27-year carear ai Dominick’s, Janat
DeSando looks back with prida on a job well
dione and locks forwand 1o anjoying Per pen-
sion. She just retined in April of 2002, *IPs gresat
to kv | hiave somathing solid to show lor my
mamy years of work,” Janed emphasizes, The
industry has changed a kol duing hisr nearly
three-decades &8 a cashiar, “Remember wihen
the registars ware manual and you had to add the tax at the end?
That's whal we did back then,” Janet remambens, “Bul peopla skl
wanl and expect service. 5o | have a hard time believing that
checking yourse oul &t a store will ever really take off,”

When asked what advice she could offer younger workers,
Janet dida't hisitate. “You reakze a5 time goas by how important
il is 10 support your Unlon, Call i you have questions of B saxme-
thing meeds attention,” she urges. “The membans, their Linken and
the company hawe an imporant aim in common: keeping the
stores successiul 5o our members keep working.” Janet and her
husband are now planning 8 move to Colorade, “Wihen | stared
with Dominick's n 1975, rmetemant and the Union pengion
seamed a million years away. It cams up Tast, and I'm thrilled that
I workad a job with & pensbon plan | can now nely on,”

It's the Local 1546 “Union Pin to Win" Contest!

Showing your Union pride by wearng your mew Union Pin
already means vou'te o winner. As o bonus, on cemain days your
Uion Representative may be assigned 1w “Union Pin Patrol,” which
ineans e oF ahe will be ahle to present a $25.00 reward o a member
al a worksiic—mavhe you—who is wearing a UFCW Local 1546
Union Pin (or sticker), Plus, vour phows may appear in our Union
pewstener® (The all-mew “Local [546 Unton Pla so Win™ eoatest
officiatly pen urderway on May s, 2002, After Jily T3k, only
meacmibers wearing o mew Local TS0 pin will b elipdisle b win,)

David Weiher = Meat Cutter,
Chuck's Gouwmel Markel
{Dowredrs Gron, IL)

*I've abways been proud to be in a
Union shop,” Local 1646 member
David Waiher says reaching for the
ringing phone, As he jots down a pick-
up order, if's only been ten minutes
sinca he rebumed from making a defiv-
ary and now bwo customers have
antered thi slore, He's the only Union
member al Chuck's Gowmeat Marke! in
the downlown anea of Downars Grove,
and David takes care of his cus-
{omers—answering questions, advising
therm an how much o buy for a party of
gight, préparation tips, and mona.

“I've workad hera since 1973, stading as an apprentice with my
Dad,” David recalis, “Today we doal with more prepared food, and
staying creative is necessary. The best pan of this job is baing
familiar with all aspacts of the products we prepare and sall. Thara
are tewer and fewer small, neighborhood markelts, so it's terrfic
that aur Unkon is there for independents e us. | come from a
strong Union family, and | know first-hand how imporiant good
health benefits and a refirement plan are when you work for a

Emilia Chiappatta < Dali
Depl,, Pk Kwik Food Mart
(Froaalla, IL)

He's worked hard at his job
sinca 1875, taking good cang
of hig customers in the deli of
the Pik Kwik Food Mard in
Moselle, and Emilic Chiag-
petts Iz looking forward 1o 4
long refirernent which began
Emillo Chiappetia (center) with good  in Andl, 2002, This happy tirme
friends and fellow Local 1566 mOM- | ke jifs i only possible be-
mﬂl Tﬂm@mmﬁ cause of his Union pension.

Emiic came io the U35,
from his native Haly in 1958, After three years al Pik Kwik, he
jotned the deli depanméant and becamea a membear of Local 183 (a
predecassor 1o Local 1546), % know so many of the customens by
thalr first name,” Emilio says with a smile. "My co-workers and the
bast; I'll miss tham, But I'm glad for my fallow Union members
because | know thal thay 100 will have good pensions when s
time comes to rating.”

“Problems ware rane, &nd gol sobved right away—somatimas
betore they even bagan,” Emilio states. *I have been forunale
thanks o my Union b have had heafth insurance, represeniation,
and help if | neadad i1, A gacure pansion is something young work-
ers may take for granted now, but they shouldn't.”

Union Dues Increase Notice

Effective June 1, 2002, a §1.00 per month dues increase
will be implemented for all UFCW members. This
increase, which will be reflected for dues payable this
June, was approved at the most recent UFCW
Intermational Gonvention, under Section 38-A3 of the
UFCW Caonstitution.
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Meat plant blues:

Want an instant
ricipa for vegetarian-
i=m? Try the book, “Fast
Food Mation,” by Erc
Schiosser, now oul in a
papirtack adition,

Schlosser diagnoses
Bt all Amarican nstiu-
Eon, the fast food maal,
from the cow in the

L';fnf,m feeciot 1o ths underpaid
By Eric Schi kid on the greasy fryer,
2008 513,95 for & quick burger and
ISBN: 0-06- frigs.
(93845 5) A century ago Uplon
Reviewed by Sinclair  turnied  the
mﬂﬂ. naticn's slomach when
he visited the Chicago
(Editor of Unlon gisckyvards to write “The
Pm’““‘*'.d:f bihe  Jungle” The Pure Food
ks Staso and Ovug Act resulted,
Lahor Press even though Sincair's
Association, aim was 1o improve
workers” ves, That
change only cama with mass unionzation in
tha packinghousas In the 1930s,

Schiossar's book should have the sams
impact todey, 88 it expmines & nhless gys.
tem of food producticn and corsumption,
wheare every penny seved is millions o
thase highway icons who feed us.

Like Sinclafr, Schiosser pays pascular
attention to the workers. He visits the high
school studants wiho stumible theough class
50 thay can flip that burger untll kabe a1 night,

He visits the meal packing plans whane
irmmigrand workers work for low wages in
ireacharous conditions, racking up an infury
rake thal surpasses any other ocoupation,

Meatpacking was always dangenous, bi
wnignization helped smoocth the rough
adges and give workers a decend life.

Baginning in the 1870 the meat packiers

smashed their unions,
gither through slashing
conditions and provoks
ing strkes of Moving
to the countryside,
The packers desar-
ed Omaha, Kansas
City and Chicago
for emall lowns n
the plains, prom-
ising |obs bui
instead daliver-
ing  hungry
immigrants, i
whao work for e
substandard conditions
and suffer incredible injury raies.
A high tumover is the industry’s key ingrsd-
ent, discarding workers faster than thay do
grisile and bone.

Meanwhile, the ranchers who onca
raizad the caffle are replaced by huge Med-
bots, whema drug-pumped catile are
crammed togather, their untreated washs
aqualing the cutput of a small city,

The final recipiant, the cusiomes, & par
of an increasingly unhealy nation, whose
children are eating maove starch and sugar
and gatting less exercise. Diseases ke
“rad cow” and e-coli urk in the beckgrounsd,
hickdiny predators who may yet haund our

Bvaiiling minimum wage increasas, health
and safedy regulations, and even minimal
standiands of regulation.

The fas! food chaing see their greatest
grivth nod in the ULS, but cverseas, as theay
spraad thir neach globally, changing diels
and agricutung aroend the planed.

The picture is dapressing but not without
hopi, Schiosser concludes with visits o
ranchins who faise thelr cattle respecting

Estelle Greenberg Wins Publication Contest

I believe i Is
important to be as
active as possibla in
my LUnion,"” repled
Local 1546 meamber
Esztella  Greenberg
when askad why she
suamitted har winning
entry into our publica-
tiosn namea contest
Estelle, whasa suggestion will be revealsd
whien fhi: mire format of Local 1546° pub-
lication datums this summar, has worked at
Hapgy Foods in Skokie, llincis as a
cashier for the two and a half years, She
hag won the $500.00 1.5, Savings Bond
ofiered &5 the contas! prize.

*I'm produd fo Bedong to Local 1548, and
am heille<d about the mergers that created
the strong, diverss Local Union we hava
&8 & regull,” Estella mainfains. "The pen-
sin, the benafils, the wages.. .thesa ama
some of the best reasons to be pant of a
Linion, and working at Happy Foods is ter-
rific for me.”

Editors Nake: Our sincere thanks to gl
Local 1548 mambars who submitted
anines o the pulicalion name contesl.
athaty, Althaugh only one winnar cowld be
gelected, cenain suggesiions will lkely ba
usad for sections and fealures i e new
vergion of our newsleier, = 5.0 Pelers

_ b

e
| nature, letting the animals
| ream and not  pumping

Ehaaem Wit antitiofics: e Trp-
| pingthem In feediols. He vis-
| k3 successhul family restau-
| rans, sme n multiple bea-
L ftions, whena workens receive
| benefits and a ivable wage. He
notes the quick captulation af
fast food chains to consurmer
damands. When emvironmental-
ist complagnad abouwt McDeonald's
styrena clamshell burger contaim-
ars, hea firm gquickly dropped them,
Whan the golden arches said i
would no longer accept genatically
w0 engmeared polatoes for s french

friess, sades of Monsanio's New Leal,
the nation's only blotech potato,
dropped quickhy.

What would happen  consumers
demanded safe working conditions and
decen wages al packinghouses and fior the
kid bahind the counter? Would the faar of
consumer distaste spur the fry kings to
changa thair tuna? The fast food chains are
prof driven and will give consumers what
thiry waant, is Schiosser's final messaga, if
only congumens damand it

It's nod an easy message bul refreshing
the book dopsnt and with hopelessness
VRN DOFpOrahe power,
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Begistration Deadlines - Ilht?m“ Q&lgif'ﬂ; Indiana: October 7.

.Health Care Division Update

By Union Reprasentstive Elllat Miller

¢ Fairview Plaza (Rockford)
members ralified & fowr-year contract in
Febnary by a 7 1o 1 margin, Thés contract
inchuded wage and health cane increases,
clanfied kst break tme, outlined the abdity
1o leave the tacility during lunch penods and
clarfied an overtima profocol for members
1o recehve more ovarlime, Local 1546 will
begin negotiations with Burgess Squane
(Weastmonl) soon; the major sswes am
wanes, haalth care, and pansion.
Grievances: Recenty Local 1546 iook
part in geveral Haalth Care Division griev-
ance meatings, which rasulted in the
rabem of three unjusty terminated mam-

bers back o work. Al press tima, Local
1546 has also recovered ower £1.270.00
on behalf of our Healkth Care Dévision
membars through a number af grisvances,

Organizing: Local 1546 Faunched an
organizing campaign recently al Salem
Villaga, a nursing homa in Jolet, Nlinois.
WWith tha halp of Local 1546 miembers from
other nursing homas already undar con-
tract and workers al this facility, wa hope
fo gain Union represantation and the ben-
afits and profections of membarship, Lacal
1546 has hald a numbar of maatngs with
Salem Village employess and many
authorization cards hawve Dodn Signsd,

I your know individuals or groups of health care workers in nead of Linion regredenislion ai

i workplace or who are interested in

ablaimng maone infermation abow UECW Lol 1546,

iease confact Efiol Miler fofice day: Mondays) al 847-583-3500 o folfroe & S00-522-3508,

UFCW Local 1545 members from Sterk's

:" '.' . \ ] .

rialified their firsl contract in ihe fall of 2007, Uien

Ginat Conbract Affer Onganiging

Regresentative Clorence O'Connar {center. with fe) heiped organies ihe meal, sealood amd
smokehouse members af 8 stores (In Easi Chicage. Hammaond, Lockport. Munsier Sauk
Wilege and Park Fovesi) served as & negotisior for thair 4-year confracl, and is now Lthair
LUinlan Represenfative. Local T54F welcomes our members fram Sterks.

{7} Retiring CFL Presidant Don Turner, Locw)
1546 Presigent Kenneth R. Boyd, and CFL
Secraiany-Treaswrer Demnis J, Gannon.

A strong dvocab lof working famdies
and a tireless labor lpader, Chicago
Fadaralion of Labar (LFL) Pragiden Don
Tumér bas darmed the fespect of LUnion
aders and members. His retvement in
Juna of 2002 will conchede a long career
devoted o promoling laimess and dignily
an i job for all workers. Beginning &5 a8
Chicaga high school teacher i 1964, he
was elacled Union Delegabe in 1968 and
pairsed iy Teachars’ Uinion staff in 1977, In
1584, Don became a Vice President for the
Mincis Fodoration of Teachens belore com-
ing 1o the CFL stafl, He was elected CFL
Prasident in 1995 alter holding several
posts, inchidng Secrelary-Treasuner,

“W's b ey privilege 1o walch President
Tumer take the CFL in new, progressive
dirgctiong.” sald Local 1548 Prasident
Kenneth B, Boyd, wha is also on the CFL's
Exgcuthe Board. “Don has worked eflectve-
by with business, labar, and community lead-
&rs with an impomant goal in mind: to move
Onganized Labor in Chicago and Cook
County forward, and that's exectly what's
been achieved. Don leaves the CFL in good
hands, and Local 1546 kooks forsand o con-
tiridng working with his successor, Dennis
Gannon. Our best wishes and gratitude go
1o Don Turmer for a job well done.®




NewsLine

Pags 14 AprilMay 2002
our Union Dues: AFL-CIO National Boycott List
(DONT BUY)
? | Acompany and its e or services™eg placed on the national st of
ere dﬂ thﬂygﬂ. AFL-CIC-irdorsesfoigatts at the requesty afifted intemational and
I's a fact of life: The things we need to make our fves natigral Urions 5 a re=) o crganizing efforts.
bafter cost meney. Unlons, just like any other crganization, cost A boyeolt 5 € 2 broader campaign on
Paney 10 fun, Your city govemmant, church, the schoal PTA, your baha¥ of empla FCW Local 1548 urges
condo association... they all require you to “chip in™ 10 help fund Qur mimDers 5 8 show of solidarity for
the good work they do and the benafits they provide thal enrich othes AFL-CIO patronize of use) thaso
the quality of your life. Without dividing the cost of operations prockicts of
amongs! the membership, these organizations couwld not oSt Appare
Unlans are no differant, NEW ERA CAP CO.

Bui what happens lo your dues after you pay them? Firsl, a
portion (about one-third) of thal money goes 10 our Intermational
Unian, which in tum provides us with many of i reSounces we
need for organizing campaigns, workes health and safety pro-
grams, research, and many other initiatives that direclly banafi
the memisership of the UFCW. The remaining podion of your dues
atays right here to cover 3 numbss of MPartant expanses.

The most important function of your duss monay is bo pay the
costs associated with collective bargaining: that is, the work that
provides you with the best possible coniract that can be negotiat-
ed by your Local Union stalf, Once your contract is in place, an
sxperienced, professional staft of Union Representatives s
required 1o help see thal it is propery enforced. That means,
kesping in touch with you and filing grievances on your behalf
when necessany, In adddion 1o senscing curmant members, organ-
izing naw ones o keap the movement vilal also 1akes a partion of
wour duas, Cur continued growth (5 & comersione of our abifity to
bast serve all wha belong, because our strength in numbers waorks
in favor of avary single member of Local 1546.

Educating members and Stewards is an impartant robe of your
Union. Your dues fund lgbor education classes and condarances
that halp our members 10 better understand the workings of our
ofganization. Commanications confribute to that goal &5 wall =
keaping you Informed through membarnship mestings, nawslatlars,
bueting, other printed materiaks, and our wed sile. Afber Laking
care of thesa more basle sandcas, your LRGN incurs Co5ts as wa
seek o provide an ever-axpanding list of axtra discount programs,
special family evenis. All of thesa take a “slice of the dues pie.”
Local 1546 does its vimost 10 maximize the valee of each dollar
gpent, becawse evary financial decision is made solely wih the
best inarast of you—ihe meambsrs=—in mind.

Confrary fo the words of a popular Song. . many of the Dest
things in life are not free. We all axpact to pay for the senices we
recaive. What more important senvice oould there be than one that
provides job stability, guaranteed wage increases, faimess at
work, and a voice an the job? Beciuse Union jobs—as a nile—
ara linked with better pay, decent benelits (ncluding pensions and
health insurance), security and more, the sum of all that you earn
is far more than you ewver would spend on dues. So in reality, as
an old but true Labor Movemenl siogan points out: *if dossn’t cosf
fo woark Linion....if pays™When you think about it, your Union dues
ara probably your Bist bargaln!

This is your Union publication. .. what do you wani fo see?

UFCW Local 1546 weloomes your ingul e we work o make this
Uniom mewsbstber the best if can be. 1f you have suggestions for iop-
ics to be covered or i vou have photographs, historcal information,
humorous wodkplace slories, of other items of interest o suhmit for
conskleration (inclueding Letters o the Edinor), pleass contact:
5.1 Pelers, Director of Communbcations | Editor
al 8475033500 (endl-free st BOD-202-3508)
oF wrile 10}
LFCW Local 1346 Conmunications Dept,
600 W Golll B, M. Prospect IL G004,

Exchusivis produces of spors caps with kogos of all Major League Baseball
fgams, 39 cobeges amd univessities, Mational Hockey League,
Prafessional Gofers’ Asspciation, and Mational Baskethall Asseciation,
Sold in retail cutlels, sports stores, at balparks and campus shops natian-

wide,
Commumcation Workars

Building Materiaks & Tools
BROWHM & SHARPE MFG. CO.

Meaasuring, cuing and maching loals and pumps
Mactinals

JET EGQUIFBIENT & TOOLS INC.,

Apburn, Waah_, distributor of *JET" brand matal 45d wood-working pomwer
and hand iools for home and commandial usa

Teamstars

SOUTHWIRE CO.

Commercial and induestrial wing and cably; Do-B-Yourse® brand homewie
Elscirical Workers

Entertainment & Recreation

BIG LEAGUE THEATRICALS ROAD CO.

Parlarming the “Tha Music Man®

BLACK ENTERTAINMENT TELEVISION

BET cabe hedevision, Action pay-per-view, BET on Jarz
Elgctrica’ Workars

TROIKA ENTERTAINMENT

Troika's fouring procuction of The Sound of Music
Actars” Bquiy Assacialion

Food & Bevprpges

FICTSWEET MUSHROOM FARM

Fresn mushroam and frozen vegetables with tha Picizest labal
Tearmsters

DIAMOND WALNUT CO.

Ditamond brand canned and bagged walnuts and walnud piedes.
Teamsiars

MT. OlIVE PICKLE CiO.

Pickles and refishes sold undar tha Mt Oive and ofher labals, inclading
the Food Lion and Harris Testar "house” [abals

Farm Lahor Organizing Commitias

Transportation & Travel
BEST WESTERN-GROSVENOR RESORT
Hoaal in Busng Vista, Fla
Hated Employees & Restaurant Employoes
FOUR POINTS BY SHERATON
Hotel in Watarbury, Cann.
Hote! Employees & Reslawant
HOLIDAY IMH SUNSPREE HOTEL
Hatel in Wapaa, Hawaii

& Warafholsamen
HEW OTANI HOTEL & GARDEN
Haotel in downiown Los Angeles
Hoial Employeas & Rastawant Emplo
SAN FRANCISCO MARRIOTT OIME HOTEL
Haoted in Ban Francisco
Hotel Employeas & Rasiausn Employaes
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Dzik, Jack Boyd, R. Emmelf Kelly, and Fred Clavio, Sr.

Local 1546 will award fowr $1,000.00 schotarships in the aca-
damic year 2002403 1o salected Local 1546 membars or their
dapendents. To gualily, applicants (or their panents) must ba mam-
bers in good standing and be actepled into, or already attending,
a college, university. or accradited frade schodl.

Scholarship recipients will be salected based on grades, par-
ticipation in school activities, and community service. In addition,
applicants will be asked 1o wrile a double-spaced, typed essay, not
to axceed two pages, on the topic, “Why | desenve a Labor Union
Soholarship.”

A pan ol Local 1546 rank and file board membsars will seleci
Thi winners al the summar 2002 Executive Board Mesting,

The Cash for College Awards

Local 1546 will aiso award six addiional $500.00 scholarships
for the 2002-03 academic year, These awards will be given
Thraiigh @ randam drawing. from aif quikilied appheants,
as well ag hose who wish 1o be considared lor the random deaw-
ing only. The drawing will be conducted ai the summer 2002
Membership Meeting.

APPLICATION DEADLINE FOR BOTH AWARDS:
Monday, July 18, 2002

To be considerad for the “Cash for Coliege Awards ™ random
drawing galy, please compiete the form below (fype or prnf
cleary), and mai it alorg with proof of aitendanca af, or admis-
sion fo pouwr chosen colleges, fo:

LFCW Local 1546
807 W Goif Road
MI. Prospect, L B00SE
Attn: Scholarships

To be considared for both the “Academic Excellance
Awards” amd the Cash for Collsge Awards,” please complale
ihe form below and mail it o ihe address given above giong
with proaf of attendance at. or admission fo your chossn ool-
fegra & copy of your mast recent schoo! franscripls; 8 separale
lrpad sheel detaiing your school and community achvifies; gmd
your typed sssay.

All decisions will be final, and winners only
will be natified by Local 1546,

Bwards will be paid direclly to the school named by the
scholarship recipient for the 2002-03 academic year,

LA o e e o B T L TR s P e s P i e e =

Appicant's Mame
Addness

Horma Phone () Woark Phone |

LIFCW Ermployer (company narmde & address)

What 15 the highest academes level you will have achieved by Juna 30, 20027

Are wou a UFCW 1548 mamber? Yes My

If not, please provide the name and relationship of the person wha s the Local 1546 moember, as well as their membarship date,

Local 1546 Scholarship Application
2002-03 Academic Year
Plaase lype or print clearly, compieling & information. incompdste or ureadatve gopliications will mot be considensd,

Birthdate | Mads or Female {cincla)

City, Sate, Zip

I

| wish to be considerad for both scholarships, and am enclosing prood of college acceptance or attendance; school transcripts;
a list of achood and community activities; my double-spaced, lyped essay,

| wish to be considered for the random drawing awards pily, and am encloging prool o college acceptance o altendance

Faiure to provide ary of the required matenals for the “Academic Excellance Awards ™ wil autematically emier you info ihe “Cash

for Coliege” random drawing ool

NI NS

Plaase mail a8 malerals to:
LUFCW Local 1548
607 W Golf Rogd
Mr. Prospect, IL 60056
Aftn: Scholarships
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Non-Profit Org. |
LS. Postage
PAID

Wi, Proapect, IL |
Peermitl Mo, 111

Joff Resca - Cub Foods Viesna Soup members -

on Camera

#3085, Lombard, IL Walcome lo Local 546!

Local 1546 Members

{kr) Ken Fudala, Mawrresn Barls, Darice Clohon, Jamas “Red™ MiHalich and Dennis Larsen
= Dovninick s 21, Hanowar Park, IiL

L

B Loukernia Walk-a-Thon ....... Page 7
B Walcome Vienna Soup...... Page 10
W Tgn Scholarships ... . Page 15

Plus... Valve & Primer Strike update;
organizig and healthears news
mmwmmmmm-




