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OUR MISSION

HELPING

APPLICANTS
LAND THEIR
DREAM JOBS




THE APPLICANT PROBLEM

THE JOB INTERVIEW IS THE MAIN COMPONENT
IN ALL HIRING PROCESSES, HOWEVER ONLY
LIMITED PREPARATION IS AVAILABLE

Applicants try to prepare by researching the web, reading about the
company and position, and talking to friends however this is equivalent to
preparing for a driving test by reading books on how to drive
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THE ORGANIZATION PROBLEM

UNFULFILLED.
<POTENTIAL

Organizations which benefit from
applicant success don’t hold the
expertise nor the scale to successfully
prepare their applicants for the
professional interview phase leading to

loss of revenues and unfulfilled potential

COLLEGES & UNIVERSITIES

RECRUITING COMPANIES
MILITARY TRANSITION CENTERS
NON-PROFIT ORGANIZATIONS
OUTPLACEMENT SERVICES

HIRING COMPANIES (Outplacement)



OUR SOLUTION

PERSONALIZED MARKET
EXPERTS COACHING

Wizco is a B2B focused solution connecting organizations’

applicants with market experts who provide one-on-one

guidance and coaching tailored to applicants’ needs and
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the positions they applied for which significantly

increases the applicants’ success rate

PERSONAL

PRACTICAL

ACT|ONABLE Student Success

@ No offer
EFFICIENT .
Accepted




HUMAN DRIVEN,
TECHNOLOGY-POWERED

ORGANIZATION
ADMIN PLATFORM

Our unique combination of a dedicated
coaching platform together with an expert
based service, allows us to uplevel the
most outcome-defining part of the
recruitment process - the job interview




THE WIZCO EXPERT NETWORK

Our 800+ experts come from more than 500 companies, ranging from corporates to fast growing companies
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A REAL GAME
CHANGER

@ Increase applicant success rate

Boost your applicants when it count the most and increase their

success rate

Increase applicant satisfaction

Applicants get a unique experience and insights from experts who

©

knows the hiring processes from within

Applicants vetting

Get insights about applicants chances to advance to the next rounds
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Recruitments KPls

Improve all recruitments KPIs: Submissions Per Hire; Time to Hire
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WITH ONLY $100K

In the last few months, we partnered with top organizations in the
US, Europe, and Israel and we are ready to scale up

PLATFORM LAUNCHED

800+ 3 $120K

PAYING
EXPERTS CUSTOMERS 2021 EXPECTED

REVENUE
Zero marketing budget Legal contracts . UES
From the 3 signed accounts



KPIs
96%

of applicants would recommend our

to a friend

service

94%

of expert would like to do an
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additional session

48 hours of booking time




WE LIKE
YOU TOO

founders@wizco.io
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