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WHATEY Em Watch Your Step; Protect Your Job—Pay Attention to Workplace Rules ,
Officers and
Executive Board

infractions, bat thowe days are gome.
Today, even a member with de aichis
of seniority will be fired for a slight
misdesd no one thought tevice abaul
in the past, So, if that'’s the case, imag-
ine how your company could deal
with a person caught changing a date
on an expired product, probakdy with
the misguided aim of "saving” a sale
for the employer. Grooers in particular
have taken a hard-line, 2emc-doberance
approach in this area, They'd rather

make an example of you now, than

egardless of your ocoupa-

tion, LIFCW members all

take pride in their work. Bul
for somme, thie longer they are on the
jids, the more comdortable they tend
io feel, and the more likely they are
to ket down their guard, And that can
opeen the door to eraulale, This bype of
familiarity can lull people into falling
for the idea that bending the nules is

endure the rigors of regaining the
F:-,;t:-li-e"t trusl later.

Be sure to follow all workplace
pules and paolicies. I you don't
understand, ask a manager or
vour Uinion Rep. to clarify. Kead
your union contract, and follow
s language.

. that certain company policies
don't .1|:||:-|-.' to thern. ..o even that a
desire to see their employer's business
prosper gives them a “pass® to occa-
sionally vicdate their union contract,
Please bevears: none of this is tres

I thve “old days,” emphoyers might
have kooked the other way over minor

Paying attention to the rules is also
critical elsewhere on the jolb, For
instance, lets sy you punch out, and
then go back o do tasks you couldn’t
finish before your shift emded, Since

Reaching Your UFCW Local 1546 Union Representative

Makn Difice
1645 W, Adams, Chicagn, llinos 60612
o (312) 7331999

Suburban Office
I W, Caolf Bosed, Mool Prospece, Mo 60066
Phiones (84T 593358} and (500 592-3504

(Erigine A, Banbkolmey  Carlon Meader Anita Burmila Annotie Konstinichs

Carkn Catlageny lohin A, Rosenttal el Cam Tamara Maron

Wiyne A, Clavio Gaerardo Rargel Ralph Chagsman Filio ptiller

Wince Gallagher Hilicha Vargas Temy Deito Mitcheell Montgomany

Mick Listermann Erdward |, Flavim Churkes “Chuck” Richer

Genrge B, Marshall Stan Cermia Kinpeths Swanson
Vicky Hap= Kenneth A, Urpeckeashs

Jim Hiusrtadio, Sr.

working “olf the clock® is a contract
violation, you could justiiably be fined
b ther ermployer you wanted to “ben
eft® with your free labor. There is no
shortage of similar examples that have
landed members in bt water with
their ermgiloyers and also our union

1% B waorth p...'ll'l'lhlil'.j.: il e
union jobr o “save” the company a
few bucks? Mo, Do vou really want
b risk yosur Unbon wages, representa-
tion, health benchits, pension, and job

securiby jus o belp vourssli toa “free”
] }

cookie from an MM pRal Eage, of b
Bive: 3 friend a discownt, or to skip an
assigned task because you're rushed?
Of conarse not! i makes MO sense,
But reports of such sad situations cross
my ek all the time, Decent workers
who know the rules and know better,
somehony overhook the obvious, They
rriisstep just once, ancd then bose i
all, A Local 1546 members showld
Dt that they desene [ parm A
Lvir wergee for et hard work, 5o why
wolld amyone slect o wa.' away thefr
[absor By u-l.lrr'\..'l.'lu “olf the clock,” whife
also pisking their job at the sanme bmes
While it's mob my intent to imply
that a company would purpesely

LOCAL 1546

bised up its boftom line at the expens
of bong-term employvess, we can
acknwledoe that *losing”™ higheer-
|:‘:~all:|- FFET:FIL-I_“!--I\.-(“. |-n1|:-||r'|.*1.'r=~ FivCirg
money. Wiy hand over this kind of
opportunity? Instead, pledge o do
vour best every day on the job, and
nio bess, Ab thee same timse, bee sure o
fedlew all workplace rules and poli-
cies. I vou don’t understand, ask a

Kennelh L Boyd, |
Terre Kramer, -
lorpe Banvires

Vicky Hayes

ruanager of your Undon Rep. o clarity,
Fead wour union contract, and follow
ity Language. I you need more of an
explanation, again, your Union Eep.
it a truly just phone call away

In {I-r_rsing_ b= psumed that this
unicn is fully committed to protect-
ing you and making your Hwolihood
the: best it can be, As the cover of this
issue shows, Local 1546 cantends
that “we're all in this together,” As a
rermbaer, you've entrusted the LFCW
B0 represent you and enforoe your
conbract, and 1o negoliabe on your
behalll a1 the bargaining tafble fo
achicve and guard the wages and
Irreinls sou expect. Local 1546 is
Ir_a:nkiﬂg ot for wou, 1sm't il wirth it
iy wowr, wour Earniby and your futune
o bk oA for yoursell toss!

Eochedle Office e nemvrsbefier ofbin inchodkes setiches in STATE CiF THE LiNBOEN
115 Chermy Avenis itk and Folish. Than imeeenbeershify putifscation of
fochelle, lilinois 61068 ilu LIFCYY Lol 1544
(H15) Sh2-AG61 You e also welcome to learm the Latest Locil %1, Teters
i 1586 news by visiting your Local Unian's web %
Gararda Faoprt site arl www uwd OCAL T4 org
gnnlu:.imﬂ;;ﬂ The: g esperssod by any raividual membaer Ednieial & Commmicaines Cooedenalion
r;:n.m,mn_qmm e o of ":E I. -ll-l'i'll":i‘i Tehisas, salMpERai oF comemendal
Wi O ERRD not neceskardy reflect f .m il = CRit L CPETHAN AT [J'epmln\rn'rl
009 7 UIFCW Local 1546 or any of its oicess. TR e vl
Stam Gumola i 1ol i

Y 1-BOVSAZ- 3500, E-mail: stabocd theumon®
Chrganizing Department (Suburban Office: UiEwl OCALT 5460
Mt Rissrw (CHmecto, Blvain fimener. and fon Willigman




Tribute Draws Civic,
Labor & Faith
Communities

Thas June 2, 20035 “Humanitar-
ian of the Millenriom® awards
presentation at Chicago™s Mavy
Piier hu:lnu:lrl'ng 1HErsvis LLS, Senator
Barack Obama (D provided an
occasion for Local 1546 odfi-
cers and stafl 1o visit with Cook
County Assessor [im Houlihan,
Below, from left, Local 1546
Linion Reg, Carlos Mendez;
Secrelany-Treasuner Torry Krarmer;
Ansiinor Houlthan; President
Kenneth B Boyd: and Executive
hieesctoor I‘-::-ml.- Baarmires.

Women's Work: Building
Stronger Unions

Ad its Bth biennial convention in
Jurne of 2005, the URCOW Women 5
Metwork explored organizing, coali
timn building, communications,
political empowerment sirategies and
maore under the theme of “Women
Cirganizing Women.” Local 1546
delegates included Linion Rieps
Cleristine Barholmey, Vicky Hayes
and Hilda Yargas thefow). The
aducational conference featured
workshops and forums aimed al
strengihening the Union Movement
by wtilizing the skills, leadership,
experence and contributions of
waimien in the LIFCW,

Local 1546 Joins Salute to
Sinclair’s “Jungle”

Thee 1936 nosed, Thae ll'rmgl'[-, WS
declared a “Lierary Landmark” by
the “Fricnggs of the Libraries ULS5A7
at @ une 23, 2005 pathering of
labwsr beaders, civie and 1:-|:||':I|.-|'.||
represendatives, FOM officials, and
higtorians a1 the Union Sh'h:_'l:',.'nrl:r
Cate in Chicago. In anendance
il Loscal 1546 Executive: Direchor
lorge Raminez and Communecatboms
[iresctor 5., Peters, as well as linois
Latsor History Society Founder and
President Les O Rear, who helperd
organize the Armouwr plant i the
19305 and lajer served as edivor of

Rally Supports UNITE-

the “Fackinghouwse Worker® union
mevwspaper. (For move lorrmation,
contact the “Friends of the Lbrary
LLS AT ot BOD-OFCALLIEA o .'-e.lg £
b wwaw folusa.arg. |

HERE Members

H.:rkint-, a bwn-yiEar 5I:n|gg||.' [T
#ain a fair contract, Local 1546
Was Emong thae iy lalacwr Linbtane

and community action groups that
came bogether for o spirited rally in
suppart of the striking workers ai the
Congress Hotel in Chicago an June
L4, 2005, The hotel workers (mem-
bers of LUMITE-HERE Local 1) have
maintaimed their picket since furne of
2003, (T belp thete workers,
donations to the HERE Hardship
Fund canr be sont to DINITE-HERE,
55 W Vian Buren, 4bh FL Chicago 1L
BOE05 )

Mlinois Action Goal:
Affordable Health Care

Stepping wp to the forefront of
the baittle 1o enact affordabile haalth
cane for all, Local 1546 i actively
irnenalved in the groaving Hllinods.
based coalition known as the
“Carmpatgn for Better Health Care®
{www.chhoonline.orgl, Local 1546
President Kenneth B, Boyd was
named 1o the state's Health Care
Task Farce, and he has since agreed
0 serve on the CRHC's board,
Pictured (ledt) at the June, 2005 evenl
r-eet-::-gnirili@:jhr- ﬁigning o thie Hiealth
Care justice Act im lllinods, from leit:
Liscal 1546 Executive Dimctor Jorge
Ramirez: CBHC Executivie Direcios
Jiir Dbt Badl, AFL-CIO Executive
VP Linda Chavez-Thomgson; Local
1546 Prisidhent Eenneth B, Boyed:
and America’s Agenda Presideni
{aned retired LIFCW Intl, President)
Douglas H. Dority.




¥ oy
STRAIGHT

ALK

By Terry Kramer,
Secretary-Treasurer

here s mone than one

kind of problem: there

are litthe problems, bigger
problems, and immense problems
thal sveryone knows ane then: but
no one wants to deal with. The
healtheare problem is the Latter,
It"s thir erisrmows probiem that
thise who are in a position 1o fix
want tx pretend lsn't there,

We've explained how the
healtheare issue stalls contract
negotiations—preventing us from
mowving forward 1o resolve items such
as salaries, working conditions, and
other benefits—and achieve a final
contract. And from the perspective
of a Labor Union and the workers
we nepresent, that in bseli is reason
enough to urge George W, Bush
and his adminisiration to fnally
acknowledge this immediate crisis
and do something about It Instead,
this presedent chooses to focus on
an issue like Social Security that
requires only minos adjustments and
gives us nearly 40 vears bo make

them, S0 why should this president
take immediate steps to address the
healthcane problem?

The healthcane crisis is a hurman
crisis=and we mustn't forget that.
There is abways a tendency to remove
“real people” from the equation
when a social problerm becomes a
political ssue. Facts and figures get
tossed arcund; we quote analysts
and econamists and cxperts; but we
forget the haman faces and human
stories that are the reason change
is needed, In this case, the siories
are of older Americans unable to
afford prescriptions that fmprove
their quality of bife. The stories are of
sick or dying chitdren whose parents
either don'l have healthcare coverage
at work, or their coverage s not
adequate enough to provide those
children with the best medical care.
The siorles are of families who are
ﬁnaru;i.uﬂ'r devastabed b'!u' a sudden
catastrophic illness, and who, under
the new administration-backed law,
willl mow have a mauch moee difficult
time: filing bankruptcy to get a fresh
start. There are millions of stories of
real people—just like you and me
—phat showld b the impetus for bold
andd swift change,

Healthcare: The Big Denial

But let's be realistic. When a
problem as huge as our healthcare
problem is being ignoned by thoss
whi have the power to fix i, we
riviest b armied with the statistics that
prose the obvious, Here are just a
few of the cold economic facts:*

m 5 million fewer jobs provide
health insurance in the Uinited
Seates now than in 2001,

B The average cost of health
insurance premiums increased 59
percent from 2000 through 2004.

B Moe than 750,000 American
families file bankmupicy each year
citing medical debt as the cause—
and B0 percent of them have
soimie form of health insurance. **

® Forty-five million Americans have
nio eealth insurance at all.

S0 why does any of this matter to
those of us fortunate enough to have
adegquate healthcare coverage!

“Having nix hwealth insurance
aiten means that people will
postpone necessary care and forego
preventive care—such as childhood
immunizations and routine check-
ups—completely, Delaying care for
fear of medical bills is a downward
spiral that leads 1o ultimately higher
heealth care costs for all of ws. Mo
thamn one third of uninsured adults
reportesd they have problems paying
their bills, which helps explain why
many of the uninsured don't seek
et the care they need until the Last
minute, But when an uninsured
person i in crisis and cannot pay,
that burden falks upon the insured

population, the hospitals, the
doctors and the government.

And these billions of dollars of
“uncompentated care” deive

up health insurance promiuns
for evenyon.”

Shevry Giied, Phi, Associate Professor
of Pulitic Health, Calumbis Undersity
wiens plishisalitheamonses

Diespite their almost unimaginable
wealth, some companies, like
Wal-Mart, have come up with a
creative alternative for providing
their employees with healthcare
insurance; they simpdy let the
government (iranslation: you and
me| provide it for them! Because

such a high percentage of Wal-Man
employees qualify for Medicaid,
thair medical Bills come o the rest
of us. As Wal-Mart sees it—and
unfortunately a8 4 growing numbser
of emplovers soe it—they simply
dhon’t |;|r4_'|'..'i|:|-: aficrdable healthocan:
benefits, and... healthcare problem
solved!

A president who closes his
eyes s not the answer. Lintil this
president and his administration
acknowledge the scope and serious-
ness of the healthcare prablem in
this country; and until our elected
leaders. in Congress act 1o work
on a comprehensive—and huaman
—aecdution to the crisis; it will remain
the: issue that evodes pood jobs, good

hiealth, and our American economy,

*Liversal Coverage: The Fleive Cuest
far Mational Healif fecurance

Rick Mayes, Asst. Professor of Public
Podicy—L niverssty of Richmond
=*Lincher the: ninw hankonugicy L thal
severely limit the numbser of individuals
wiha will qualiy for bandruptoy, this
reliel will be much hasder doe fammibes

o obtaim and this fgure will ey doop
consickerably,




Union
Privilege: Local Link

Local 1546 meemisors interosesd
im taking adv.n'll.lge il thae many
cliscoamte and services avallahle
theough the “Union Privilege”
program have gained the help of
fmnmigravts Benelite Coordinator

Rosa Tiscareno, “Linion Privilege has

assipned rve 1o educate members
about this program, with a special
emphasis on connecting immigrant
miembers §o the benefits they can
use maost; with thelr input, our plan
i cormie up with new savings ideas
baced on the needs of these wark-
ers,” Rosa explains. Being bi-lingual

(English and Spanishl will allow Rosa

b inforrn, assist and find new ways
bor Linton Privilape to serve
el as she vigits vari-
ous Local 1 546-represented
worksiies,

A recent graduate of Knox
College, Bosa grew wp in
Chicaga's Litthe Willage
nesghborhood aned later in
Cicero, She bedivves her

& Haome Hinanoe) &
% |'._||I mf thie Lenicie
IF usiEls, as
v Livcal 1546
wikil ks v bekily

Privilegio de la Union: La Conexion Local

Local 1546 inleresa-

o bos diversos des-
cuentos ¥ servicios
dispanibles a travis
del prograra “Privi-
legio de la Linidn®,
han recibado la
avuda de la Cooval

factory work and food
service experience, along
with an internship in the Local 1546
Organizing Depl., provide her with
a perspective on what workers face
o the job, *I'm committed 1o doing
all I can to imgrove membsers’ [,
and Union Privilege gives me that
chance,” Rosa emphasizes.
thdembers can covdact Rosa
ot the Local 1546 Main Office in
Chicago by phone o 312753
2999, ext, 120, ov wia e-mail ar
rosaEufowl DCALTS46.0rg ),

nagara o Bemelichos

para g inmigrantes, Rosa Tiscarena,
'F'rl'ln'lll.-igl'r.l die la Liréchn e ha ﬁipa{h
para edducar a ks miemens acerca de
ke programa, con un fnfazis BEpC ial
en cormctar a los miembros inmigran-
165 a b beneficios que ellos puedan
utilizar rdks: Con sus aportes, nuestro
plan ha vemide con nuevas ideas para
@l ahomo basadas en Las necesidsdes
i et trabajadores,” engplica Bosa, El
sef bilimge (Inglds v Espafol) permitird
quae Riosa puseda informar, ayudar y
COMSERUT ALEVAS IMANerS para g
Frivilegio de lr Linide sirva a los miem-
biras, a moedida e ella viidta varios

Los miembeos de la

chirs o AoIviar wentaja

sitios o frabajo representados pos la
Local 1546,

Caraduncla reclentemente en Knox
Codlpge, Rosa crecid en of vecindario
de Little Village en Chicago y luego
en Cicero. Ella cree que su experien-
«ia trabajando en la fibrica y en la
irvcdustria del servicio de alimensos,
juntamente com un periodo de pric-
tica realizado en of Departamento
de Cirganizacidn de la Local 1546,

b pronvesn oon una pespectiva de lo
tjue b trabwajadones endfrentan en sus
lugares de trabajo, “Estoy compro-
rmeticly en hacer tndo lo que peeds
para mitjorar Las vidas de nisestros
miembros v &l programa Privilegio de
ta Ulaidin e efrece esa oportunidad,®
enifatiza Rosa, (los miembres pueden
conrbrchir a Rosa on L2 Cificina
Principad de b Local T54&

er1 Chicage, Yamand al ndmero
fefefdinive 312-713- 2098,

exlEasidn 120, o por la sgienie
arercidn de correo electrdnico
rovsriuiew AL 15460/,

Workplace Safety Watch
—Local 1546 Organization Profile: CACOSH

ounded n 1972 as an inde.

pendent non-profit organiza-

tiom 1o peodect and edecate
workers abaut their own well-be-
ing on the job, the Clicago Area
Commitioe on Cxcwpational Safety
amd Health (CACOSH) comlinues
mewing abwad as a partner to unions
anc employers. Led by coordinator
Emanuel Blackwell—with the guid-
ance of its Execitive Board (includ-
ing Local 1546 Executive Director
lorge Ramirez) plus the support
and participation of physicians,
attorneys, edocators and activisis—
CACOSH ably provides accurate,
current, and practical Information
on workplace health and safety,

FCACOSH will help you design a

curriculurm, even if you have rain-
e, Emanuel explains. “¥We can be
WOAUT Irainers, oF we can frain your
trainers.” As a caneer member of the
Hieat & Frost Inselators Union (local
17}, Emanuwel understands hazard-
ous work and how safety educa-
tion and practices reduce injuries,
dispase and fatalities. Seeking more
health and safety knowledge, he
ook classes through the LICTs Labor
Education Program (CLEF) and the
Ceorge Maany Center in Maryland,
and eamed a degree at the Mational
Labor College. UIC professor and
CACOSH board member Helena
Woorthen encouraged him to apply
ior the lead staff position, and a vear
Later, Emanuel’s goals for CACOSH
are to: increass its budget and staff,
enhance public awarneness, and be
a main source of health and safety
materials,

R =
4

“CACOSH can conduct an evalu-
atinn of a workplace, accompany
a El'ﬂ:rp stovwand o a 'wtlﬂu;-'l,hn:u.jgh'
of a facility, or lead the workers in
performing their ovwn workplace
safety review,” Emanuel points out,
“The key is to make everyone aware
of possible hazards, to minimize
the risks. Everyone wins, Emplovers
rechece costs by lessening injuries
thecaih education, which cuts
the expense of hiring replacement
workers. Happy, healthy workers
are productive, save money, and
are a positive influsnce on the
Baastboarm i

“We can conduct clasies in
odher languapes, such as Spanish
and others,” Emanuel explains.
“CACOSH is also a referral source
tor ocoupational medicing, o
workplace injury legal advice. We
maintain a extensive library, and
can provide an aray of services by
recpeest, WWe're a bocal, available
and reliable reaseres,” (CACORH
can be repched by plame at:

1 2-p66-161 1 by mall at; 1836

5. Racie, Chicago 1L 60608; by
e-rrall at cacosh@sboglobal.pet,
and throwgh its web site website al:
wwwsafeworkchicago.net. )




Hy lorge Ramires,
Executive [Mrechor

reparing for the retum o

sichessl at summeer’s end is

engrained in American cul-
tume. Along with annual check-
ups and inoculations comes the
traditional shopping trip for school
supplies for the coming year. As we
recall those times or ged Our own
kids ready to go and bearn, o
aspect of “back-to-school” never
chamges: it's sefious business, The
ecducation of our youth is tghtly
cosnnected to the rule that to make
the grade, all pupils are expected to
work hard and do their best. Like
lifee, it's a system that rewards effort.

Enjoying enonmous popularity

as a big money-making “hack-to-
school” supply source is Wal-Mar—
the sarme company that consistently
flunks in the areas of child labor,
pender discrimination, employmen
peactices, and far more. Dissatisfied
with Wal-Mart's ongong poor
performance & an emplover, and
disturbed that America’s families
continee making its cash registers
ring. our teachers” unbons this fall

have jotned forces with the LFCW
and AFL-CIO to send an overdue
failure notice 1o the most profitable
retailer in history, The American
Federation of Teechers (AFT) and
the Matkonal Fduwcation Assoctation
(MEA) will appeal 1o parends bo Sign
a card that pledpes that this year
they will buy all “back-to-schoal®
supplies at a store other than
Wal-part,

According 1o campaign
oeganizers, the exact families
that Wal-art tries to entice with
supposedhy low prices ane the
e families hurt mast by Wal-
Mart’s way of doing business. For
exarmple, while “Moms” make
mast of the buying decisions in a
hausehold, Wal-sart |5 embaoiled
i the largest gender discrimina-
ticn lawsuit ever filed. As it lures

e, and disturbed
y ..h_qﬂin.r.nn-
its cash registers
pers” unions this
ed forces with the
d AFL-CIO to send
failure natice to
srnfitable retailer in

kids inside 10 purchase school
supplbes, it was just reporied that
last manth three Wal-Mart siones
in Connecticut were fined for
child-labor law violations, and in
2005 the compary has paid over
$135,000 10 settle federal child
labsor law charges elsewhere!
Furthermore, taxpayers foot the
bill to the tune of $2.5 billion a
year (in public health and pubdic
assistance programs) due 1o Wal-
hdart's inadequate and expensive
health cane plan, which fewer
than half its cmployess can mven
afford for their families, And since
the company se1s ils wag rates
so harshly low, a family of four
that tries 1o survive on a Wal-
Mart income canned exis above
the poverty line. To make matiers
warse, Wal-Mart is driving down
wages and benefits among, other
retaibers and throughout its own
=supply chain,” thereby bringing
down the earning power and living
sandards of working families all
over. Will learning of Wal-Mart's
impact inspire the shopping public
1o change course and spend their
back-to-school dollars elsewhere?
That's the aim of the teachers and
their supporiens.

Cur assignment before the new
schonl year gets underway is 10
spell it out for Wal-Mast, As union
memiers, we must ke the time to
educate family, friends, neighbors
and co-workers, and especially our
kids, about the lessons that Wal-
Mart must learn. This company
st rise up to union standards

(TTRTTLTTRTTE 1}-.|-'|||"H..L|||||dr'f. col
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by paying fair wages
with good benefits, and
treating its workers with
thiz respect and security
everyone deseries on the
job. Make no mistake:
Civing Wal-Mart a pass-
ing grade by shopping
there despite its behavior
is an incentive, in the
fomm of pradits, to change
nothing! If Wal-Mart
intends 1o prosper by
selling its goods 1o work-
ing families, it shoubd
offes working families
decent jobs. Period,
Together, the teachers'
unions and the UFCW S “Wake Uip

-

‘-\.- n .

1 irwvite you to monitor and

wal-Mart® initiative will be speaking  participae in the “hack-to-school®
out along with politicians, community  campaign by logging on ko thee:
leaders, and parents to get the word ww wakeupwalmart. com web

ot aboul steering clear of YWal-Mar
for back-to-school supplies. Rallies,
press conferences, public “pledge
card” signing events, and other proj-
ects will lead right up 1o a national
“Labor Day of Action”™ on Monday,
September 5, 2005 Laboe Dayl, &

site, and o gather maore news
and information by visiting

thie Local 1546 web site at wasas
ufewl AL | 546,00y, Our Union
Reps, will be providing informa-
tional bulleting and actbon plans
as they become available, The

which time Wal-Mar will officially message is clear: for all back-to-
be called on to change its ways if it school supplies, shop at UFCW-
expocts the patronage of America’s union stores and join the pledge

working families, to pass up Wal-Mart.




linois-American Water
Woodridge IL

Providing fresh, clean drinking
water as well s proporly ireat-
ing waste waber 1o release it safely
back o the enwironment: that's the
responsibility of over 50 Local 1546
mermbers emploved by Minof-Amier-
can Warer in Woodridge, Hlinoks
This private comgany serves specific
client communities in an idengical
manner a5 municipal water treat-
ment departments. According o
Chied Stewand Ray Rossa, the com-
pany owns and malntains its own
water lines, with the actual water

Local 1546

originating from a number of sources
fincluding Lake Michigan) depend-
ing on the location. Our members
are trained (andfor ensstrained)
depending an their position, and ane
repuired to be Hoensed and cerified
by the skate. “Our cuslomers can

and should feel confident in Minois-

Executive Board Member:
Gerry Rosenwinkel

This past June, Gerry marked 32-
yaars with Minais-American Water.
A cortificd Waste Water Tresirment
Plant Operator, he is a foreman
over six treatment planis. Genry
has served on our Local Union's
Execufive Board for over a decade,
and says e is very pleased with the
direction that Local 1546 is head-
ing. I enjoy being involved and
Biving a voice Io our Co-wiorkers,
and I'm proud of our leadership,”
Cerry emphasizes.

Employer Profiles

Amesrican Water,” Rossa explaing, “A
lot of training, science, know-how,
care and union pride goes into this
foby and owr work @5 furthermore
regulated by the [linoks Environmen-
tal Protection .*.H-l:nl;:.'.' This Local
154G-represonted worksite is served
by Linion Rep. Wayne Clavio,

Chief Steward: Ray Rossa

Tam a liaison betwesn manage-
ment and the members in the feld.®
Fay explains. “My duty is bo resole
gricvances that go beyond the first
and second step, and at that poim
wie offen have our I-t-l,-l.'h. |'|-".|'.'|'|.'r-r_r:|
inwalved,” & 1 2-year employes for
Minols-American Warter, Ray has
servesd a5 a Steward for eight years,
and became Chief Steward four yvears
ago. “1iry 1o foster good working
relationships armong the Stewards,
membsers, union and managemeant,
and e take care of the bulletin
board, schedule meetings, and affer
assistanoe whenever 0% needed. I'm
proud to take my union responsibili-
tigs seriously.

Dan Brown's grandparents
opened up Brown s Supermarket
mewe than 60 years ago in Svca-
mie, [Hinois—a small community
in Dekalh County. Dan took owver
the business in 1979 from his Tathes,
and has made It his life's work
ever since. Thee shore was renarmed
Browns County Market, and
relocated fo a new, larger building
across the street, but remalned the
same seevice-oriented business it has
abways been, The otler congan for
the business? It has been a union
shop for more than 37 years.

S0 when Dan o] his new
slowe in .'";Fln'| in nearty Cenoda,

one of the first things he did was to
assure his new employess that they
wiuld be covered by a unbon con-
fract, ton, *1 wanted my new em-
ployess o have the same benefiis as
the rest of my employees,” Dan said,
“Especially these days—insurance
and pension ane very importanl. Be.
sides,” he continued, “I've come to
understand after all these vears, that
| can attract the best workers whio
stay with me longer when they have
competitive wages, good benefits for
themsalves and their families, and 4
Wi on the job. Buf mos imgpor-
tantly... being 2 union shop is just
the: right thing 1o be.”




Local 1546 Leukemia Fighters Hit a Homerun
at our 2005 “Step Up For The Curel™

On Sunday, June 12, an enthasi
astic crovwel of Local 1546 members,
staff, family and friends came out to
Abexian Field, home of the Schaam-
burg Flyers, to raise money Bor the
fewkemia & bymphoma Society, Our
annual “Step Lip For The Cure” walk:
a-thon this year ralsed more than
£25 000 to fund the research secking
the cures for leukemia, lymphoma,
and cther blood-relabed cancers

A parly cloudy day provided the
hackdrop for participants io gather in
our picnic tent for a raffle and special
perizes fior thee kids, and then walk the
hasehall field 1o raise money for LLS,
Alter the walk, a baseball game and
|;|3||-|',|:|rh hLlL-ei-c‘.lgi- wzne 1he orcler of
the day as the Flyers batiled the Joliet
Jackcharmmers.

“Step Up For The Cure” is one of
several fundraksers held throughout
the year by Local 1546 10 benefit
our official charity, the Leukena &
Lymphoma Society. One hundred
percent of the money raised from
this event—and eveny Local 1546
leukemia fundraising event—is used
oy for nesearch,

Announcing...

2005 UFCW Local 1546 RAFFLE FOR THE CURE

N Drawing on September 20,
2005 (Winners need not be
present. |

B Tickeis are $1.00 each, and
are available from your
Linion Rep,

B Al proceeds o go 1o the
The Lewkemia & Lyrmphoma
Eaciety for research,

B We thank our geneous
donors for providing these
outstanding raffle prizes.

B Hene is your chanoe 1o win,

while helping a good cause
at thee same time!

{Raffle iicket printing dhonahed
by Sommers & Fahrenbach)

151 Prize

VT 277 Flat Screen Color TV
(*Mrect View" § Theater Pro /

HD Sound)

{Donated by the Natl, Capital
Asea Chapber of [L5)

Ind Prize

¥-Treme XG 505 Gas Scooler
SOCC Electric Starting 2-Stroke
Engine/33mph/20mile range
{Donated by Rona Pileggi
Spano/Amenican Income Life)

3rd Prize

I¥C Compact Digital
Camcorder

{RaE0, 00 pxl / Color Viewfinder /
Super High Band Processor

¢ Dorated by the Natl, Capital
Area Chapter of LLS]

4th Prize

£250.00 Gift Certificate

o Best Buy

{Danatisd by Linton Fius
Morigage/fody | Anderson!

5th Prize

Maiching Pair of Local

1546 Winter Jackels (1)

(Top guality & stybe; heathes
slpeves: union-made by Local
1546 members)

{ Donated by Union Ling/Rirbin
Mig. — Chicago—A §300 retail
vl

Wirming memieer! in 2004, Local
1540 member Jefi Murglin (lefl,
sifth Fis Dual, right, and Lindon
Hepe dedf Carrh of Daminsck's @
144 won a deluxe sieeeo svalem
i e anniaal *Rafibe for 8 Cune”
Seep poeur Liniien Bep. lor a
chande 1o win ln 2005




Local 1546 was “Out Standing for the Cure”

wm W

L i

T he cold rain and wind didn
st Local 1546 staif and
volunteer members from
cotledcting nearly $15,000 for leuke-
mia research in front of participating
Dromimick's, leswel, and Culb stores on
April 22nd and May 6th.  Beplacing
our annual “Light the Night™ fund-
raiser this vear, the collection drive
proved (o be a huge sucoess.

Customers emering o leaving
the stores wene exiremely generous
as they filled leukemia collection
canisters o overtlowing with colns
and bills. Some had |'.'|Er54.u'|.t| sbOIT 6%
about family members or friends
wictimized by bloosd cancers: athers
simply wanted to donate to a good
cause. Repandless of their reasons,
customers came through in a big way
to suppont ow official charity, the
Lewkemia & [ymphoma Society.

The collection drive donations
bring Local 1546% 2004 leukemia
fundraising total fo over $90,000

-surpassing last year's tofal by more
tham $15.000! As always, VY

penmy raised by Local 1546 will
fund the research seeking cures for
feukernia, lymphorma, and oflwer
blood cancers,

Local 1546 woubd like (o thank
thie Jewel, Dominick's and Cub

siores Mt allosved us o stand 2

tor hedp in this effor. Finally, we
thank the very genenous custom-
ors who filled our canisters and

thir doors to colbect from ther
customers for a great cause. And of
cowrse & big thank you goes owt 1o
all of our member volunbies who

gave wp break times and days off

Local 1546 members —and their kids
—will love owur new Lembermnia &
Lymphama Society wristhands!

In coloriul red vinyl, embossed with a message of Peace - Love-
Understanding, these wristhands will make a great addifion 1o your
collection of inspirational bracelets! And, for every wristhaned you by,
ey penny will Deneld the Lewkernie & Lrmphama Sockery, Please
46 your Linion Representative fo purchase yvous bracelists oday!

filbed] countless Blood cancer vic-

tims aned their families with hope.

Steward Profiles:
Moo & Oink

He works hard, and even after
19 and 172 years with Moo &
C2ink {at 715t and Stony lsland
in Chicago), Local 1546 Union
Saeward Darvell Russell (bebow)
il draws inspiration from his Lite
Uncle, Morman Dolto—a LIAW
Chief Steward—as Darrell “rep-
resents the people” and looks out
fioe the “littke guy* each day.
Darrell agreed 1o become a
Steward five years ago. 1 angue
on behalf the members, and |
abways tell therm to be inforrmed
aboit the rights that come with'
their union contract,” he empha-
sizet. A champion of the UFCW
“Active Ballod Club,” Darrell sees
a natural connection, “1 belong 1o
the ABC because our imity is ame
canmse, and politics is no excep-
tion, For about 51200 0 year | am
able 1o back candidates who back
up working families. This umion
stands up for us, and the ABC is
o more way o help ourselves,”
Drredl raised his three daugh-
fews abone (20, 19 and 16), and
is now a prowd grandpa too. His
hobives include dasts an cards,
and he regularly atterds Union

A S-year Local 1546 member

al Moo & ek (82nd & Racine

in Chicage), Freddie decCraw
iabowe) became a Union Steward a
year ago. “H's important to com.
mamnicate with co-waorkers, and
assure them they can come o me
with questions or problems,* she
explains. “Fm here 1o help, We can
clear up misunderstandings right
aweay. I 1 don't have an answer, Ul
gt it from our contract or our Rep.
(George Marshall).”

Freddis urges all Local 1546
mnemleers 1o readl their contracts o
make the mast of belonging to the
uniod. “The contract spelbs it out,
sar b indormed!” she says. A
membrer of the Activie Ballot Clul
(ABC)H 100, Freddie believes in
haleling public office-seekers
accountable. “If vou say vou ane
behind woeking families, your
record and stand on the issues have
to prove it. The ABC only supports
politicians who've shown they'll do
right by s, so thae's why 1 support
the ABC, It's a small but strong
Irvestrent in our future”

Freddie is the proud Mo of 3
sons, and she relaxes by doing ans
and crafts projects.

(Membership in the Active
Ballot Chub iz about $7.00 & month.
Urvicn cleres ave ol wsed for
ABC, and contribitions are pot tay
dedectible. See your Union Rep,

0 foin ABCH)
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It's the Law: Retailers Must
Train Employees on “Meth™
Regulations

Methamphetaming is the fastes
growing drug theeat in Hlinois. Meth
is highly addictive and relatively
SN, riaking i an acule
pﬂ:.h-lem in llinods aned acros the
nation, This illegal deug is easily
manufactuned in crude meth labs
from ingredients fephedrine or pseu-
{huphu:ﬂrinl:'l contained in common
codd and albergy 1allets,

Thie h"l-l_‘ﬂ'l.|1l'l'l|1|'r|'{ﬂl'l'lil11' Aelani-
facturing Chemical Retall Sales
Contrsl Act became effective January
1, M5 and it is designed 1o show
the spread of meth by regulating
the packaging, sabe and display of
cold and allergy tablets containing
the active ingredients in meth, For

— Local 1546 Health & Welfare Information ——

LIFCW Unions and Employers
Midwest Health Benefits Fund
1300 Higgins Road, Suite 300
Park Hir@;‘, IL 60068-5713
({47 ARA-7(N oF

toll-free 1-A00-621-5133

Union Medical Center
{iewrmedy “Local 100A Fund™)
1649 W, Adams Sirest
{ﬁil‘:-!?;ﬁ_. IL 60612

{312) 819-0850

exarmgle, all adult strength cold and
allerny tablots contairing ephedrine
or peeudoephedrine must be placed
behind store counters or in locked
Calsg, .-"u:r-:||lru|'|a1|':.'. thie laww limits the
zales by no more than hwo 'uL“-:.l#ﬁ
peer transaction, and requires that

the tablets be sold in “blister packs®
containing no rmone than three grarms
of ephedrine or peeudoephedrine per
pack. The law also makes it illegal
for retailers o sell any such products
ifl thisy have reason to believe the
buyer will use the tabbets 1o make
meth. Finally, and maost impoetantly
fior ur memibers, redailers must ain
wales emplovees to understand thr
r|:-s|'_|nn'\.i|'|i|ili!°.'1-. uncled the lawe,

Food Handlers'
Health & Welfare Fund
541 M. Fairbanks Court
Chicago, IL G611

(312} 645-1 200 or
toll-free 1-877-225-51 41

Jewel Health Benefits Fund
(Albertson’s ASC Benefits)
P.0, Box 20

Boise, Idaho 81726
1edl=frese 1-800-9659-9688

"--———-‘—_-——J

_—_--_u—---------ﬁﬂi—l-—----ﬂ

The lasy further states upon
the completion of such training,
each retailer shall have each sales
employee read, sign and date

a certification form stating in
substance that they understand
the law and their responsibilities
under the law,

Please nade, the bw reguires
bath the training and the execerion
of a form certifying such training.
T siress the importance of this
trainimg, | point out that penalties
o winlating the law not only run
tes the: retailer, ban penalties may
also be imposed upon the individ-
il sales 1-111|.1|| Fpit, For examp‘lr:,
il is a Class A misdemeanar for 2
store employes o violate the Act
and a Class 4 felony for a second
vinlagicn,

el ine is the fastest
L dl'us threat in Wlinois.
 highty addictive and

gly Inexpensive making it
n acute problom in Hlinois and

Many retailers represented by
Lescal 1546 have commenced the
I,:_a|ininlgI mandated |!|:.- thee Act. |
urge our membsers o take this
I;:';.inirlg 's.-l'ri-::-l.r.|.1_.'. Ii o do ol
understand any part of the train-
ingt, immediately ask a question
and pet a clarification. Chnce
you understand the training, you
should execute the certification
formm,

UFCW Local 1546 Membership Meetings

Atend a Local 1546 membership meeting to stay “up 1o date.” Every
meeting covers the latest news in bargaining, organizing, politics, field
service and more, Be part of it, ask questions and bring your ideas, All
racrmlers ane wedcomae!

Slembeership Mecting
Tuesday, Sepiember 13, 2005

Regiomal Informational Merting
Tuesday, Octobser 11, 2005

7200 e, 200 o,
Loscal 1546 Main Oifice Local 1546 Suburban Oifice
1649 W, Adams BOT W, Gaolf Foad

Chicago IL 60612 ML Prospect, 1L 60056

UNIDN RIGHTS

and keep with you. To be read word for word (o yeur sipervisor
T decar your ko Righis

If this discussion would lead in any way te my being disciplined or
terminated or have any effect on my personal working conditions, |
respectfully reeuest that my Union X ef oF Stewand

be present at this meeting. Without representation, | choose not to
participate in this discussion.
LIFCW Local 1546 (847) 593-3500 or
(112) 733-2%H (RO 592-3 508
(ChicagaMain Office) (Suburban Cdfice)

Corte e+10 v mantengalo con usted. Esto se e debe leer palabra por
palabra a su supervisos para declarar sus Derechos 1o Unidn.

Si esta discusion pudiera en alguna forma, afectar personaimente mis
condiciones de trabajo, o ser amonestada o ser despedido, yo respen-
tunsamente solicito que el Representante di [a Unidn esté presente
on la reunidn.

Prawo do posiadanis Reprezentanta ze¢ Zwigzkdw Zawodowych
{wyini @ zachowaj)

Poniészy tekst naledy preeceyiad swaojemu preclodonen joko deklaracyy
praw wymikajgeych = preynakemedcs do Zwigzkdw Zowodowych:

Jereli dyskusja 1w akikolwick spostb more preyceynic sig do pre-
eprowadzenia skeji dyscypliname) preeciwko maie lub zwolnienis muie 2
pracy lub te# jedeli bedwie ona mied jakikobwick wpdyw nn maje warunki
pracy, to z calym ssacunkiem proszg, sby miéj Reprezentant ze Swigrkiw
Zawodowyeh, Steward, bub inmy funkcjonariuss Zwigekowy byl obecny
na tym zehranio. W preypadia nicobecnodcl takiego Reprezentanta, od-
inawiam ueresthiczenia w dyskusji podezas tegoe sebrania

el I rFrrryrr NN N T




Real to Reel: Pension
Priorities

“A real pension is just one reason

a union job is best,” Bill Connelly
declares as his fishing line hits the
water mear the Clasendon Hills, 1L
leweed Stowee, An avid local fisherman
ihe prefers the ponds and dishikes
eating fish), he came to Jewel in
14963, and the family followesd; his
i, woay amnel I'.|.1I;IE|'I|!,"|' have all
windked for the company. “The gued.
ti | have e pon-anion wnrh:rsl,
like those at Wal-Man, i this: Wha
Are you gedng 1o live o later i'|'1l,-'m|
have no pension?™ Recently retined,
Bill points out that e will enjoy

the same incomee leve| botween his
penssan and social security as if he
slayed on. “I'll miss the people; we
did a good poby and had fun, 'm glad
thesy have a pension 1o look forwand
tan,” b explains., As he recls inoa fish,
he gently throws it back in the pond.
“Letting it po means | have a chanee
tex caleh a fish again. Ctherwise, who
knowest®

MEMBERSHIP MATTERS 546 People

Local 1546 Member Salute
“We could not possitrly be mose
prowdl,” Local 1546 member
Suranne Polerson (below with
Secretary-Trexurer Terry Kramer)
hearms as she talks of their daughter
Heather's recent gradustion from the
highly respected Wiest Point Military
Academy in Mew York. According 1o
Suzanne—a cashier a1 Valwe City in
Oatawa, IL, Heather jodned the LS,
Army after high schood, and rose

ter become a Crew Chief on a Long
Boww Apache Helicopter, Saticned
in Fi. Hood, Texas, she served 3 1.2
vizars until her commanding officer
sugpested Heather train o become
an officer as well, After ane vear in
prep school at FL Monmowth, SE,
she besgan hier four-year stedies at
West Point, Mow a Znd Lieutenant,
Heather will be heading soon 1o Ft,
lacksan, SC for ORC (Odficer Basic
Course) ] Movembes, after which
her permanent assignment will be
Fort Sill, Ok, Suranne, whi is alsao
pleased with her union membership
and the protections of the contrac
ot thee job, paints out that this family
has a proud military traditbon. Heath-
er's grandfather fought in Warld War
I, aned hier Drad was in the service
tluru‘lg_".."i:e"l Marm and then in thie
Mational Guard for two decades.

Good for the Geese
When an expectant pair of geese
built a nest at the Cub Foods park-
ing lob b Hamower Park, IL ihis
spring, the *Dad-to-be™ became

a bit too enihusiastic in protect.
ing their opgs from passers-by. 5o
thie Local 1546 members in the
store—including Linda Anderson,
whio rade special signs (abowve) to
abert thae pubilic about the grow-
ing farmily-teamed up 1o help out,
“Wae called the Fidh & Wildlife
Dwept., and they confirmed that

W wre ol t{!lll_‘l'l 'I|'||;' nest,”
Limla recalls. “We pud ol waber,
surrounded their nest with cants fo
fiorm a safety barrier, and posted
signs. Customens wene gopping

by just to see how the ‘goose clan’
was doing. The eggs hatched on
Saturday might, and the couple and
Ehveir neww “kids” wisfe seen crossing
Barrington Road on their way 1o
the pond on Suncay moming.”

Tribute: Bill Dzik
.M.ig-' 15, T93Y . Mﬂr 6, A5

Labar has [ost a great friend with
the passing of foemer Local 1540
President William (*Bill") Dzik,
His long union career began as'a
“clean up bay™ for Mabonal Tea

at the age of 15, and ended with
his retirement in June of 1999,
Born in Poland in 1939, young
Bill's family endured a boutal MNazi
conceniration camp existenoe in
Solingen, Germany. In 1948—
after suffering the loss of a brother
who gave his own lfe to save
Bil's—the nine year-odd boy came
tex America with his parents and
ancdher brother, A(m-rding 1o his
son, Eric, Bill's first ghimpss of the
Statue of Liberty was an inspiring
memaory all his life,

Er‘ﬂw'irlﬂq‘:l T I'J'Ill,!"m'lil;'ﬂslj T,
Bill gracluated in 1961 from Mavy
Pler University, and continued
working in retail as a strong unicn
supporter. In January of 1967, he
was hired as a Business Agent
by then-President Ken Rada. He
ultimately rose 1o the Local Union

preshdency, and gained a solid
repadation for his commitment and
concenn for the members, while
carning the respect of employers,
unlon leaders, and his own stafi.

“This man did not accept the
concepd of “9 g0 5° when it came
i the demands of leading the
wnion,” his son Eric recalls. “Bag he
truly was a “gentle giant,” and his
dirive to guand the members meant
that he was feared by many at the
bargaining table. Yet all the way o
the end, former collcagres—and
even pas ioes—kept in bouch. Thai
saws it all.”

Bill enjoyved the balk of his retire-
rvent years in Key West, Florida
investing in reall estate and tending
his imipressive garden, Local 1546
e his boss and celebrates the
life of owr friend and colbeague, Bill
Dzik,

Join ABC—Now More Than Ever, Politics Matters!
The gains Local 1546 makes at the hargaining table can be
boxat in the halls of government. The results of the election
illustrates that without que .:"Li & Active Ballal Club (ABC) is the
 the:LIFOW and Local 1546. The cost 1o
k, ar; £12.00 a year (union
dues are not arib sare not tax deductible).
See your Uinian Rep. absout joining the ABC. Now, more than ever,
our union must stand up to defeat our enemies and elect our (riends.
B part of & better futune by belonging to ABC!

belong is anly 3
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Health Care Division
Report

Rockiord Area Members

Local 15446 s pleased to present this photo display,
highlighting many of our members in the Rockiord area.

Lozl (o S, Hesckinael

anckey (o Al e, Kockiond

o Stale, Riackion] Chisrry Walliy Lowgdi (e Samii, WocKioed)

ocal 1546 members and

thelr employers in the health

care and nursing home Goo-
pations are moving forwaeed, full
speed abead! Thanks to the tirckess
lobbying efforts of the UFCW (Locals
1 546, 536 and BB1), along with
the Teamsters (1BT) and the Service
Ermplepesss Intl. Linkom CSEILT) in
Winnis, thie state fumding for nurs-
ing homes frozen in July of 2003
has been partially restored. [llinois
Senate President Emil Jones, House
'S.pl:,]kcr Michael M.uiig—ul‘l anid
Geowernor Blagojevich heard from
wnion members and leadess through
meetings, at rallies (on the Capital
steps, with FainbowPush, and in
the streets of Waukegan), in letters,
phone calls and more. The good
news: we wene heard, With the fund-
iy, partislly retumed, our members
are regaining benefits, ane seeing
thesir wages andl pension contribu-
thons rise, and their confracts ane
going back 1o the bargaining table,
In my nearky 30-vears of represent-
ing unioam mermbers, | have mnreer
been more proud of Labor's ability
and drives 1 probect and improse the
livelihoods of those who belong.
shiulel B menied that the skills of our
chief lobbeyist, Executive [Mrechor
Jorge Ramirez, played a key role

By Effiod Miller, [Dineenor—
Local 1546 Health Care Dwision

in the funding restoration, and
hi shoadd also be saluted for his
invvolvement with the owners' asso-
ciation in making this a reality
Chur union s cunently in
negotiations with Burgess Squane,
Southview, and the Thormton
Heights LPMN Unit. Ve recently
ratified a now agrecment Covenng
the service and mainenance work:
ers al Thombon Hisights, leading
to substantial wage and pension
increases, Dur members ab both
Sabern Village and at Gilman will
be getling pension increases, while
Wae fe-DPENers arne wrberwiry
for members al Terrace, Lake
Park, Abbott, and Southyview.
Conracts io be mrguliu'll:-ft CTe k)]
include: Lake Park, Terrace,
Fairview, Crestwond, Deethrook,
Countryside, and Northwoods,
SICOTE: i your weher know of
health care/nursing home workers
who work non-union and are in
e of 3 union volce, conlact me
o our Cirgamizing Dérecton, Matt
Fuisso, foll-rme af BO0-592-3508
ar 84 7-593-3500, o send an o-mail
o mrussowSELIFCIA local 1546,
org. We will do our best to help
therms g..1.;.r.- the representation ey
sk and deserve,




New Pension Recipients

Organizing:
The New WAVE

Admiral Tool &  Gobowka, Richard Montales, Ricardo  Velasco, jose
i A&PTeaCompany  Dominick's Finer  Weader Meat Co.
Cencen, James Cuysera, ey Fooak Venturella, Shitkey
beverd Fred Sinnes Eurgle Foond Covters  Aoba, Jose Dromirick's Firsr
Caner, Clrilo Eara, Lawwence Lindne] Preevisinms, P
Wanber Maal Ca, Jewrd Food Siones . Waed, Thiomeas
o, flames Eagial, Androej Nichen, By Winicgerma Cheemicak
Eagle Fosxd Bruss Comparmy fewed Food Siors Walstenholme, Danict
Cenien Larwe, Frank Paszas, Masing Dominick's Finer
Diahl, Bichad Lintied American Crminick’s Finer Foods
fewerd Food Stores Fasod Presd., dnc. Foods Zak, Frederick
Domantay, Franciscn  Lippl. Adolf Penroed, Lora fewel Food Stores
Cubs Fonds Jireed Fostml Sdcores Jewel Food Sions

GRIEVANCE VICTORIES

FHeere b ilhe swn ol monsapd et and pabd Boeies el UFCOA Lis

cill 1546 has recomdered for oty miemibetesruring the o

w n
Wanes Bedimdred

nsERemGney poid o nseredsers e s 1,

s b resolve prievanoes filed and ."l'ur:-:rlg.'u--.l v Local 1540 fiechisdinp

i weliare, and pensiiel nesiogation)

l ] x 5
1o pakd houes that our membes woale five “losi

EHNE | --|||'.l|| IR [erCHECEIRE i .-.i'!_:.'|-_| JNEl CEACIT ng thar coniract.

By Mait Russoswy
Director — Orgarzing

rorm: bime o dime | repon fo you

on the satus of some of our

DNEoing OFEanizing campaigns.
And while there are cumently several
active campaligns with meany devel-
opments ooourring ineach of them,
Id like to use this oppounity to talk
nol about specific campaigns bat
about the changing role of crganiz-
ing im the Labsor Movernent and in
the LIFCW.

It's pmportant b point oul that
organizing—ithe process of bringing
vy el into the Labsor Mowve-
ment and providing workers with a
volce on the jobs—has always played
a vital rede and been a pricrity fior
unions. Had i8 net been, it's likely
that unions would not exist today.
The rofe of organizing has been
erucial in keeping unions strong; and
more importandly, in keeping workers
and thasir Farmilics strong,

it is also trwe, however, thai
a5 uniond grew, confract negotia-
tions and menher service became
e timre consuming. The healih
insurance and pension crises, the
increased cost of living, the changing
political climate, and the emengence
of “Wal-Mart like”™ competitons
all reqquired more and more of the
unions’ time and resources, 5o, just
as you probably re-examine your
family budget occasionally; and just
as a wise investor regularly reviews
and reallecates his portiolio, Labor
is currently taking a fresh look at

—a

'

haow it can best wse s staff poswer
and resources to move forward with
its working farnily agenda o todday’s
world, Organizing, as it tums out, is
taking its place at the top of the s,

In & grong staternent of their belied
that organizing is the key o bild-
ing on Labors strength, a coalition
of some of the largest and strongest
unlons in the Labor Movement has
pledged its commitment to provide all
the slafil and resources necessary to
make organizing its lop priority. The
major shift in emphasis, however,
is i ther weay organizing will be
approached,

For many vears, ceganizers have
N campaigng on a “shop-by-shop”
basis: odten devisting an enormous
number of saif hours o organizing
one small group of workers, And
wihile it remmaims true that unbons are
committed o helping organize all
workers who ask—regardiess of their
nerrber—we are beginning to under-
stard that, in today's climate, we can
be mare effective for more people by
organizing core imdustries rather than
only individual shops,

The UFCW, and specifically Local
1546, has h&ﬁunh:_r allowcabe: mowe of
its staff howrs to organizing as well. In
addition ko our Organizing Depart-
ment staff, wer have divided our Union
Representatives info Organizing
Teams, Thise teams are assigned cer-
tain core industries where they help
Ty sl various organizing projects.

In additicn to increased financial
resources and staff howss, the UFCW
—and again, specifically Local 1546—
will ba hmkil!ﬂ e yoml, cir ks,
tey rownd out our organizing progran.
Because we see this program as the
wary bo grow the Labor Movement
and secure decent jobs with decent
benefits for working families in this
ever-changing enviranment, everyone's
hedp and participation is vital. And
the fact remains: there i no Deter
way to bt unorganized workers know
about the benefits of being union than
through the personal storics of union
winrkers themsehaes,

The Local 1546 WAVE Program
is designed to help and motivate our
imiesmliers 40 do st that, It gives
vou the tools you need io participate
in orgamizing projects—and the
rmtivation vou meed to complete
those projects. | urge you to read
about the WAVE Program at
wiv fowdocal 1 546oorg, consicer it
carefully, and fill out the form or call
et wwith amy questions you have, O,
ask your Union Rep. for more informa-
tion. WANVE offers you an interesting,
educational, and rewarding way to
hiedp secure the futeme of your union,
the: Labwwr Moverment, and America’s
working families . . . jusi like youwrs,

{“Chganiging Update® conclvdes on
next page. |
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Diokel Gning

Dhring his 4 years with Tyson, Local 1546 Chief Unbon Steward Diokel
Gnmﬂ ':F'rl:rct'i-‘:iu;l.:, B-Shiit) !:tuﬁdn a5 & el cubler, was tranderned o the |-,|,1:k-
aging dept., and is now a scale operabor, He likewise serves as an Interpeeter
fior the: growing number of French-speaking membsers a1 the plant, and is alse
i Ugr_lnrjmil:i mansager,

*1 am interested bn knowing mane about Babor law, and 1 belicve it is right
boy repnesenit peogle throwgh our union,” Diokel says of his role as a Steward.
“Bducation is a valuable tool for all union members, and that is why | press
tharrme te read their contract. Both sides must adhere to the mules in the agres-
rivent: that's the best way o avoid problems.”

Away from work, Diokel—a native of thee country of Senagal in Waest Afri-
Ca—Iis an avid socoes |:||.u:.n|:|'. a1 16 the il -::-'I'l:-|.|r|nin5 A sAETImer :_'g.-'l:_'ling
ernament amang his Tyson co-workers that will welcome all nationalities.

John Wildermuth

In additien to protecting members as a Chief Union Steward for his depart-
ment, John Wildermuth—a 7-year Tyson employee—works as a Maintenance
Mechanic, where he b5 on the team that fixes, maintaing, fabricates and installs
the: machines needed o run the plant,

Raised om a farmn in nearby Erie, IL, John has been a union supporter all
his Tife, “Like all the Stewands bere, my aim s (o help solve problems for our
rserdsars,® he points ol °1 try 1o 3I|'.-'ih|'.'-|!l-|!'l:l-|:'l|1!-'ll1 knwy the confract so thay
toxo will follow the rules properly. | urge them also 1o ask questions and baing
up pl‘:‘.‘l!llEI'r'li withouit |'JE'|.11..'. There are tinse limibs, $0 the woner wie are awane
the betier the chances of gelting sswes resolved.”

O the: job, John enjovs woodworking and gardening, but he admits 1o
wnrking 3 lod of howrs, ™

Tyson Fresh Meats - Steward Profiles

Ledt: With the aim of addressing non-
!urp,..uininlz; msaes bhefore I'II:'!,_LiIli.‘lli.lI:IIt;
get underway for the new Tyson Fresh
Meats contract, the Labor-Manage
mienk Commitice met in June of 2005,
and additional mestings have been
scheduled,
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Are you Rev MM to MOVE? Union Pin to Win Contest e
LIFCW union membership pays—and unlon pride can pay off! These o e niny s
i “"”l ik Jpotiult e membiers won $25.00 by being spotted wearing their Local 1546 -

union pin on the job in our "Pin o Win® contest on their Rep's

walslle benedit information and mone via ULS: designated day. Wear your pin...and you could win too!

Maall 1o you on @ regulas basis, En.dm'l.buietuuﬂ
M you mowe, notify Local 1546 of your new address
right away —your employer is not obligated to give
us vour change of address.. it up b voul
Indorm the Unionl

Call: 312-733-299% or B47-593-3500 or

Todll-dree: 1-B00-592-3508

sPiensa mudarse... Mo lo haga sin
hacérnoslo saber!

El Local 1546 b envia regularmente informacion
Emprortante, ooma son |os boletines moliciosos,
Las novedades de Las negociacionss di contratos
cobectivas, valios infarmachin acerca de sus benufi.
cios, y de otra tipo, por medio del comeo de los Esta-
dos Linichos. Asi o5 que [no se quede fuera! 51 se muda,
notifiepue inmedintamente al Local 1546 su nueva
direccign—su pairdn no estd obligado a inbormamas. |
los camibios en sus direcciones... [Depende de usted]

Mantenga informada a su Linidn?
Lisme al: 312-733-2999 o al B47-593-3500 o haga

Praminick’s #171 — Ok Forest,
I winming mcmber Waller
Sleskar (left) willls Livini i
Arits Burmilla.

Casry's Marked Inc. = Western
Gprings, |L; winning member
Fkeliee AmEalvn {rightl with
Linlon Kep. Vicky Hayes,

Jeswves] BTVER - Stickney, 1L
wininbng rembier Remis
Fierden (b with Linson Eep.
Tasviars Marson

L &

Furisi [Rning: Servioes —

una Ramaca gratis al: 1-800-592-3508

Rockiomd, 1L wimmsingg sl
Eih Rodrigues Oefth with
Lieral 1546 Exexubive Assisianl
Kitin Lirdeilivaski.

Wlinois-Ampebcan Wader Company = Waoodridge, 11 winning
membier Mark banck feft) with {from far right to leit) Chicd
Unioti Slewarsl Bay Ressa: Local 1544 Ewec, Board Membies
Cerrry Boscmwinkle; and Linian Bep Wayne CLea.

Kroger iiES = Ciitawa, 1L
wimming mamleer Shana
pomizssien Uhefild with Unian
Eep. Ralph Chapsman,

Prosimy informowad nas o zmianie micjsca
zamiesskania |

Zawiadom nas jefeli odchodzisz z pracy lub
ZMicniasz micpsce ramieszkanial

Lakal 1546 regulamnie preesyla Pafistwi pocriq waine
infremacie. Wysylisny do Pafistwa garetki mformacyjne,
reulinty negocincii w sprawie umdw chicreaych, zawi- 3 WiHLE fur sucking Aiberios
sdomicnia 1 wiele mnyeh informaci. Mie pocostawajoic BT W, Golf Foad

wiee w iyle! Jereli prreprowadecies sig w inne migjsce ML Prospect, 1L 60056

to eghodcie o natychmiast w Lodalo 1546 1 podagiie nam ""E'"'“
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swdi] oy adres—twig pracodawca nie sl pebowigzemy
do podanis nam waszego
maleiy to da Was!

Imfcreriugcie wige o ym
swope ewigeki
Favwodowe! Zadowot pod
nimmer: 312-T33-2599 bab
H4T-803.3500

Tebelom herplutmy:

| =R 502 3508
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